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Lock in our lowest ever 3 Year Fixed Rate,
it’s easy to apply and you could save thousands!

Call 8928 9500, visit our Palmerston branch  
at Gateway Shopping Centre, or apply online  
at policecu.com.au

Police Credit Union Ltd (PCU) ABN 30 087 651 205 AFSL/Australian Credit Licence 238991. Maximum Loan to Valuation Ratio is 80%. Owner Occupied and New lending only with a minimum amount of $150,000. Excludes Business 
Banking &/or Commercial loans and loans to a Trust or Self Managed Super Fund. Terms, conditions, fees, charges and lending criteria apply. Interest Rate reverts to the Discount Variable Rate after the fixed rate period. Full details 
upon request. *This rate includes a 0.10% discount off the regular rate – No further discounts apply. Interest rates current as at 14/09/2020 and subject to change. Comparison rate is based on a secured $150,000 loan over 25 years. 
WARNING: This comparison rate is true only for the examples given and may not include all fees and charges. Different terms, fees and other loan amount might result in different comparison rate. PCU reserves the right to withdraw 
or amend product features at any time. Please consider if the product is right for you.

Tame your  
home loan
with a Platinum 
Member special
NO PACKAGE FEE 
Saving you $420
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Turning 50

2020 saw Police Credit Union 
officially turn the big five zero. 
It was a special milestone and 
a reminder of just how far we 
have come as an organisation. 

Our story is quite remarkable, 
having opened in 1970 with the 
coming together of a small group 
of police officers, who combined 
their funds to provide loans 
for struggling colleagues. From 
those humble beginnings in a 
small white house on Carrington 
Street in Adelaide, to our very 
first memberships being opened 
in NT in 1974 in the aftermath 
of Cyclone Tracy, we now have 
over 46,000 members and seven 
branches across SA and NT.  

We are excited to see where 
the next fifty years can take us...

Navigating a global pandemic

The whole world was rocked 
by the pandemic and, although 
COVID-19 has dictated the 
tone of this year, we have 
all learned to work with the 
“new normal’, including here 
at Police Credit Union.

We dealt with the situation by 
remaining disciplined, well-
prepared, and vigilant. There 
was a level of preparedness 
that meant over 30% of staff 
transitioned to relocated 
working arrangements, thermal 
imaging cameras were installed 
in branches to ensure the health 
and wellbeing of our staff and 
members, we increased our 

Contact Centre hours, worked 
with customers over the phone 
or with video technology, 
assisted 288 borrowers with 
COVID-19 related repayment 
deferral and hardship assistance 
representing a total value of 
$74.6 million, and much more. 

As we move into 2021, we 
remain ready to handle any other 
“spanners” thrown our way!

A new website

The global pandemic highlighted 
the absolute importance of 
digital communication and access, 
which only motivated us further 
to work on a new website. 
Launched in November 2020, we 
created a site that is still secure, 
but is also easier to navigate, 
with the following features:

• Improved search functionality 
- find what you are looking 
for by typing in a key 
word and seeing all pages 
containing that word

• A fun and easy to use filtering 
system to help you find 
the home or investment 
loan to suit your needs

• An improved help section 
with detailed ‘how to’ guides

• A clean, fresh look with 
easier navigation

Giving back to our core bond 

We recognise that, while many 
could work from home during 
this period, the police remained 
at the forefront of the pandemic, 
tasked with protecting everyone’s 

health, and our borders. So, 
we wanted to express our 
gratitude, and did so in a few 
different ways. Our team from 
our Palmerston branch got on the 
road and delivered hundreds of 
cookies and donuts to stations 
but they went one step (or a 
lot of kilometres) further… 

Dave from our friendly 
Palmerston branch, was 
responsible for delivering 56 
Nespresso coffee machines to 
48 stations across the region. 
And when we say across the 
region, we mean it! Overall, he 
trekked 14,000 kms, covering a 
total of 1.2 million square kms. 
He even drove over nine hours 
one way to reach the crew at 
the Numbulwar station, the most 
remote station on his journey. 
Dave says his highlights of the 
trip, apart from the obvious of 
putting some smiles on a lot of 
police officers dials, was crossing 
the crocodile infested waters 
between Jabiru and Oenpelli (we 
are unsure why this is a highlight) 
and experiencing the always 
spiritual and humbling Uluru. 

If the coffee machines weren’t 
enough, we have also taken 
the opportunity, in what is our 
50th year of providing the 
best for our police members, 
to find even more value in our 
Platinum product, offering up 
to 0.10% discount on home 
loan rates and up to 0.25% 
discount on car and personal 
loan rates, plus a saving of up to 
$420 with no package fees*.  

Better now and in the future 

Not only did we successfully 
navigate our way through the 
pandemic, we are also proud of 
our strong end of financial year 
results. In what is a continued 
reflection of our dedication to 
giving back to our members, we 
set another near-record Member 
Satisfaction Rate of 92.9%. We 
also achieved a profit after tax 
of $5.2 million, 6.6% ahead of 
the previous year, and our total 
assets increased 3.4% to more 
than $1.17 billion for the year 
ended 30 June 2020. Putting us 
in a great position to continue 
delivering outstanding products 
and services to our members.

Our milestone achievements 
from the past year are outlined in 
more detail in our 2020 Annual 
Report which can be accessed on 
our fresh new website policecu.
com.au - just type ‘Annual 
Report’ in the search bar, or 
head to one of our branches. 
We look forward to moving 
into a new year with a sense 
of hope, positivity and unity. 

For more information, 
please contact the team at 
our Palmerston branch on 
8928 9500. They can help 
you access the benefits of 
our Platinum package. 

THE YEAR THAT WAS: 2020
This year will be remembered as one of the most unpredictable, thanks to the 

COVID-19 pandemic. However, that didn’t stop us from reaching our key strategic 
goals, all while continuing to support our community, our staff, and our members.

Police Credit Union Ltd ABN 30 087 651 205 AFSL Australian Credit Licence 238991 Terms, conditions, fees, charges and lending criteria apply. Full details upon request. All information correct as at 04/11/2020 and 
subject to change. Police Credit Union reserves the right to withdraw or amend product features at any time. *Excludes Business Banking &/or Commercial Loans and loans to a Trust or Self-Managed Super Fund.

WE’RE HERE TO HELP
If you are unsure about the costs associated with a loan, always make sure to ask. 

For more information on our loans or assistance with applying for a loan, call our Palmerston branch on 8928 9500.
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As we know, day to day 
policing requirements do 
not stop, simply because a 
pandemic is in play. Police, 
unlike many other workers, 
do not get the choice to work 
from home, or choose when 
they can come to work. There 
is no choice for them or their 
families, they are the 24/7 
frontline response for our 
community. They are always 
there, and always will be. That 
is what makes us different.

The draw on resources has 
been insurmountable in many 
areas, even with the assistance 
of the Australian Federal Police 
(AFP), and the Australian 

Defence Force (ADF).

Cooperation between agencies 
is the only way the response was 
possible, and our Association 
thanks the AFP and ADF for 
their assistance helping our 
members in the Territory. 

As an Association, we have 
continued to work with 
the Commissioner and his 
representatives in the interests 
of our members to ensure they 
have what they need to resolve 
outstanding issues as quickly as 
possible. That cooperation must 
continue, with a strong focus on 
the interests of our members 
welfare and that of their families. 

NT BUDGET
With the handing down of 
the delayed 2020 Northern 
Territory (NT) budget on 
10 November, it is no secret 
it shows a bleak outlook for 
the Territory economy, and 
this was going to be the case 
even before COVID-19. 

We welcome the funding 
commitment to continue 
additional resourcing primarily 
due to the COVID response 
requirements. It was, however, 
disappointing to see very little 
funding set aside for remote 
infrastructure replacement, 
outside of previously 
allocated Federal funding for 
Ngukurr and Maningrida. 

At a time when the new Police 
station at Nightcliff has left many 
scratching their heads, many of 
our remote officers continue 
to be asked to live and work in 
stations which are half a century 
old and riddled with asbestos. 

2021
It is hard to imagine next 
year being as challenging 
as this last 12 months or so, 
however one thing we have 
all learned is you never know 
what is around the corner. 

Our staff have seen a sharp 
increase in work given all 
that has gone on, and we 

continue to commit to a 
full-time staff member in 
Alice Springs in the coming 
year to assist in this increased 
workload, with our Southern 
Field Officer, Pete Stowers, 
signing on for another year. 

I also thank our Industrial 
Officer, Andrea Wyllie, who 
after three years with the 
NTPA has decided to head 
back to Western Australia at 
the end of this year. On behalf 
our membership, thank you 
Andrea for your contribution 
in assisting the many members 
who required assistance during 
your time with us, and we wish 
you all the best back in WA. 

To our members, your 
commitment this year has 
been second to none. With 
cancelled leave, roster 
changes, considerable time 
away from family, and many 
sections including General 
Duties and Crime being 
reduced to skeleton  staff, 
there can be no question 
what you are all sacrificing for 
the good of the agency and 
our community. Anything to 
the contrary is nonsensical. 

We look forward to continuing 
to work hard for you all next 
year. Stay safe and for those 
working over Christmas 
and New Year away from 
their families, thank you.

Paul McCue 
President

FAREWELL TO 
A BIZARRE AND 
CHALLENGING 

YEAR
As we approach the end of this year, 

2020 will forever be remembered 
as the COVID-19 year, a year which 

produced one of the biggest challenges 
our police force has ever faced, both 
here in the Territory, and nationwide.

President Drax
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Across the Territory our 
members have continued to 
work like Trojans. Where has 
the year gone? it has been a 
head down, bum up year that 
when you finally find the time 
to remove your nose from the 
grindstone and look up it was 
gone, and we all missed it. 

Capped leave and very 
long days working 12-hour 
rosters is certainly hurting 
our membership. NTPA staff, 
delegates and executive 
members are seeing a 
marked increase for the need 
for Industrial, Welfare and 
Disciplinary advice and support 
to our members. I am certain 
that this is reflected by the 
added workload of NTPFES 

Welfare and Support Services 
and Professional Standards 
Command as well as an increase 
in resignations, on average up 
to 10 a month, and members 
on Sick Leave. Although 
recruiting has been ramped 
up and with COVID response 
commitments, I have doubts that 
it covers current attrition rates. 

The Rotary Club motto of 
“Service Above Self ” has become 
very relevant to the Executive 
and the joint vision of ‘a safe 
and resilient Northern Territory’. 
During normal circumstances, if 
there is such a thing as normal 
in policing, I would say that 
family comes first followed 
closely by coffee. But with 
critical staffing and a pandemic 

raging out of control across 
the globe these are indeed 
perilous times that require a 
higher level of commitment. 

