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Starting out, moving up or just treating yourself?
Wherever you’re at, our Low Rate Car Loan could help.
Call 8928 9500, visit our Palmerston branch at
Gateway Shopping Centre, or apply online policecu.com.au
Police Credit Union Ltd ABN 30 087 651 205 AFSL/Australian Credit Licence 238991. Terms, conditions, fees, charges and lending criteria apply. Full details upon request. Interest rate is current as at 01/12/2021, subject
to change. Comparison rate is based on a secured $30,000 loan over 5 years. WARNING: This comparison rate is true only for the examples given and may not include all fees and charges. Different terms, fees or other
loan amounts might result in a different comparison rate. Minimum loan amount is $20,000. New lending only. The information provided herein does not take into account your personal needs, objectives and financial
circumstances. Please consider your circumstances before deciding if the product is right for you. This offer may be withdrawn or amended by Police Credit Union Ltd at any time. *Special offer ends 01/12/2022. No further
discounts apply.
LRCL 20/11/2021
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SIMPLE WAYS TO REDUCE
YOUR CARBON FOOTPRINT
Australia has a target to achieve net zero carbon emissions by 2050 and
according to emissions projections in 2021, we’re already on track to
reduce emissions by up to 35% - below 2005 levels by 2030.
Whilst it can sometimes feel
overwhelming to consider
how one individual can help
Australia reach its goal, there
are small ways you can reduce
your own emissions whilst also
saving some money on bills.
Travel Lighter
You have likely noticed an
increase in advertising for ‘green
vehicles’, as our environmental
footprint becomes more of a
consideration in our vehicle
purchase process than ever
before. In fact, across the globe,
some European and Asian
countries are aiming to phase out
petrol and diesel cars by 2040.
A ‘Green’ vehicle is any vehicle
with emissions that do not exceed
120 grams of CO2 emissions per
kilometre (g/km). This includes
all hybrids (half electric, half
petrol engine), electric vehicles
and some conventional vehicles.
Although electric vehicles are
currently quite expensive,
cheaper models are on the way.
This will likely see the number
of green vehicles on our roads
increase over the next few years.
If you’re in the market for a new
car but want to reduce your
environmental impact, consider
a car loan with Police Credit
Union. We’re about to launch
a very exciting product feature
across all our car loans that will
be good for your wallet and
the environment! Not only will
you receive a competitively low
rate, but we’ll offset the carbon
emissions of the average vehicle
for three years – at no extra cost
to you with $0 package fees
for Platinum Members!* We’re
getting very close to launching
this exciting new feature, so
keep an eye on our website or

get in touch with our friendly
team at our Palmerston branch.
Some other helpful tips for
reducing your car emissions
include changing your gears
sooner rather than later, or if
driving an automatic, ease back
on the accelerator once your
vehicle gathers momentum.
Empty out your boot of heavy
supplies, don’t overfill your fuel
tank (stop at the first click) and if
you’re driving at higher speeds
use the air conditioner rather
than having your windows down,
the drag at high speeds means
you use more fuel. You can visit
energy.gov.au for more tips.
Reduce your electricity use
There are some simple and longterm solutions to reduce your
electricity use at home. Firstly, if
you’re in the market for a new
appliance, consider purchasing
a high star-rated energy-saving
one. You can also update all
your lighting to LED Lighting
and even turn off that second
fridge you don’t regularly use.
When it comes to the heating
and cooling of your home, each
degree you increase or decrease,
you’re increasing your energy
usage by about 5 to 10 percent!
Consider, increasing your cooling
by one degree in summer, and
down a degree in winter. If all
households in Australia did
this it would be equivalent to
a five per cent reduction in
household electricity emissions.
On a bigger scale, installing solar
panels will result in a sizeable
portion of your energy being
generated by the sun. On
top of that, you could also be
feeding renewable energy into
the grid for others to utilise.