It has been over a year since 
the Yuendumu tragedy, sadly, 
feelings of abandonment, and 
betrayal still run deep here 
in the Alice. Resentment and 
anger, just like everything else, is 
fleeting, in the end it does not 
matter who was right or wrong. 
I don’t know how we can fix this 
and restore the bonds of trust 
that we once had. For now, we 
just have to wait and allow the 
court process to take its course. 

Congratulations to the 27 
PFES recipients recognised 
for their devotion and service 
to the Northern Territory, 

at an Honours and Awards 
ceremony conducted at the 
Alice Springs Golf Club on 
the 28th of September. In 
particular Alice Springs-based 
Senior Aboriginal Community 
Police Officer Donald St 
Clair who was awarded with 
the Commissioner's Policing 
Excellence Medal for 23 
years of professionalism and 
commitment to the NT Police 
and the community. A medal 
which he can proudly display 
alongside his Northern Territory 
Administrator’s medal awarded 
in 2003, Awesome work Don. 

On behalf of our membership, 
I would like to pass on my 
sincere gratitude to one of 
our major sponsors the Police 

SOUTHERN FIELD 
OFFICER’S REPORT

I am sure most of our expat Kiwis are familiar with the following proverb; 
“He aha te mea nui o te ao. He tāngata, he tāngata, he tāngata”. 

“What is the most important thing in the world? It is people, it is people, it is people”.

 
It has been over a year since the Yuendumu 

tragedy, sadly, feelings of abandonment, 
and betrayal still run deep here in the Alice. 
Resentment and anger, just like everything 

else, is fleeting, in the end it does not 
matter who was right or wrong. 

 

Peter Stowers 
Southern Field Officer
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Credit Union. Especially PCU 
Relationship Manager David 
Hair. Truly an endeavor of 
epic proportions to travel 
over 14,000 km on as some 
of the roughest of roads in 
the Territory to donate and 
distribute 56 coffee machines 
to Police Stations across 1.4 
million square kilometers. Dave 
can now say with pride that he 
has visited every police station 
in the Territory, a privilege that 
very few can boast. He also 
has experienced firsthand the 
isolation and the tyranny of 
distance experienced by our 
most remote members. Dave 
has gained an appreciation 
of the good work that our 
remote members do every 
day. The above photo was 
taken across the sand dunes 
between Yuendumu and 
Kintore at Nyrippi Community. 
The photo depicts Dave Hair 
confirming a PCU discounted 
Car Loan to Police Liaison 
Officer Charlie Michaels AKA 
Ringo. Now if that is not an 
example of going above and 
beyond for a customer, I don’t 
know what is. Sweet as bro.

Southern Commander Bradley 
Currie has called it a day 
and has been replaced by 
Commander Craig Laidler. I 
wish him all the best in his new 
career path with the AFP. 

Youth Crime peaked in 
November, which required 
additional staffing from Darwin. 
Considering the ongoing 
staffing issues, it is a credit to 
our Southern Crime members 
and General Duties response 
that they have managed to 
hold off the peak for as long as 
they have. Strike Force Viper 
has hit the ground running and 
has already made significant 
inroads into flattening the curve. 
I have been told that without 
the additional numbers youth 
crime would have kept spiraling 
out of control. Which confirms 
the obvious, that if we had the 
required staffing committed 
to both proactive and reactive 
responses, youth crime would 
not have escalated as it had. 

Infrastructure issues at Alice 
Springs Station continue to 
impact our members. Now that 
the days are getting warmer 
the fragrance of sewerage 
circulating around the ground 
floor and muster room has 
returned. During September 
raw sewerage flooded out of 
blocked pipes into the muster 
room and for obvious health 
and safety reasons the muster 
room had to be evacuated. 
Earlier on this year some of the 
panels on the external eves 
of the station fell three stories 
to the ground. Temporary 

barriers have been erected 
around the station whilst 
contractors painstakingly 
remove and replace the existing 
hazardous asbestos panels.

The NTPA has been vocal 
about how policing, as we 
have come to know it, cannot 
survive without substantial 
investment. There is a lot 
going on behind the scenes 
regarding the development 
and implementation of Project 
2030. Some difficult decisions 
with significant impacts on 
our membership have already 
been made whilst some are still 
pending, but whatever happens, 
the NTPA are committed 
to getting the best possible 
outcomes for the membership 
and will do it’s absolute best 
in keeping you informed of 
matters as they progress.

Reflecting on 2020, for myself 
it has been equal portions of 
rewarding, demanding and 
thought-provoking. I consider 
myself lucky to be employed 
as SFO and I recognise the 
privileged position I am in 
especially when I get to hear, on 
a near daily basis, the awesome 
work and steadfast commitment, 
bravery and professionalism of 
our members and how they are 
consistently making a real, positive 
difference in people’s lives. 

“Let’s wait for the 
outcome before we 
hand out any accolades”

“Recognition for what, 
doing their jobs” 

It is all-too easy to ignore or 
underestimate the impact that 
the smallest of gestures can 
have on our members as they 
go about their duties. Saying 
thank you for a job well done 
or just engaging with them, 
even through something like a 
simple ‘hello’, helps to create 
and build upon a positive 
workplace relationship. 

When people don't feel 
recognised for their efforts, they 
are less likely to put in the effort. 
For managers at all levels please 
take the time to recognise your 
officers and let them know that 
their work is valued and essential. 

Despite the backdrop of limited 
staffing and resources and 
increasing demand, I have no 
doubt that I will be told of many 
examples of good work done 
over Christmas and the New 
Year period. To our amazing 
membership who continually 
seek to go above and beyond 
in their pursuit to serve our 
community, I wish you all a very 
merry Christmas and a safe, 
happy, fulfilling new year ahead.

PCU NT Relationship 
Manager David Hair 

with ALO Charlie 
'Ringo' Michaels

Don St Claire

Alice asbestosAlice sewerage
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The Territory’s bleak 
balance sheet was outlined 
by Chief Minister Michael 
Gunner, in his first Budget 
as Treasurer, on Tuesday 
10 November 2020.

The Government was already 
trying to claw its way out 
of a vast financial abyss, 
when the global pandemic 
struck, and the level of 
debt the NT is now headed 
towards is mind-numbing.

We’re staring down the barrel 
of a decade of deficits, and a 
$16 billion debt by 2029-30.

The Northern Territory 
Police, Fire and Emergency 
Services (NTPFES) Budget, 
overall, has been beefed 
up by some $38.5million 
compared to the last financial 
year – largely due to the 
agency’s COVID-19 response.

Our members, along with 
doctors, nurses and teachers 

have shouldered the bulk of 
the COVID-19 response and 
we welcome the government’s 
investment in additional 
police and support staff to 
meet these demands.

The government had already 
announced a commitment 
of $20million for 131 
additional officers and 
support staff, and committed 
an additional $10.5million 
in the Budget for police to 

maintain their presence at 
Border Control Points. The 
initial $20million commitment 
includes the following:

• 66 additional Constables

• 30 Aboriginal Liaison 
Officers (ALO)

• 10 Aboriginal Community 
Police Officers 
(ACPO), and; 

• 25 Support Staff

Kyrrie Blenkinsop 
Communications Officer

NT BUDGET NEGLECTS 
REMOTE POLICE

With the coronavirus pandemic response stripping 
police resources and blowing out overtime, 

it’s no surprise there was little to celebrate in 
this year’s COVID-stricken NT Budget.

The promise of 131 police 
and support staff from this 
government will actually 

only deliver 46 additional 
Constables. The 66 additional 

frontline Constables include 20 
transitioning Auxiliaries and 

Aboriginal Community Police 
Officer positions, and there will 

need to be further recruitment to 
fill those gaps.
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But much more needs to be 
done. When Labor began 
recruiting Police Auxiliary Liquor 
Inspectors, a role the NTPA 
maintains should be a licensing 
function not a police function 
as recommended in the Riley 
Review, the recruitment of 
Constables essentially ground 
to a halt. In fact, there was a 
12-month period where we 
didn’t have a single Constable 
squad go through the College 
and the department has been 
playing catch up ever since.

The promise of 131 police 
and support staff from this 
government will actually 
only deliver 46 additional 
Constables. The 66 additional 
frontline Constables include 
20 transitioning Auxiliaries 
and Aboriginal Community 
Police Officer positions, and 
there will need to be further 
recruitment to fill those gaps.

In August, September and 
October we saw ten officers 
a month leaving the force 
through resignation or 
retirement. Unfortunately, the 
department does not have a 
formal exit interview system 
in place, so we don’t have 
an accurate picture on why 
so many are calling it quits.

Other jurisdictions, including 
Victoria, Queensland and 
Western Australia are 
undertaking major recruitment 
drives and NT Police Officers 
are highly sought after, 
given their unique working 
environment and experience, so 
this is certainly a consideration.

There are a range of other 
reasons including: moving 
interstate to be closer to 
extended family, and officers 
reaching retirement age.

Anecdotally, morale within the 
force and dissatisfaction with 
Senior management’s handling 
of significant issues including; 
internal discipline, promotional 
pathways and the Rolfe Matter, 
has also been presented as 
reasons for members leaving.

Disappointingly there was 
little in the budget for remote 

policing despite our pre-
election discussions with Police 
Minister, The Hon. Nicole 
Manison MLA. The only 
infrastructure spend outside 
of Darwin is additions to the 
Tennant Creek Watch House. 
The other projects contained 
in the budget papers, relating 
to construction at Ngukurr, 
Angurugu and Maningrida 
are Federally funded projects. 
Additional infrastructure 
projects include replacing 
the roof of the main building 
at the Peter McAulay Centre 
and establishing an Emergency 
Operations Centre at PMC. 

This is incredibly concerning 
given the fact no deal has 
been made between the NT 
and Commonwealth to extend 
dedicated funding for remote 
policing beyond 2022. The 
Federal government currently 
funds around 58 members.

For many years now, the NTPA 
has warned the NT government 
that it needs to either broker 
a deal with the Federal 
government to continue funding 
our bush stations, or develop 
a plan if the funding is pulled. 

This budget unfortunately 
highlights the fact NT Labor 
does not have a plan to fill 
that gaping void for our 
remote members if the Federal 
funding is not renewed.

The other point of significant 
interest to members is the 
adoption by government of 
a wages policy of a $1000 
lump sum payment, taken 
directly out of the budget 
repair recommendations in 
the Langoulant report. This 
is the same wages policy 
which has caused industrial 
unrest in Western Australia 
during recent negotiations. 

Despite the announcement 
on the wages policy, the next 
pay increase for members of 
2.5% will be paid when due in 
July 2021, before negotiations 
commence in February 2022 for 
the next Consent Agreement. 