Police Credit Union also offers
a Solar Eco Loan. This marketleading variable personal loan
has won awards in both the
Mozo Expert Choice Awards and
RateCity National Awards. It can
assist you with purchasing solar
energy products such as solar
photovoltaic (P.V.) panels, home
battery systems and solar water
heaters. The loan has no monthly
or annual fees and $0 penalties
for early repayment, along with
a $0 package fee offer for all
Platinum members, which will
save you an additional $195. Visit
policecu.com.au to find out more!
Be Water Efficient
Did you know cutting down
your showers from eight minutes
to four saves up to 350 kg of
CO2 each year? Other small
changes you can make to reduce
your emissions include installing
water-saving shower heads and
taps - saving on average 40%

of water usage, checking your
taps, and repairing any leaks,
and adding mulch or water
saving crystals to your garden.
Waste Less
There are so many small changes
you can make to your current
lifestyle to waste less and in turn
reduce your carbon footprint.
If you’re not already, put your
food scraps in the green bin or
compost. An average Australian
household produces an average
of 118kg food waste contributing
250kg of greenhouse gas a
year. Composting food results
in only two to four percent of
the emissions it would produce
in landfill. Growing your own
vegetables is also great for
the environment. Think about
what you’re purchasing at the
supermarket, reduce your plastic
use as much as you can, recycle/
reuse your containers and bags.

Consider Police Credit Union to help reduce
your environmental impact!
As a Platinum Member, Police Credit Union can help
you get the most out of our car loans, Solar Eco Loan
and Platinum package including, personal one-on-one
banking with our friendly Palmerston team located at
Gateway Shopping Centre. You can call Mel, our friendly
Palmerston Branch Manager, on 8928 9500 or email
palmerston_branch@policecu.com.au to find out more.

Police Credit Union Ltd (PCU) ABN 30 087 651 205 AFSL/Australian Credit Licence 238991. Terms, conditions, fees, charges, lending and membership criteria apply. Full details upon request. All information correct as at 01/04/2022
and subject to change. PCU reserves the right to withdraw offer or amend product features at any time. *Offer may be amended by PCU at any time. No further discounts apply. Estimated Car emissions will be offset for 3 years.
The information provided herein does not take into account your personal needs, objective and financial circumstances. Please consider your circumstances before deciding if the product is right for you. Information provided in this
article is designed to be a guide only and was believed to be correct at time of publication and derived from various media sources. In some cases, information has been provided to us by third parties and while that information
is believed to be accurate and reliable, its accuracy is not guaranteed in any way. Any opinions expressed constitute our views at the time of issue and are subject to change. Neither PCU, nor its employees or directors give any
warranty of accuracy or accept responsibility for any loss or liability incurred by you in respect of any error, omission or misrepresentation in this article. Compare our awards at mozo.com.au/expertschoice and ratecity.com.au
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Remember, a pay freeze
is not just for 4 years, the
impact will last a lifetime.
Paul McCue
President

PRESIDENT'S MESSAGE
NOT GUILTY
For nearly 2 and a half years,
your Association dedicated
every hour of every week to
ensure the words “Not Guilty”
were heard at the conclusion of
the trial for Constable Zachary
Rolfe on the charge of Murder.
The Police Association stood
in unison throughout this
ordeal, something we have
done before, and will do
again for any member similarly
circumstanced. We stood side
by side every single treacherous
step of the way, to the local
court, the Supreme Court,
the Full Court and to the High
Court. This was only possible
because of you, our members.
Emotion, opinion, and bias aside,
Constable Rolfe was rightfully
acquitted by unanimous verdict
on Friday 11 March 2022,
more than 850 days since the
critical incident in Yuendumu
on 9 November 2019.
The verdict was one which
not only NT Police Officers
were anxiously waiting on, but
police across the entire nation.
Why? Turn to page 30.

NT GOVERNMENT
/ POLICE
COMMISSIONER
PAY OFFER 2022
The Police Association has
been in negotiations with
the Commissioner of Police
and Government since

the beginning of February
regarding your next pay deal.
Your Association tabled what
we say is a fair and reasonable
log of claims to government
early in February, shortly after
negotiations commenced.
Despite on repeated requests
for an offer, it was disappointing
to see government not
provide any form of offer to
the negotiating team until late
April, almost toward the end of
the negotiation period as set
out in the current agreement.
When the offer was finally
presented, it was in all fairness
the most insulting offer ever
tabled to police officers in
the NT in recent history.
The lowlights of the offer:
NO PAY RISE FOR 4 YEARS, NO
ALLOWANCE INCREASES FOR
4 YEARS, OUT OF POCKET
BY THOUSANDS IN YOUR
SUPERANNUATION BENEFIT,
NO RECOGNITION FOR
WHAT YOU HAVE DONE
FOR GOVERNMENT SINCE
THE 2019 AGREEMENT.
Policing has been challenged like
never before, particularly since
the pandemic. The dedication
and efforts of police to allow
government the security of
decision making has clearly
been lost on what is an offer
not designed to attract and
retain police to the NT.
With an attrition rate climbing
into double percentage

figures, the devastating
impact this is having on our
small police force will last for
decades unless something
is done to stem the tide.
Your Association will
continue to fight for a pay
rise in real terms for you.
REMEMBER, A PAY
FREEZE IS NOT JUST FOR
4 YEARS, THE IMPACT
WILL LAST A LIFETIME.
We have travelled to major
stations to update you in
person on the negotiations
and to answer any
questions you may have.

MENTAL HEALTH
AND WELLBEING
Your Association lobbied
government at the last election
to review services to members.
As a result, the government at
conference last year committed
to an independent review
into support and wellbeing
services for the agency. They
listened to our concerns.
Initially not aimed at surveying
the very people who use the
services, a decision I could
not comprehend, the NTPA
Executive lobbied once again
to ensure you were able to
have your say. As a result, well
over 500 current members,
and well over 100 retired
members contributed to this
important step in improving
funding and services for you all.

With many of us still reeling
with the devastating loss
of several of our current
and former colleagues after
losing their PTSD battle,
the time has come for real
commitment and real change.
As I shed tears at too many
funerals and services of late,
my commitment when I
began as President, that you
will #NeverWorkAlone,
remains as strong as ever. This
commitment stands strong
across the NTPA membership.
Our current Support and
Wellbeing team have been
under resourced and
underfunded for too many
years. I make no criticism of
the current team; they have
simply been only able to do
what they can manage with the
limited resourcing they have.
I call on the government and the
Commissioner to work with the
NTPA and be as transparent as
necessary with your books on
this important issue. If there are
shortages or failings, they ought
not be hidden, but used as
building blocks for a better and
more comprehensive service
to ensure as much as possible
is being done for our people.
There is no more time to wait.
Stay safe,
Paul McCue
President.
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One of my goals as your
Northern Field Officer, is
to increase and maintain
regional representation
and engagement in
NTPA activities.

Ivana Young
Northern Field
Officer

NORTHERN FIELD
OFFICER’S REPORT
A Field Officer is a challenging role. In my view, the greatest
challenge arises because of how busy the role is.
As a Field Officer we spend our
days dealing with a multitude
of varied and various tasks
including providing advice
to members on industrial
matters, providing support
to members during Directed
Interviews, providing support
to members in other workplace
matters, advocating for
improved and safe working
conditions, conducting housing
inspections, making station
visits, attending regional
meetings and communicating
members’ concerns and ideas
to the NTPA Executive.
The membership, all of you,
drive the activities of the
NTPA. As a Field Officer, I am
always willing and able to hear
your concerns and ideas and,
facilitate the best way for you
to be heard. So, it should not
come as a surprise when I say
to you, “have you raised this
at your regional meeting?”