 

Disappointingly 
there was little in the 

budget for remote policing 
despite our pre-election 
discussions with Police 

Minister, The Hon. Nicole 
Manison MLA. The only 

infrastructure spend 
outside of Darwin is 

additions to the Tennant 
Creek Watch House. The 
other projects contained 

in the budget papers, 
relating to construction 
at Ngukurr, Angurugu 
and Maningrida are 

Federally funded projects. 
Additional infrastructure 
projects include replacing 

the roof of the main 
building at the Peter 
McAulay Centre and 

establishing an Emergency 
Operations Centre 

at PMC.

This is incredibly 
concerning given the 
fact no deal has been 
made between the NT 
and Commonwealth to 

extend dedicated funding 
for remote policing 

beyond 2022. The Federal 
government currently 

funds around 58 
members.

 

 DECEMBER 2020    POLICENEWS    COMMUNICATION’S REPORT   11



POOR MANAGEMENT 
DECISIONS – AND HOW 

IT IS BREAKING OUR 
MEMBERS

It upsets me to say that 
at what may be some 
of the darkest and most 
disheartening times for our 
members, I am hanging up 
my hat as the NTPA Industrial 
Officer and relocating back 
to Western Australia to be 
with my children. It was a 
tough decision to make as 
I have loved every minute 
of serving our membership.  
I have enjoyed taking up 
the fight for those who just 
did not know how to do so 
themselves, but I, unlike 
our membership, have not 
signed up to a “job” where it 
is seemingly required to put 
service before yourself and 
as I have been without my 
children for 12 months now, 
I cannot do so any longer.

I reproduced my article from 
2018 in our last edition of the 
Police Magazine highlighting 
that again nothing seems to 
have changed when it comes 
to the welfare of our members 
and how they are treated in 
those times when an alleged 

mistake has occurred, no matter 
how minute. Our members 
have been, and continue to be, 
overworked and placed under 
extreme pressure every single 
day they put on their uniforms. 

There continues to be a 
strong feeling among many 
members of a complete lack 
of support from some of the 
Senior Executive, which is 
affecting morale considerably.  
We have had many instances 
– too many to count, where 
the poor morale of the Police 
Force has been highlighted by 
the Association and several 
media outlets, and conveyed 
to the Senior Executive and 
Minister, only to find it gets 
completely denied and 
considered to be mistruths 
with no evidence having been 
found to support such claims.

Those members who are 
working at the coal face know 
exactly what I am talking about. 
You go to work and do what 
you are supposed to do 
because this is what you signed 
up for, only to find that when 

you need support and backing 
from your bosses it often just 
simply isn’t there. That is the 
feedback directly into our 
office. Rightly or wrongly, 
perception is reality in this case. 

The incident that occurred 
late last year seems to be the 
straw that broke the camel’s 
back with many members now 
questioning why they are even 
coming to work if they feel like 
there is no support when things 
get to the pointy end. This 
seems to be when things went 
even further downhill with, 
once again, new policies and 
procedures being introduced 
without any consultation with 
the affected members many 
of whom have been doing 
their roles for over 20 years, 
let alone proper consultation 
occurring with the NTPA. 

I spoke with one member just 
recently who is an expert in 
their field, who explained it 
the most basic of terms – there 
is process and procedure for 
getting desired outcomes, 
and when the decision makers 

come in and determine that 
they have a new desired 
outcome process they believe 
is best – there appears little 
interest in discussion and 
understanding of how things 
have been previously been 
done – just simply this is what 
has been determined and 
this is how it will now occur.   

Our members have enough 
pressure placed on them within 
their workplace, with extreme 
backlogs of work needing 
to be undertaken in all work 
areas let alone then being told 
ignore everything else before 
and do it this way. Its once 
again putting the cart before 
the horse and nothing seems 
to have changed with the new 
structure compared to how it 
has been in previous years. 

Change is a good thing, when 
its necessary, but change 
can only happen if you work 
with and acknowledge those 
individuals  who you need to 
help you make the change. 
Every day I hear how little 
trust or faith there is under 

In 2018, I started with the Northern Territory Police 
Association and have seen many changes take place 

within the Northern Territory Police Force throughout the 
past three years, some of which have been good but sadly 

many have been to the detriment of our members.
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Andrea Wyllie 
Industrial Officer

the current structure.  I have 
members calling every single 
day (not an exaggeration folks) 
telling me how broken they feel, 
and they are contemplating 
leaving a job they love because 
they simply cannot take it 
anymore. They don’t know 
what is coming next, and yes 
they signed up for this job but 
when you have seen so many 
changes occur throughout your 
career with many of them failing 
and then decisions being made 
to revert back to the old way 
– with some additional tweaks 
– it’s disheartening to keep 
seeing it occur again and again.

Missions statements, new 
brandings, mottos whatever 
way you want to call it 
all seem like verbatim to 
the vast majority of our 
members, because there is 
no background to it and no 
feeling of what they are being 
told the Police Force is about. 
It’s about consistency and an 
understanding of how the 
Northern Territory Police Force 
works that is lacking, for those 

that have come from interstate 
and I have seen a few over my 
three short years working in 
this role, there is no concept 
of how different policing is 
in the Northern Territory. 

When it comes to other 
jurisdictions, they do what 
works best for their Police Force 
and their communities because 
each is completely different. 
I have worked with the Police 
Federation of Australia (PFA) 
for nearly eight years and 
can assure you that when it 
comes to discussing what is 
going on in our jurisdiction 
my colleagues often stare in 
disbelief at what has been 
occurring in the Northern 
Territory over these past few 
years. Change after change, 
General Orders to Instructions, 
then back again, overhauls 
in structures almost yearly, 
false starts on promotions 
and transfers with changes to 
the leaders, it is breaking our 
members.  They are simply 
fatigued from change. 

I will not even go into a rant 

about the Part IV overhaul that 
has been threatening to occur 
for around a decade now. What 
needs to occur is for a clear 
and consistent approach to 
understanding and interpreting 
the legislation. We cannot 
simply have one decision maker 
interpreting the legislation 
and another assuming it 
means another thing, this is 
not fair on our members and 
this is another internal failure 
which is breaking them. 

Over the past six months I have 
seen so many s79’s handed 
out that should not have even 
progressed to that level, and 
the punishments that are 
being dealt to our members 
as an outcome are far from 
consistent and completely 
extreme in some instances. I 
feel like I am abandoning our 
members in this tumultuous 
time and it upsets me daily 
to think that the worst is 
yet to come. What is being 
labelled as a Serious Breach 
of Discipline is utter rubbish. 
Someone makes a mistake, a 

simple mistake, and they are 
accused of lacking integrity and 
honesty. The system is broken. 
The flow on of that is to those 
members who are affected. 

I have little more to say, well I 
could go on further – but the 
one thing I will say is that our 
members are being broken 
every single day, from the lack 
of manpower, to the excessive 
workload requirements being 
placed on them and most of 
all due to the unwillingness of 
many senior decision makers 
to stop and listen to the 
experience before them, those 
who have walked the steps 
of NT Policing for many years 
and formed the relationships.  
All that seems to mean little 
right now, and this is causing 
untold damage to our members 
who are just trying to do their 
jobs, the job they signed up 
for where they committed to 
putting service before self. 
It won’t be long before the 
attrition rate keeps climbing…
and we all know the real reason 
why that will be the case. 

  
I reproduced my article 

from 2018 in our last 
edition of the Police 

Magazine highlighting 
that again nothing seems 
to have changed when it 
comes to the welfare of 
our members and how 

they are treated in those 
times when an alleged 

mistake has occurred, no 
matter how minute. 
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As we all prepare for the 
holiday period, I wish you 
all a very Merry Christmas 
and a Happy New Year. 

For those on shift over 
Christmas thanks for being 
there to ensure the Northern 
Territory community is safe.

During October and November, 
Australia showed very positive 
signs of getting well and truly 
ahead of the virus and it that 
positivity continues well into 
December, those that have 
missed out on seeing loved 
ones during the year will be 
able to as the borders open. 

If you are one of those 
that might be travelling for 
the Christmas Holidays, 
travel safe and enjoy your 
time away from duty. 

For the past few months, I 
have been working with Police 
Housing as part of the resource 
allocation modelling and 
have travelled to a number 
of our remote stations. 

The aim of the travel was 
twofold, one was to source 
potential properties in 
these areas for membership 
increase and the other was 
for Police Housing staff to 
review the properties currently 
occupied and discuss any 
repairs and maintenance that 

may be outstanding with 
the current occupiers.

Although many of these 
properties are dated, by and 
large, they were in fair condition 
for their age – although some 
need a bulldozer, not repair. 

Replacement of these properties 
is being discussed, unfortunately 
it will take some time given 
the budget for infrastructure 
is slim – to be polite. 

I hope by now that the coffee 
machines delivered by Police 
Credit Union are getting a good 
work out. It was fantastic to get 
out and about the Territory 
speaking to members at all 
the stations I helped deliver 
the coffee machines to.

Whether it was at remote 
locations or major centers, 
members shared a lot of 
the same concerns.

One of the major areas of 
concern over the second half of 
the year has been the leave cap 
at 10%. What has been pleasing 
to note is the willingness of 
members to renegotiate leave 
in these difficult times. This has 
allowed more members to get 
small breaks and also deal with 
the massive workload that has 
been created by COVID. 

Since the beginning of the 

pandemic, members have 
continually raised concern 
about the Northern Territory 
Police Force’s approach to 
roster changes. At the time of 
writing no changes had been 
made to move away from the 
12-hour roster. I have had many 
conversations around rostering 
and nearly all the members I 
spoke to were happy to get 
through the Christmas period 
with the 12-hour roster. Many 
had, in fact, used the roster to 
manage end of year school 
events, childcare, and even 
organised Christmas Day.

As the NTPA had lodged a 
management of change issue 
with the Police Arbitral Tribunal 
on the issue of rosters, the NTPA 
and NTPF sat before the tribunal 
which resulted in the NTPF 
committing to a Roster Working 
Group so that a resolution can 
be worked toward. As I write 
this article, the Roster Working 
Group has been selected and 
will have met by the time of 
publishing. The aim will be to 
provide a long-term manageable 
solution that the majority of the 
membership are in favour of. 

I have already been sent 
numerous suggestions from 
the membership which will 
have all been tabled at the 
first meeting of the working 
group. As this matter progresses 

information will be delivered 
to the membership via eNews.       

I look forward to 2021 and 
continuing the work on these 
important issues. Again, for those 
travelling over the Christmas 
New Year period, have a safe 
and enjoyable journey. For 
those working of the period I 
look forward to catching up as 
I travel around the stations.  

steven.langdon@ntpa.com.
au or phone 0428 881 652.