I am a firm believer of grass
roots representation and
engagement. Members have
the necessary structures and
processes in place to support
representation and engagement
including regional meetings.
Holding and participating in
your regional meeting is the best
vehicle to discuss your concerns
and ideas, and table motions
to get action on those matters
that are important to you and
the broader membership.
There are 12 NTPA Regions
spanning the whole of the
Territory. Each Region has five
delegate positions consisting
of a Chairperson, ViceChairperson, Secretary and 2
Ordinary members per region.
Regional delegates play a
critical role in the running of
your Association by bringing to
the forefront, matters affecting
the membership. Being a
regional delegate is much more

than arranging and attending
quarterly meetings. Whilst
each of the delegate roles have
different functions, there are
several overarching expectations
for all delegates including;
actively identify matters affecting
members’ welfare, safety and
wellbeing; support and promote
member wellbeing and safety;
develop and maintain a working
knowledge of the PATD and
Consent Agreement; and
provide advice to members
about NTPA services.
When all regional delegate
roles are filled, that provides
the membership with an
additional 60 pairs of hands to
assist the delivery of services
particularly around advice
about industrial matters, NTPA
services, supporting and
promoting member wellbeing
and safety. As a Field Officer,
that kind and magnitude of
assistance, is extremely helpful
in being able to achieve the

best and timely outcomes for
members and, deliver services
to members in the field.
One of my goals as your
Northern Field Officer, is to
increase and maintain regional
representation and engagement
in NTPA activities. It is important
because I know that increased
representation and engagement
will provide you with a greater
voice about industrial matters,
keep you informed about
NTPA activities and what the
NTPA is doing to achieve better
outcomes for the membership.
Over the past several months, I
have been really encouraged by
the increased engagement and
participation of members. There
have been some long-term
regional delegate vacancies filled
by enthusiastic members who
have stepped up and agreed
to undertake these important
roles. Let me introduce
your newest delegates:
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Berrimah Region:

Darwin Region:

Michael Kent, Kenty, is
your new Secretary for
the Berrimah Region. As
at 29 May 2022, there
were still the vacancies
of Vice-Chairperson and
Ordinary Member.

With only one vacancy
to be filled, Steve
Langdon came good
and is now the new
Secretary for the Region.

TROY HARRIS

MICHAEL KENT

STEVE DALRYMPLE

PAUL BRENNAN

GARY PALMER

STEVE LANGDON

BEN COLEMAN

REBECCA OBRIEN

Specialist Services Region:

Palmerston Region:

At the last meeting, all delegate roles were vacant,
three of which were filled. Troy Harris is the new
Chairperson, and Steve Dalrymple and Paul Brennan
fill the Ordinary Members roles. Vacancies for
Vice-Chairperson and Secretary are yet to be filled.

One of our star performers with all vacancies filled at the
last regional meeting! Your newest delegates are Gary
Palmer, Gaz, as your Vice-Chairperson, and Ordinary
Members, Ben Coleman and Rebecca Obrien, Bec.

Casuarina Region:
Another star performing
region where all roles
were vacated and filled
in the one meeting. Your
newest delegates are Ben
Paterson, Chairperson; Dan
Bull, Vice-Chairperson;
Linda Farrand, Secretary;
Marc Tizzoni, Ordinary
Member; Mathew Cram,
Ordinary Member.

There are still some Regional
Delegate roles to be filled. Not
only do Regional Delegates assist
Field Officers, delegates support
each other. It is a difficult task
to run regular, organised and
informative regional meetings
when you have multiple
delegate vacancies. Let’s get
the remaining vacancies filled at
your next Regional meeting!
I am also excited to see a
general trend in the increase
in member participation at
meetings through attendance,
contributions to respectful

BEN PATERSON

DAN BULL

debate, and motions being put
forward and carried. This is
another critical part of holding
a regional meeting. In fact,
that is the crux of holding such
meetings. It is a vehicle to voice
your concerns, promote your
ideas, table and debate motions
to get action by the NTPA on
those matters that are important
to the membership. Some
motions that are carried may be
able to be dealt with relatively
quickly by the NTPA however,
other motions are taken to the
Annual Conference for further
discussion, debate and action.