Steven Langdon 
Northern Field Officer

NORTHERN 
FIELD OFFICER’S 

REPORT

Yet another year draws to a 
close, and 2020 has certainly 
written itself into the global 

history book with COVID-19. 

  
One of the 

major areas 
of concern 

over the 
second half of 

the year  
has been the 
leave cap at 

10%. 
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Together, we have carried 
out an enormous body of 
work, and the community 
and I are indebted to you 
for your tireless service in 
keeping the Territory safe. 

I acknowledge and appreciate 
the long shifts and time spent 
by our officers who have been 
posted to border checkpoints 
in often harsh conditions 
and away from family. 

Equally, we should remember 
our colleagues who have 
been burdened with added 
workloads to cover our normal 
policing functions. Our specialist 
areas and commands have 
regularly been asked to provide 
members for COVID-related 
duties. And, while incidents such 
as property crime fell markedly 

during the peak of Territory 
COVID-19 restrictions, since 
then our business as usual tasks 
and operations have resumed 
and, in some cases, risen. Our 
members are on the streets 
and attending jobs day and 
night. We respond where the 
community needs arise, and 
your community and I thank you.

To combat our increased 
demand, we have prioritised 
certain functions and made 
changes to rostering to ensure 
our mission of serving and 
protecting the community 
remains our focus. We 
continue to work with the 
NTPA on workplace matters 
to build a force that can 
meet our vision of a safe and 
resilient Northern Territory. 

Behind the scenes, the team 
working on Project 2030 has 
finalised the strategies that will 
set our future, and our frontline 
is where we’re directing much 
of our energy. This is a ten-year 
strategy, but implementation 
is underway. Support for 
your mates, reinforcements 
to your team has started 
and this will be ongoing.

We are increasing our 
recruitment of Aboriginal 
Community Police Officers 
(ACPO) and Aboriginal 
Liaison Officers (ALO) to 
complement our Constable 
intakes and ensure the whole 
community is afforded the 
same level of protection. 

Our college staff continue 
the high level of training 

demanded and have a clear 
schedule of courses that 
will provide the support for 
those already in the field. 

As we approach the festive 
season, the threat of COVID 
shows no sign of going away 
and so demands on our services 
are likely to remain high. 

For those of you who are on 
leave over Christmas, I hope 
you enjoy your well-deserved 
break. To members who 
remain on duty, your service 
is greatly appreciated and 
when you do get a chance 
to take a holiday, enjoy it. 

Happy Christmas everyone. 
Thank you again for all you 
have done and thank you to 
the families that support you.

NEEDLESS TO SAY, IT HAS 
BEEN A YEAR LIKE NO OTHER

As I write this, there have been no deaths or community 
transmission from COVID-19 in the Territory, and we are now a 

safe port to repatriate Australians who have been living overseas. 
This is a clear reflection of your efforts and contribution. 

Commissioner 
Jamie Chalker APM

  
Behind the scenes, the 

team working on Project 
2030 has finalised the 

strategies that will set our 
future, and our frontline 
is where we’re directing 

much of our energy. 
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HON. NICOLE MANISON MLA, 
MINISTER FOR POLICE, FIRE AND 

EMERGENCY SERVICES

Once again, I would like to 
express my heartfelt thanks 
to all the hard work each 
and every one of you have 
undertaken, from your 
everyday duties, to manning 
our borders and overseeing 
quarantining compliance. 
It is your hard work that 
has ensured we remain the 
safest place in the country. 

However, the threat of 
COVID-19 is still very real, and 
it will remain this way into 2021 
and until there is a vaccine. 

To continue to support you 
all through this time, we have 
approved an additional 
$20million for police to assist 

with additional staffing and 
support. This includes: 

• 66 additional frontline 
Constables – with 
recruitment already underway

• 30 Aboriginal Liaison 
Officers (ALO): to ensure 
stronger relationships 
between our police and 
indigenous communities;

• 10 Aboriginal 
Community Police 
Officers (ACPO), and;

• 25 Support Staff including 
policy and administrative 
support, college support 
and additional welfare 
support for officers.

An additional 20 vehicles 
are also being purchased 
and deployed across the 
Territory to assist with 
operational requirements.

We will also be continuing 
the on-the-spot $5000 fines 
for coughing or spitting on 
an officer – because your 
safety is also my priority. 

Aside from COVID-19 there 
is also an immense amount of 
work underway to ensure you 
have all the tools and support 
you need to continue your 
great work in tackling crime. 

We are currently working to 
implement a broad range 
of initiatives including new 

community work order programs 
such as graffiti cleaning and land 
care, reviewing all property 
penalties to ensure they are 
as robust as possible and 
targeting ringleaders and those 
who recruit youths to commit 
crimes through new legislation. 

While I know the holiday period 
doesn’t mean much rest for 
our police, I do hope you and 
your families all have a fantastic 
and safe festive season. 

Once again thank you all for 
your hard work this year.

I look forward to working 
with you and your 
Association in 2021. 

Nicole Manison 
Police Minister

There is no doubt that that 2020 been an 
interesting and unusual year for everyone.

We are currently working to implement a broad 
range of initiatives including new community 
work order programs such as graffiti cleaning 

and land care, reviewing all property penalties 
to ensure they are as robust as possible and 
targeting ringleaders and those who recruit 

youths to commit crimes through new legislation.
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Police Minister Nicole Manison 
and NTPA President Paul McCue
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LIA FINOCCHIARO MLA, LEADER OF 
THE OPPOSITION AND SHADOW 

MINISTER FOR POLICE

Lia Finocchiaro 
Shadow Police Minister

The next four years are 
critical for the Territory 
and the decisions that are 
made now will have a lasting 
effect. The economy faces 
significant challenges that 
need to be addressed and 
our criminal justice system 
is at a tipping point. 

As we all know, Police 
resources have been stretched 
to breaking point, due 
to increases in crime and 
insufficient recruiting, which 
the COVID-19 health crisis 
has exacerbated. This has put 
pressure on everyone in the 

police family, whether it is in 
urban areas or out bush. 

Prior to the election the 
Gunner Government promised 
$20 million to provide extra 
staff and resources, including 
66 more constable positions. 

However, as your President, 
Paul McCue, explained 
recently, the attrition rate has 
increased with around ten 
officers leaving the force each 
month. With attrition rates 
that high, there is little chance 
that current recruiting efforts 
will be able to catch up. 

The death of a motorcyclist 
who was struck in an alleged 
hit-and-run in Alice Springs 
highlights just how serious 
the situation has become.

In the bush, the situation is also 
extremely precarious. From 
Central Australia, to the Barkly, 
to Wadeye in the North, a lack 
of sufficient police resourcing 
has put increased pressure on 
service delivery. Recently in 
Wadeye, additional resources 
had to be sent from Darwin 
to quell rioting, the burning 
of structures and violence that 
closed the school and held the 

town captive. Resources have 
been moved from the Top 
End to Alice Springs in order 
to support Strike Force Viper. 

The Gunner Government 
has been playing whack-a-
mole for months, forced to 
shuffle resources from one 
area to another to react to 
problems as they arise. The 
continued presence of police 
on the borders as a result of 
COVID-19 is here to stay for at 
least the short to medium-term, 
so the Gunner Government 
needs a better plan.

As we begin this new term of 
government, the Territory faces a 

number of very serious challenges.

In the bush, the situation is also extremely 
precarious. From Central Australia, to the 
Barkly, to Wadeye in the North, a lack of 

sufficient police resourcing has put increased 
pressure on service delivery.
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NTPA Senior Vice 
President Lisa Bayliss and 
Leader of the Opposition 

Lia Finocchiaro

The only answer to this 
ongoing problem is continuous 
recruitment that is set above 
the attrition rate. We know that 
it is possible to run more than 
a single recruit squad at any 
given time and, to the extent 
that it is necessary, that should 
become the norm. The same 
should apply with regard to 
equipment, vehicles and other 
tangible resources—there 
should be enough in reserve 
to deal with any eventuality. 

The Government should also 
ensure that we understand 
why attrition is as high as it has 

been recently, through the use 
of formal exit interviews. This 
may inform the government 
on how they can better suit 
the personal, career and 
professional goals of our police 
so that we can keep them in 
the force and in the Territory. 

In fact, we need to look after 
all of our people in a more 
comprehensive way. Long-
awaited improvements to the 
disciplinary arrangements 
must be prioritised and 
finalised immediately. Health 
and wellbeing should be 
paramount and increased 

access to support for police 
needs to be paramount. 

The COVID-19 health crisis 
has impacted everyone, but 
particularly police. The effects 
will linger for years and unless 
we make changes now to 
improve the quality of life 
for you—our police officers, 
the people who keep us safe 
on a daily basis. The CLP will 
continue to advocate for 
you and ensure that you are 
provided with everything you 
need to do you jobs safely, 
effectively and efficiently.

The Gunner 
Government has 

been playing 
whack-a-mole for 
months, forced to 
shuffle resources 
from one area to 

another to react to 
problems as they 

arise.  
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On this day each year we 
remember fallen colleagues, 
and families who have lost 
loved ones. The Northern 
Territory Honour Roll 
contains the names of ten 
officers who have died in 
the execution of their duty.

NTPA President Paul McCue, 
Commissioner Jamie Chalker and 
Police Minister Nicole Manison 
attended commemorative 
events in Alice Springs, while 

the NTPA was represented at 
the Darwin service by Senior 
Vice President Lisa Bayliss.

In Canberra, Leading Senior 
Constable Lynette Taylor, 
Senior Constable Kevin King, 
Constable Glen Humphris 
and Constable Josh Prestney, 
who were killed on duty at a 
vehicle stop on Melbourne’s 
Eastern Freeway on April 22 
this year, were immortalised on 
the National Police Memorial 

Wall which now enshrine 798 
names of fallen police who 
made the ultimate sacrifice for 
the communities they served.

It was the biggest loss of life in a 
single event for Victoria Police.

National Police Remembrance 
Day also recognises the 
unique nature of policing 
and the dangers that our 
members face in their daily 
pursuits whilst serving and 
protecting our community.

On Tuesday 29th September across Australia, New Zealand 
and the Pacific, members paused to pay tribute to police officers 

who have been killed on duty or have died whilst serving.

Police Remembrance Day in Alice Springs, 
photo credit: A/Superintendent Michael Potts

NATIONAL POLICE 
REMEMBRANCE 

DAY 2020
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Police Remembrance Day 
in Alice Springs, photo credit: 

A/Superintendent Michael Potts
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Police Remembrance Day 2020 - DARWIN

NTPA Senior Vice President Lisa Bayliss 
at the NT Police Memorial Wall
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National Police Remembrance Day also recognises the unique 
nature of policing and the dangers that our members face in their daily pursuits 

whilst serving and protecting our community.
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WHEN IT COMES TO $$$ 

WE STACK UPWE STACK UPWE STACK UP

Police Health Limited ABN 86 135 221 519 A restricted access not-for-profit Private Health Insurer © 27/10/2020  
* Based on the relevant Private Health Information Statement for a Family, in Northern Territory, published on PrivateHealth.gov.au,  
and does not include the Australian Government Rebate on private health insurance or other applicable discounts, or the application  
of the Lifetime Health Cover loading. Price comparison correct as of 1 October 2020.

Get in touch on 1800 603 603!

$58.80 less than Bupa’s  
Top Extras 90

$24.50 less than Medibank’s  
Top Extras 90

In Northern Territory, every month* Police Health’s 
Rolling Extras is...

And when it comes to Hospital, every month* in  

Northern Territory, Police Health’s Gold Hospital is  

$36.40 less than Bupa’s Gold Hospital and  

$59.90 less than Medibank’s Gold Complete Hospital.

ALREADY A MEMBER?

If you love your health 
cover and you think one 
of your close relations or 
eligible colleagues might 
do too, now’s the perfect 
time to tell them about us!

THAT’S BECAUSE YOU 
COULD BE IN WITH A 
CHANCE TO WIN YOUR 
COVER PAID FOR A YEAR!

For full terms and conditions, 
visit policehealth.com.au/ 
winmypremiums
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“The big claim, and I think 
this is where we realised how 
Police Health is such a benefit 
to us, was in January 2019 for 
the second hip replacement. 
The journey started out the 
same way as the first hip 
replacement. Technology is 
great, though, so this time, 
they were making a custom hip 
joint for Chris which would be 
designed to fit her actual hip 
and minimise the effect of what 
could happen. We thought that 
was great! Unfortunately, at 
the end of the day, this was the 
start of our horrifying journey.

“The operation itself went really 
well and on discharge we said ‘Is 
there any gap or any fee?’ and 
the girl in accounts said ‘No, 
you’re with Police Health, you’re 
in a good health fund - you have 
no gaps or fees to pay’, and 
we walked out and said ‘Gee, 
that’s a really good feeling!

“Anyway, we were having a 
wonderful time until about 13-14 
days post-op when my wife 
woke up in the early hours of 
the morning with extreme pain 
in her hip. Rather than going 
to A&E and sitting there for 
the next 10-12 hours we rang 
up our specialist and he said 
come straight into the hospital.

“There were no external 
indications of infection, but 
blood tests showed Chris was in 
a very advanced stage of sepsis 
and was immediately admitted to 
the ICU. The news we were given 
was that if we hadn’t walked into 
hospital that day, Chris would 
have been dead because the 
sepsis was so far advanced.

“It was a lengthy process of trial 
and error to kill the infection, with 
Chris in and out of theatre and 

ICU. She had the normal specialist 
who did the hip operation, 
another specialist who was like 
the advanced physician type of 
thing, and another, I called him 
a ‘germologist’ as a joke, but I 
think he was a microbiologist, 
because they were trying to 
work out what the bug was.

“Finally, doctors suggested a 
temporary hip made out of a 
compound of very high strong 
antibiotics to target and kill 
the germ. This would be a 
non-weight bearing, restrictive 
movement hip. We discussed our 
options and decided to go ahead.

“We were going okay until she 
got out of bed one day and 
slipped, they took an x-ray and 
found that the temporary hip 
had bent and twisted. The 
specialist offered two options: 
continue the current treatment 
or move to a rehab centre. We 
sat on it for about a week or 
two, and she was having blood 
test and all these other tests, 
and you can’t help thinking, you 
know, what’s the cost of all this?”

“Everybody kept on saying it’s 
about quality of life, it’s about 
getting on top of your medical 
condition. Don’t worry about 
all the cost and everything else. 
But every night I’d go home 
and wonder. Finally, doctors 
decided Chris’s body was 
strong enough for a permanent 
hip joint to be inserted.

“So, it was back into theatre, back 
into ICU for three or four days, 
back into a ward and because 
of her journey the recovery was 
a bit longer, so we had a longer 
stay in hospital. I think all up it 
was January, February, March and 
towards April, and one of the 
things that was on our mind as we 

walked out was ‘What’s this going 
to cost?’. Well, the girl in accounts 
said ‘There’ll be no charge’.

“We looked at it; we had one 
of the highest recommended 
physicians, we had one of the 
best experts at the hospital, 
we had this microbiologist 
who was doing the germ 
analysis and everything 
else, yet we paid nothing.

“So once things settled down, 
out of interest I thought I’d go 
into Police Health and look 
at the claims and the costs. 
We got into three figures.

Kym and his 
wife Chris have 

claimed over 
$335,000 in 

benefits from 
their Police 

Health cover 
since 1996.

“You go home and you worry 
about your wife; you worry 
about what’s going on, you’re 
worried about the medical 
support. But with Police Health 
we weren’t a number on the 
wall. It made that horror journey 
a little bit more acceptable.

“We noticed over the years that 
every time there was an increase 
in fees people would comment 

‘Oh it’s going up $2 or $3’. I would 
always reflect on the increase, but 
I’d also go out and have a look at 
what other health funds offered 
and you’d come back and you’d 
say ‘Hang on, this increase is only 
a coffee, you’re only going to 

have to give up a coffee, give up 
a beer. But what do you give up if 
you actually walk away from what 
I call ‘the family organisation’?

“It is so relieving to say that 
your health fund, Police 
Health, is there alongside 
you. It’s like your health 
fund is family so you 
don’t want to give it up.”

“When you’re not in those crisis 
type aspects of medical care, 
Police Health is also a good 
maintenance scheduler, because 
maintenance of your body is 
important. Use the Extras benefits. 
We have regular podiatrist visits 
and we have our teeth check-up 
at the dentist twice a year, and 
the girl there always says exactly 
the same thing - ‘You are in 
Police Health, you are supported 
far greater than anything else’.

“It’s about health, wellbeing and 
finding that you’ve got peace 
of mind that if things do come 
up, you don’t need to go to a 
public hospital and wait for the 
next one, two or three years to 
have something done. I can make 
the decision to have something 
done, and in most cases, I’ll be 
supported and reimbursed 
financially to a great extent.

“I think if you tell your story 
people then reflect and go 

‘Gee, I never thought about 
that, I never thought I’d be in 
that position.’ Well, Chris and I 
never thought we’d ever walk 
down that pathway either.”

"FROM MY PERSPECTIVE, POLICE HEALTH HAS 
ALWAYS BEEN A PART OF OUR FAMILY, FROM WHEN 

I JOINED THE JOB IN THE EARLY 1970S."
"Luckily, during our early years we didn’t have a lot of claims to make, just little 
claims on Extras benefits, births of the kids and stuff like that. It wasn’t until my 

wife Chris retired from nursing in the early 2000s that the years of wear-and-
tear caused her to need a major back operation. That was our first experience. 

Since then she’s had two hip replacements and a knee replacement. "
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WELCOME  
TO THE TERRITORY 

POLICE FAMILY!

Graduated Friday 
23 October 2020

Raymond EVANS
Timothy GILLAHAN
Matthew HAMILTON
Nikki JARVIS
Stacey JONES
Dona MACGREGOR
Jason MCCOY
Ross MCLEAY
Deanne NANKIVELL
Franco MUNOZ
Jared RICHARDS
Joseph TUILUA
David VAN DER MERWE
Bradley WALLACE
Matthew WHITEHEAD

AWARD 
WINNERS
Physical  
Training Trophy

Joseph TUILUA

Glen Huitson 
Medal

Bradley WALLACE

The 
Commissioner’s 
Trophy

Nikki JARVIS

Rod Evans 
Memorial 
Trophy

Stacey JONES

ACCELERATED RECRUIT PROGRAM SQUAD 137

Bradley Wallace
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Graduated Friday 
23 October 2020

Robert ANGROVE
Donald COCKATOO-
COLLINS
Michelle GARGAN
Heleama WHITING
Joshua NISH
Richard GARLING
Jetheth LAMMON
Shannon RICHARDS
Jordan LYNAS-
STEHBENS
Kerin Whitnall
Zachary HUGHES

AWARD 
WINNERS
Physical Training 
Trophy
Robert ANGROVE
Glen Huitson Medal
Shannon RICHARDS
The Commissioner’s 
Trophy
Donald COCKATOO-
COLLINS
Rod Evans Memorial 
Trophy
Jetheth LAMMON

ABORIGINAL COMMUNITY POLICE OFFICER TRASITION TO CONSTABLE SQUAD 138

Shannon Richards
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Left to right: Aboriginal Liaison 
Officer MATTHEWS, Senior 

Aboriginal Community Police Officer 
COPELAND, Constable YANNER & 

Remote Sergeant KELLY.

THANKS TO 
SENIOR CONSTABLE 
1/C MATTIUZZO FOR 

SENDING US THIS 
PHOTO RECOGNISING 

THE ALL-FEMALE 
TEAM WORKING 

AT LAJAMANU 
STATION!

R/Sgt KELLY says the best thing about 
her job is “Being able to engage with 

the community, by being remote 
you get to know the community on a 
different level, you learn their stories, 

culture and history and they make 
you a part of their story. I constantly 

find I am told stories of when this 
Policeman or that Policewoman 

came to Lajamanu and as much as 
we are only a blip on their radar, 
they remember us. We sometimes 
forget the positive impact we have 

on people but in Lajamanu I have a 
constant reminder! The Lajamanu 

community is very cautious of visitors 
but protective of its permanent 

members. I have also learned that the 
misconception of the men standing 

over their woman is not always true, 
Lajamanu has a lot of strong woman 

who wear the pants.”
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South Australian 
Police Act 1869



HOW THE 150TH 
ANNIVERSARY OF THE 

POLICING IN THE NT 
CAME TO BE

BY M ARK MCADIE
APM, Chairperson NT Police Museum and Historical Society

The first thing that you might 
note is the slightly odd title 

“150th Anniversary of Policing 
in the NT”. Why wasn’t the 
title 160th Anniversary of the 
NT Police” chosen instead? 
This is the key to this little tale.

When the National Police 
Memorial was being planned 
in Canberra a question was 
raised – What is the Foundation 
date of the Northern Territory 
Police? This is a curiously 
hard question to answer. 

The answer looks like this, and 
unusually it seems better to 
go through the logic not in 
chronological order but in 
reverse chronological order.

The current legal entity that is 
the Northern Territory Police 
Force came into being when 
the Summary Offences Act 
1978 (Act No. 17, 1979) was 
commenced on 1st August 1979. 

This was because the preceding 
legislation establishing the NT 
Police Force was the Police 
and Police Offences Act 1923 
which was supplanted by the 
Police Administration Act 1978. 
The PAA had the effect of 
replacing all of the contents of 
the Police and Police Offences 
Act 1923 which related to the 
establishment and administration 
of the Police Force. In order 
to achieve this, the legislators 
had repealed more than half 
of the old Police and Police 
Offences Act and renamed it 
the Summary Offences Act. The 
commencement date of the 
Summary Offences Act was used 
as the commencement date of 
the Police Administration Act.

The Police Administration 
Act, therefore, by virtue of 
Section 5, created the legal 
entity that is the Northern 
Territory Police Force today:

5 - Northern Territory 
Police Force

1. There is established by 
this Act the Police Force of 
the Northern Territory.

This is, strictly speaking, the 
foundation date of the current 
entity that is the Northern 
Territory Police Force and 
arose as part of the packager 
of legislation that followed Self 
Government in the Northern 
Territory. As an aside, the legal 
name of the Police Force is 
not the “Northern Territory 
Police Force”, but “Police Force 
of the Northern Territory”

However, such a recent date 
for the foundation date of 
the NT Police is unsatisfying 
for at least three reasons:

• It does not acknowledge the 
fact that there was a viable NT 
Police Force that preceded it.

• It fails to recognise the fact 
that the only difference 
between the NT Police 
Force that existed on 31st 
July 1979 and the NT Police 
Force that exists from 1st 
August 1979 is a technical 
legislative difference rather 
than a practical one. 

• All members of the preceding 
NT Police Force automatically 
became members of the new 
NT Police Force as of the date 
of commencement of the Act 
retaining all rights and duties 
that had existed before the 
new Act came into being.

1st August was therefore not 
chosen as the foundation 
date for NT Policing.

In early 1975, the then Labor 
Government of Gough 
Whitlam moved to merge the 
Commonwealth Police with the 
other federally funded agencies, 

The Northern Territory has never been one of the 
‘standard’ jurisdictions of Australia, and as a result the 
path that Policing has taken in the Northern Territory 

has not followed a ‘standard’ path either.
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the Australian Capital Territory 
Police and Northern Territory 
Police. The new agency was to 
be called the Australia Police. 
Planning was well advanced 
when the proposal was 
abandoned in late 1975, with 
the change of Government 
from Gough Whitlam’s Labor 
Government to Malcom 
Fraser’s Liberal Government. 

In truth, whilst some 
administrative changes were 
made such as changes to 
letterheads, provision of new 
Warrant Cards and a title change 
of the NT Police to Northern 
Region, Australia Police, the 
lack of legislative change meant 
that the establishing Act of 

the Northern Territory Police 
remained the Police and Police 
Offices Ordinance 1923 (this 
Ordinance only became and 
Act in 1978). However, Jack 
Davis was appointed as Chief 
Commissioner by gazette, 
several issues of the Australia 
Police Gazette appeared, and 
appropriate new badges were 
minted (but not distributed). 
As early as 29 June 1975 two 
dozen students attended the 
first integrated training course 
conducted at the Australia 
Police College at Manly and 
arrangements were in place 
to enable officers to apply 
for promotion to positions in 
one or other of the various 
forces. There was no change 

to badges or uniforms. Thus, 
the brief existence of the 
Australia Police is an interesting 
but nonetheless, unimportant 
issue when considering the 
foundation date of NT Policing. 
The “Australia Police” experiment 
does not give us a date for the 
foundation of NT Policing.

In 1926, the Commonwealth, 
then in control of the 
NT, determined that the 
development of the Northern 
Territory as a whole would be 
better served by dividing it 
into two at the 20th Parallel (the 
20th Parallel crosses the Stuart 
Highway about 35 kilometres 
South of Tennant Creek). This 
was achieved by the Northern 

Territory Administration Act 
(1926) and created two 
territories, North Australia and 
Central Australia, commencing 
1st February 1927. By this 
mechanism, the NT Police was 
divided into two police forces, 
the North Australia Police Force 
and the Centralian Police Force. 
Initially, both Police Forces 
were managed by a serving 
police officer as Commissioner 
but before fifteen months had 
passed both Commissioners’ 
positions had been abolished 
and the role of Commissioner 
had been returned to the 
hands of the respective 
Administrator. The entire 
arrangement was dropped on 
12th June 1931 and the NT 

There was no change to 
badges or uniforms. Thus, 
the brief existence of the 

Australia Police is an 
interesting but nonetheless, 

unimportant issue when 
considering the foundation 

date of NT Policing. 

Escape Cliff Settlement circa 1865
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Police Force was re-established 
as a single organisation 
covering the whole of the 
NT by the Northern Territory 
Administration Act (1931).

This less than four-year 
experiment was, unfortunately a 
gap in the history, when strictly 
speaking the NT Police Force 
did not exist at all. The end of 
this period might be seen as 
foundation date for the current 
NT Police Force, but as it would 
later be with self-government, 
it really was more a legislative 
issue and all of the reasons 
why you would reject the 
new legislative arrangements 
with self-government apply 
to this arrangement.

In 1923, the Commonwealth 
rectified a legislative gap that 
had existed since they assumed 
control of the NT in 1911, by 
creating the Police and Police 
Offences Ordinance 1923. This 
Ordinance established the 
Northern Territory Police Force 
as an entity. It was done by 
three parts of the Ordinance:

Firstly, in Section 5 covering 
definitions, it defined the 
Police forces as follows:

"Police Force" means the Police 
Force of the Northern Territory;

Secondly, it invested 
control of the Police Force 
in the Commissioner of 
Police (who was initially the 

Administrator of the NT):

7. The Minister may from time to 
time appoint a fit and proper 
person to be Commissioner 
of Police for the Northern 
Territory, and may remove any 
Commissioner of Police, and 
appoint another in his stead. 

S. Subject to this Ordinance 
and the regulations, the 
Commissioner of Police shall 
be charged and invested 
with the general control and 
management of the Police 
Force of the Territory, and 
also of any special constables 
who may be appointed as 
hereinafter provided, and 
may exercise any powers 

conferred on an Inspector 
or other officer of Police.

Notably the proper title 
of the Police Force is, once 
again, the “Police Force of 
the Northern Territory).

But again, the flaw with taking 
the commencement date, 1st 
March 1924, of this legislation 
as the foundation date of the 
NT Police is similar to that that 
occurred with self-government. 

In 1911, the Commonwealth 
Government took control of 
the Northern Territory (and 
its Police Force) through 
the means of the Northern 
Territory Acceptance Act (1910) 
Section 7 of which read:
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Continuance of laws.

7. (1.) All laws in force in the 
Northern Territory at the 
time of the acceptance shall 
continue in force, but may 
be altered or repealed 
by or under any law of 
the Commonwealth.

The Northern Territory 
Acceptance Act 1910 (Cwlth) 
and the Northern Territory 
(Administration) Act 1910 
(Cwlth) commenced by 
proclamation on 1 January 1911.

By this mechanism, the 
Commonwealth avoided the 
need to create a huge raft of 
new legislation to administer the 
NT, instead it could use SA laws 
until such a time as it deemed 
necessary to create new ones 
for the Northern Territory.  
One of the laws that continued 
was the legislation governing 
the existence of the NT Police. 
Under South Australian 
Administration that legislation 
was the Police Act, 1869 (No. 15 
of 1869-70), and the Police Act 
Amendment Act 1898-9 (No. 715 
of 1998-9). In this legislation 
the establishment of the Police 
Force occurred in the preamble 
to the 1869 Act which read:

“AS it is expedient to consolidate 
and amend the law WHERE 
relating to the Police Force of 
South Australia - Be it therefore 
Enacted by the Governor of 
the Province of South Australia, 
with the advice, aid consent 
of the Legislative Council and 
House of Assembly of the 
said Province, in this present 
Parliament assembled, as follows:”

This legislation was adopted 
unchanged and therefore 
made no reference, direct or 
otherwise to the Northern 
Territory Police. It was, given 
all the circumstances meant 
to be read, not as a South 
Australian Act but as a Northern 
Territory Ordinance. So, 
whilst it read “Police Force of 
South Australia” the required 
interpretation was “Police Force 
of the Northern Territory”.

Early in 1911, however, the 
Government Resident in Darwin 
sent a telegram to the Secretary, 
Department of External Affairs. 

"Police south of Barrow 
Creek. Please say whether 
still under control of South 
Australia or whether they are 
to receive instructions from 
Police Inspector here?" 

On 27th March 1911, Alex Hunt, 
the Secretary of the Department 
of External Affairs, replied:- 

"With reference to your telegram, 
I now have the honour to 
inform you that the Minister has 
decided that all police matters 
in the Northern Territory are 
in future to be dealt with 
through the Inspector at Darwin. 

713111 you be good enough 
as to arrange accordingly.

This reveals a degree of 
uncertainty continuing to exist 
within the NT for several months 
after the handover to the 
Commonwealth about exactly 
how the rules had changed 
for policing. The end effect 
however, was, no matter how 
clumsily, the NT Police Force had 
become a separate entity from 
the South Australian Police Force 
on 1st January 1911. So, was this 
the point at which the NT Police 
Force was founded? It certainly 

was a more substantial change 
than the ones which followed 
but that were rejected. But the 
devil is in the details – there 
was a preceding NT Police 
Force, although the title was 
more honorific than legal and, 
because it applied only to that 
part of the NT north of Barrow 
Creek, up until 1911 it did not 
apply to those police officers 
who served in Central Australia.

1911 was not chosen 
as the foundation date 
of the NT Police.

In 1863, the South Australian 

Government, by Letters Patent 
from Queen Victoria, was 
given control of the Northern 
Territory which had, up until 
this time been regarded as a 
part of New South Wales. 

South Australia immediately 
set about to settle the NT. Its 
first attempt was at Escape 
Cliffs on the eastern shore of 
Adam Bay, near the mouth and 
estuary of the Adelaide River. It 
lies about 60 km north-east of 
Darwin. It was unsuccessful and 
was abandoned in early 1867. 
However, policing begins in 

the Northern Territory when 
Government Resident B.T. Finniss 
appoints seven Special "Rural 
Constabulary” to assist with the 
maintenance of law and order 
at Escape Cliffs the settlement.

The seven men were also 
to act as stockmen and 
explorers. The settlement fails 
and is abandoned in 1867.

This could clearly be seen to be 
the beginning of Policing in the 
NT, but the Police concerned 
are not part of a police force 
(they are, in fact responsible 
to the settlement’s Magistrate) 
and more importantly policing 
stopped in the NT when the 
settlement was abandoned.

In December 1869, Paul 
Foelsche is appointed to the 
position of  “Sub Inspector of 
the NT Police”. The necessity 
to appoint him to so specific a 
position arose from the seniority 
based system promotion in 
place at the time in the South 
Australian Police Force, but he 
was appointed to that position 
to be in charge of a small 
detachment of six troopers 
in what was then Palmerston. 
That detachment of police 
officers arrived in Darwin in 
late January 1870. There has 
been a continuous Police 
presence in the Northern 
Territory since that date.

We have therefore arrived, by 
the long route, to the basis 
for setting the foundation 
date of Policing in the NT to 
1870, the arrival of Foelsche 
and his men. We have also, I 
hope, adequately explained 
why we cannot regard this as 
the foundation date of the 
Northern Territory Police Force. 
Lastly and only co-incidentally, 
we have provided evidence 
of one final urban myth – The 
Police Force in the Northern 
Territory has never, at any point 
in time enjoyed an official title 
of “The Northern Territory 
Mounted Police”. That title, 
sadly, though perhaps more 
romantic, was only ever a 
colloquial one, never an official 
one. And so, the History of 
the 150 years of History of 
the Northern Territory Police 
Force has now been told.

  
In December 1869, Paul Foelsche 

is appointed to the position of  
“Sub Inspector of the NT Police”. 

The necessity to appoint him to so 
specific a position arose from the 
seniority based system promotion 

in place at the time in the South 
Australian Police Force, but he was 

appointed to that position to be 
in charge of a small detachment 
of six troopers in what was then 

Palmerston. That detachment of 
police officers arrived in Darwin in 
late January 1870. There has been 
a continuous Police presence in the 
Northern Territory since that date.  
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Paul Foelsche, 
the founder of the 
Northern Territory 

Police Force
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30 YEARS 
SUPPORTING FAMILIES 

OF THE FALLEN

Funding for the scheme 
came from a $20,000 
donation from the NT Police 
Association. Leader of the 
Labor Opposition, Terry Smith, 
also donated $100. Ongoing 
funding was set up to come 

from 2% of NTPA member 
subscriptions, including 
from the Commissioned 
Officers Association, which 
continues today.

On the 15th of November 
1990, NT Police Legacy held its 

first fundraising dinner at the 
Beaufort Hotel to introduce 
the charity to the community. It 
was attended by special guests 
His Honour the Honourable 
James Muirhead AC QC, 
Administrator of the Northern 

Territory – who was the founding 
Patron of NTPL – and Governor 
General Mr. Bill Hayden.

The N.T. Administrator, Mr. James 
Muirhead, as founding patron, 
launched Police Legacy. This is a 
condensed version of his speech.

The Northern Territory Police Legacy was established in 
September 1990, when the Annual Conference of the Northern 
Territory Police Association unanimously agreed to create the 
organisation to assist the dependent families of any NTPOL 

officer who had died whilst in service, or in retirement.
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This century has witnessed two 
World Wars and other conflicts 
in which Australian men and 
women have been involved. 

From the carnage of World 
War 1 was born the concept of 
Legacy, with origins in Hobart 
and Melbourne – clubs which 
spread with the object of 
ensuring the children and widows 
of servicemen who died, whether 
during or as a result of war, 
should have the opportunities in 
life that would have been theirs, 
if their fathers had been spared 
to guide and provide for them. 

Legacy as we have come to know 
it in Australia, became, to use the 
words of official war historian 
E. Scott, a "prac tical expression 
of the comradeship of war". 

The motivation which has 
sustained this dedicated 
group of people is simply 
described in these words: "The 
spirit of Legacy is service". 

The work of Legacy is 
traditionally symbolised by the 
torch; by the flame which has 
been passed in Australia from 
one generation to another; by 
the wreath which symbolises 
remembrance - features you will 
see in the Northern Territory 
Police Legacy emblem.

The cynical, or those without 
understanding, may ask what 
relevance the concept has 
to our police force, be it in 
Australia, or the Territory.

I would like to answer that and 
reflect upon history a little. 

Those war years of which I 
spoke were grim; the casualties 

were suffered mainly overseas. 

Australian society was, by 
modern standards perhaps, poor 
and simple, but it was stable 
and basically law abiding. 

People worked and expected 
to work for their living; the 
concept of the fast buck did 
not go beyond a good win 
with the bookies at the races. 

Australians smoked their pipes 
and cigarettes and drank 
their beer. They did not spend 
hour after hour glued to 
screens depicting violence. 

Sportsmanship was valued; 
it was not then symbolic of 
the soft or timid approach. 

We were not a mobile 
population - few owned 
vehicles, very few owned guns. 

Dissent and political differences 
were, with some few expectations, 
expressed through the ballot. 
Family ties were close, the 
needs of the average Australian 
home were simple. Some 
owned a simple radio; the TV 
had not been heard of, any 
more than pin-ball parlours.

Parents read stories 
to their children.

Too many Australian children 
had no shoes to wear, too 
many ate bread and dripping, 
too many of our old diggers 
trudged the country looking 
for work but emotionally 
and collectively we had our 
strengths and social disciplines. 

Amid it all, in the suburbs, in the 
cities and in the country towns, 
were our police, the mounted, 

the man on the beat, a few 
detectives, a few traffic police.

They then worked in 
a different world.

Let me talk to you for a 
short time of those police 
as I remember them:

The station sergeant, busy 
with his wife and family at 
the police station and its cell 
and front office, walking or 
riding his government issue 
push bike with extended 
saddle throughout his area. 

He was the man you spoke 
to before you went on 
holidays asking him to keep 
an eye on your home. 

The traffic cops rode on 
motorcycles with side-cars; 
police cars were almost non-
existent - no two-way radios, no 
pistols, no manual walkie-talkies, 
occasionally some handcuffs. 

It was a safe, simple, almost 
village like society. 

We children played and roamed 
at will. We walked across the 
city park lands at night. 

Not only were we safe; but 
our police were pretty safe. 

They were courteous but 
firm; their uniform carried 
tremendous respect. 

They cleared the bars at 6 
o'clock; they kept the peace 
and to a large extent they 
knew, and at times disciplined, 
the children in their suburbs 
and towns. To a large extent 
they were the focal point of the 
community and quietly they did 
their job from year to year. 
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You know how this 
has all changed.

No longer do the primary 
threats to the safety of our 
society lie beyond our shores 
- to be coped with by our 
Army, Navy and Air Force. 

The fabric of a peaceful society 
has been and is being torn in 
many places and the nature 
of our society is such that it is 
difficult to reverse the trend. 

Police are likely to suffer injury 
in violence which erupts for 
reasons with which police 
have no association. 

Violence is becoming a cult in 
sectors of our society; family 
cohesions are under threat. 
Our population is younger, 
more mobile, more volatile, 
more likely to be under 
the influence of drugs. 

The ownership of guns, which 
governments seem impotent 
to control, proliferate.

The stealing of fast hi-tech cars 
is practically an occupation 
to some and the security of 
homes is so often broken by 
those whose additions or 
other circumstances make the 
acquisition of money by violence 
and dishonest means a pastime. 

People in many parts of this 
country (especially the big 
cities) and perhaps particularly 
the old, live in fear of crime. 
Respect for the law and the 
institution of the law wanes. 

I am sure most of you who live 
in this Territory understand that 
while all this is our business, we 
delegate our protection to the 

police. We entrust our police to 
protect our safety in all ways; we 
expect them to pick up the debris. 

It does not matter whether it 
is search or rescue, high speed 
chases, fire, flood or earthquake, 
rail disasters, domestic or 
racial violence, hotel violence, 
the terrible investigations 
of road of aerial accidents, 
the hunt for armed criminals 
or reputed serial killers; the 
maintenance of peace between 
neigh bours or communities. 

Fortunately, we see little of 
this because we leave it to 
the police to sort out. 

So, it is today that much policing 
is risky business. Their exposure 
heightens that risk in the 
situations I have referred to. 

But woe betide the police 
when things go wrong. 

We are quick to criticise - too 
slow to say "thank you". 

We sleep peacefully in our beds 
because there are people who 
have taken an individual oath 
or affirmation including the 
words: "I will see and cause Her 
Majesty's peace to be kept and 
reserved and I will prevent, to the 
best of my powers, all offences 
against Her Majesty's peace". 

We are fortunate that the 
police are young Australian 
men and women who are 
prepared to take on this role 
but sadly from time to time, 
police officers pay a high price 
in the discharge of their duties. 

And so, it is entirely rational, 
appropriate and wise that 
Police Legacy be available to 

step in and take care when 
members do not make it 
home one day or night. 

When they are on the job, it 
must add a little to their peace 
of mind to know that if things 
go wrong, wives or partners and 
children will not be forgotten 
by their comrades; and what 
better than that the pattern of 
Legacy service be adopted. 

To know the sources of aid to 
loved ones will not be haphazard; 
not be only temporary. 

Police, as a disciplined 
body, have a high degree of 
camaraderie. Who better than 
past comrades to help steer a 
deceased member's family into 
the future to keep in touch and 
to ensure as far as possible that 
grief or loneliness is kept at bay.

There can, I think, be none better 
suited to that task than Police 
Legacy. I am honoured to be the 
first patron. I congratulate those 
who have taken the initiative 
to have it all up and running. I 
pray the occasions when help 
is required will be few and far 
between; that first-class training, 
facilities and wise leadership 
will minimise future casualties.

But fate at times, quite 
unpredictably takes a hand and 
I am sure those of you who will 
serve with Police Legacy will 
live up to the ideals of service 
that are expected of you.

It all sounds fine and simple, 
but it is not always easy and 
it often requires much effort.

The N.T. Administrator, 
Mr. James Muirhead's speech
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The official commencement date 
of NTPL came on December 1st, 
1990 and the inaugural Board 
of Management was made up of 
the following representatives:

• Nominee of the 
Commissioner of Police: 
Deputy Commissioner 
Bill Goedegebuure

• Nominee of the 
Police Minister: Mr. Bill 
Vandewekren of Treasury 

• Nominees of the NTPA: 
Gary Moseley, Stan Fensom 
and Anne-Marie Murphy

• Nominee of the 
Commissioned Officers 
Association: Commander 
John Woodcock

• Secretary: Leonie Stokes 
from Personnel

POLICE LEGACY IN 
THE CURRENT DAY
NT Police Legacy’s charter is 
simple, to render aid, assistance 
and benefits to the Families of 
any Northern Territory Police 
Officers who died while in 
Service or in retirement. Legacy 
supports 75 legatee families, 
24 of which have children 
under the age of 25 years old. 
The children reside across the 
Northern Territory, Queensland, 
New South Wales, Australian 
Capital Territory, South Australia, 
Victoria and Western Australia. 

The majority of funding 
comes from fortnightly payroll 
deductions; NT Police members 
opt to pay $5 per fortnight – the 
cost of a cup of coffee – and 
the member participation 

rate is close to 92%.

Ongoing funding to support 
NT Police Legacy is important 
and its  future relies heavily 
on fundraising efforts and 
contributions from police 
officers. This financial year 
NT Police Legacy Inc has 
been able to provide over 
$46,000.00 to assist families 
with education expenses, 
birthday and Christmas gifts and 
personal development grants.

The current Board of 
Management is made up of 
the following representatives:

• Nominee of the 
Commissioner of Police: 
Deputy Commissioner, Murray 
Smalpage APM (Chairperson)

• Nominee of the Police 
Minister: Audrey Ko 

• Nominees of the NTPA: Kiim 
Parnell (Vice-Chairperson), 
Melinda Burnett, Bruce 
Payne, Sandi-Lee Mellon

• Nominee of the Retired 
Police Association of the 
NT: Mr Ken Dwyer

• Secretary: Karen Cheal

• Patron: Her Honour the 
Honourable Vicki O’Halloran 
AO, NT Administrator

If you are an NT Police Officer or 
Government Employee who would 
like to make a regular contribution to 
NT Police Legacy through the payroll 
system as a deduction or through 
payroll giving, please contact NT 
Police Salaries or through myHR .

If you would like to donate 
direct to NT Police Legacy 
through Go Fundraise:

https://www.gofundraise.com.au/
payments/donate/beneficiary/1398

You can also make a donation 
via direct deposit:

Name: NT Police Legacy 
Bank: Bendigo Bank 
BSB: 633-000 
ACC: 1700-27296

DONATIONS
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All this covered in an easy & affordable 
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NTPA’s legal  
services provider

l aw ye r s

Discount legal service for  
current financial NTPA  
members and their families.

The NTPA works in partnership with leading law firm 
Tindall Gask Bentley (TGB) to provide members with 
access to first class legal services.

Established in 1970, TGB has grown to become South 
Australia’s largest plaintiff law firm and has now 
expanded to Northern Territory and Western Australia.

The firm offers a full range of legal services.

Receive 20 minutes free preliminary advice on all 
legal matters.

We also offer a 10% discount on any legal fees for:

• Workers Compensation, 
• Motor Vehicle Accident Compensation, 
• Family and Divorce law, 
• Estates and Estate Planning (including Wills), 
• Business and Property, 
• Criminal and Disciplinary.

To book an appointment with a lawyer or for more 
information please contact the NTPA office 08 8995 
9520 or email ntpa.tgb.legalservices@ntpa.com.au

p: (08) 8941 7814 e: ntpa.tgb.legalservices@ntpa.com.au  
1/21 Cavenagh St Darwin, Darwin NT 0800 w: tgb.com.au

44    ADVERTISEMENT



But at what point is promotion 
an expectation, or a right, 
or an entitlement?

 That is a difficult question to 
answer. The police force is 
unique in its structure and its 
promotional pathway. There 
are many different levels of 
rank and seniority, often found 
in agreements, such as the 
Consent Agreement (CA) in 
the NT. There are also different 
mechanisms by which one 
may attain a promotion - years 
of service, meeting training 
requirements, examinations, 
merit or policy requirements.

However, on 28 August 2020 
the Police Arbitral Tribunal 
(PAT) determined that the 
ability to apply and attain 
promotion is not a term 
and condition of service of 
members of the NTPF. It arose 
following the widely known 
decision by the Commissioner 
on 4 March 2019 to cancel 
of the promotional Requisite 
Knowledge Examinations 
(RKEs) for the rank of Senior 
Constable and Sergeant. 

To provide a brief background 
- the RKE course material was 
distributed in late 2018 for 
those members seeking to 
sit the exam for promotion 
to Senior Constable or 
Sergeant. The examination 
dates and course material was 
gazetted and members began 
their preparation to sit the 
examinations as part of the 
promotional pathway. Without 
notice, the Commissioner 
cancelled the RKE process on 
4 March 2019 for that year, 
ostensibly on the premise 
a “new” promotional pathway 
would soon be adopted. 

The decision was disputed 
in the PAT on the basis that 
the Commissioner had not 
adhered to clause 7 of the 
CA - the clause that deals with 
the requirement to consult. 
It is important to repeat the 
exact wording of that clause 
for the purposes of this piece 
that gives rise to the obligation 
of the NTPF to consult:

“Where the NTPF has 
developed a proposal to 
introduce a major change 
to the structure of the 
workplace, technology or 
the existing work practices 
of members and the change 
is likely to have a significant 
impact on members...”

One of the primary contentions 
was that the decision to cancel 
the RKE, absent a ratified new 
promotional pathway, meant 
that the cancellation had the 
effect of removing the possibility 
of promotion (for those ranks), 
and that was the major change 
invoking clause 7 of the CA. It 
was argued, and now rejected 
by the PAT, that promotion 
was an aspect of the terms 
and conditions, including;

1. The ability to seek promotion;

2. The ability to actually 
attain promotion;

3. The expectation that 
promotion is available;

4. The expectation that 
promotion is achievable; and

5. The expectation that 
promotion opportunity 
will be honoured by 
the employer.

Ultimately the decision of 
the PAT boiled down to two 
fundamental respects in which 

the contentions above were 
not accepted. That was, the 
Commissioner has the complete 
control and management of the 
force, including the discretion 
and power to determine 
the number of members 
who hold a particular rank 
at a given time, and that the 
decision to cancel the RKE 
(or for that matter a decision 
revolving around promotions) 
was not a major change 
evoking clause 7 of the CA. 

So that raises a number of 
questions: Where does that 
leave members who aspire for 
promotion? Where does that 
leave the notion of promotion? 
Where does that leave the 
ability to challenge the decision 
by the Commissioner which 
has an impact or influence 
on promotional structure or 
ability to attain promotion?

Well, the members of the PAT 
were hasten to add that the 
manner in which the decision 
in this particular instance was 
made ‘left a lot to be desired.’ 

The full panel of the PAT 
said, “The possible impacts 
of the decision on members 
who had indicated that they 
were intending to sit for the 
RKE and who had taken leave 
prior to the scheduled exam, 
should have been identified 
and steps taken to mitigate 
them. The fact that the Police 
Force is a work environment 
involving service and rank, and 
that the Commissioner has 
exclusive power in relation 
to promotion, should not 
result in adverse impacts 
on members because basic 
human resource management 
practices were not followed.”

I am well aware that the concept 
of promotion in the NTPF at the 
moment is a ‘hot topic.’ Firstly, 
it is important to note that the 
particular facts of this dispute 
leant itself to a decision that 
clause 7 of the CA was not 
invoked - that is not to say that 
any future decision revolving 
around rank and structure does 
not require adherence to the 
CA or consultation. Secondly, it 
may well be that the ability to 
attain promotion is not a term 
and condition of service of the 
NTPF. However, that is not to say 
that members do not have rights 
when it comes to promotion. 

The process must be fair; it 
must be lawful; and must be 
open to scrutiny. The Police 
Administration Act provides 
limited remedy for a member 
aggrieved by a promotional 
decision, but that may not 
necessarily mean there are no 
other legal options available 
to the individual member 
depending on the individual 
circumstances. In other respects, 
it may also be that there is a 
remedy in a collective sense if 
a decision by the NTPF is one 
that is a major change likely to 
have a significant impact on 
members. Again, it is likely to 
be a case by case approach.

At the end of the day, in my 
view, fairness remains the 
cornerstone of ‘basic human 
resource management practises.’
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RANK & FAIRNESS - THE CLIMB UP 
THE PROMOTIONAL LADDER

It’s the natural progression in police - you apply to join to 
the force; you go to the college; you graduate; and then you 

start your career on the beat in general patrols. At some 
point if you want to, you apply for that promotion, and it’s 

a great sense of achievement after all that hard work. By Luke Officer 
Partner, Tindall Gask Bentley
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RESIGNATIONS & 
RETIREMENTS

NAME RANK DATE REG NO. CATEGORY

KETTLE, Brittany-Rose Mary Senior Constable 18/9/20 3411 Resignation

MACLEOD, Andrew Senior Constable 21/9/20 3338 Resignation

GALEA, Sharon Ann Senior Constable 23/9/20 2468 Resignation

KEELAN, Daniel Mark Senior Constable 24/9/20 3062 Resignation

HANSEN, Andrew Benjamin Senior Constable 25/9/20 2708 Resignation

POWELL, Benjamin Joseph Senior Constable 27/9/20 2965 Resignation

FAIRWEATHER, Deborah Ellen Auxiliary 7/10/20 4836 Resignation

HEGARTY, Sarah Rachel Constable First Class 17/10/20 3366 Resignation

MANLEY, Scott Andrew Senior Sergeant 20/10/20 1456 Retirement

BISHAY, Danial Auxiliary 20/10/20 4810 Resignation

ASHDALE, Jared James Auxiliary 22/10/20 4853 Resignation

DAVEY, Denis William Auxiliary First Class 5/11/20 4598 Resignation

GARWOOD, Elizabeth Louise Constable First Class 11/11/20 3670 Resignation

HARTSHORN, Derek Michael Senior Constable First Class 11/11/20 3429 Resignation

HYSON, Samuel James Constable First Class 30/10/20 3480 Resignation
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FOR URGENT 
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Platinum Exclusive – Discounted Car Loan
Our quick and easy car loan has NO package fee and NO penalties for 
extra or early repayments. Apply by 10am, money by 5pm. 

Call 8928 9500, visit our Palmerston branch  
at Gateway Shopping Centre, or apply online  
at policecu.com.au

COMPARISON RATE

Police Credit Union Ltd ABN 30 087 651 205 AFSL/Australian Credit Licence 238991. Terms, conditions, fees charges and lending criteria apply. Full details upon request. Rate is current as at 30/07/2020 and subject to change. Minimum 
loan amount is $20,000. New lending only. *This rate includes 0.25% discount off the regular rate – No further discounts apply. Comparison rate is based on a secured $30,000 loan over 5 years. WARNING: This comparison rate is true 
only for the examples given and may not include all fees and charges. Different terms, fees or other loan amounts might result in a different comparison rate. Conditional approval and funding is valid business hours only Monday to Friday 
if applications are submitted prior to 10am with required Identification and Information documents. This offer may be withdrawn or amended at any time. Please consider if the product is right for you.