LINDA FARRAND

MARC TIZZONI

The 2022 NTPA Annual
Conference is scheduled to
be held on Friday 19 August
2022. The last date for your
Region to carry motions for
presentation by your delegates
to the Annual Conference is
Friday 15 July 2022. So, if your
Region is looking to have any
motions considered in addition
to those carried since the last
Annual Conference, you need
to arrange a Regional meeting
sooner rather than later!
The role of a Regional Delegate
is a key component of a

MATHEW CRAM

well-functioning and informed
Association. It goes beyond
the organising of quarterly
Regional Meetings. Regional
Delegates provide important
on the ground assistance to
members through advice on
and support with workplace
issues affecting the day to
day lives of all members.
If any members want more
information on what being
a delegate entails, feel free
to contact me at ivana.
young@ntpa.com.au.
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SOUTHERN
FIELD
OFFICER’S
REPORT
Quite often what is needed is support
from someone who you can talk to who
understands what you are going through

Peter Stowers
Southern Field Officer

WELLBEING
OF MEMBERS
Sadly, in the space of just a
few short months this year,
our NT Police family received
the heart-breaking news
that two current and one
former long serving, and
very popular police officers
had taken their own life.
The impact of the news of
the tragic passing of these
three very much known and
very much loved and most
wonderful Police officers has
rocked the foundations of our
Police family. To bereaved
family, friends, and colleagues
I can only offer my most sincere
and heartfelt condolences.
Cherished memories will keep
your loved ones with you,
healing will take time, doing the
best you can in the meantime
is all you can hope for, it is
enough and that is perfect.
The NT Police has a team of
psychologists, occupational
health rehabilitation workers,
well-being and health officers
(WHO’s), peer supporters, social
workers, and chaplain services. It
is well known for some time; the
Support and Wellbeing team
have been under resourced.
The Northern Territory Police
Association has for some time

been lobbying the Government
for an independent review into
the overall effectiveness of our
current Support and Wellbeing
Services provided to our
members. Also, in response to
the courage of members who
have self-referred themselves for
mental health support services
and spoke out about their
concerns and experiences, the
government agreed at our last
Annual Conference to commit
to a review of these services.
This independent review
was undertaken late last year
and early this year and has
just concluded. The findings,
recommendations and
implementation is currently
subject to discussions
between the NT Police
Executive and the NTPA as
we await the official report.
Relying on the experiences
of a former soldier, a retired
Police Officer and as your
current NTPA Southern Field
Officer, I’m going to attempt
to put a bit of framework
around PTSD and depression
by sharing a few thoughts.
Last year I received some
disturbing news that an old
army buddy of mine had taken
his own life on Christmas Day.
As a child in New Zealand, I can
recall reading the obituaries at

the back of the newspaper and
asking my mother why so many
of the deceased army veterans
had the words “died tragically’
written next to their name. I
was told that many of our brave
soldiers who came back from
war had bad dreams over the
terrible things they had seen.
Back then this was often ignored,
and people did not want to talk
about it while professional help
was uncommon. ’Black Dog’ the
metaphorical representation of
depression was often just lurking
around the corner waiting for
the opportune time to pounce.
For whatever reason, I decided
that now was a good time to
review my list of friends on social
media. My mistake, I was further
troubled by the number of
family members, close friends,
and acquaintances who have
moved on to the other side.
Most had passed peacefully
after living a long and happy life
and it was just their time to go.
Others had departed far too
young from accidents, warfare,
criminal actions, or illness such
as cancers and heart problems.
But sadly, far too many had died
tragically, by their own hand.
I think most of us have heard
the saying ‘’What doesn’t break
you makes you stronger”. I
don’t believe this was written

with severe depression or
post-traumatic stress disorder
(PTSD) in mind, because those
two can break you if allowed.
Whilst the focus for PTSD in the
past has been on our military
colleagues, particularly those
who have been on deployment,
the fact is the military don't have
a mortgage on PTSD. PTSD
can affect anyone even those
that have never stepped into
a combat zone; paramedics,
firies, nurses, doctors, social
workers, victims of crime, and
police officers. PTSD is not a
competition, it is not a matter
of taking attention away from
one group or another, rather
recognising it for what it is,
and supporting the person
regardless of how they got there.
Quite often what is needed is
support from someone who
you can talk to who understands
what you are going through,
ideally someone from a similar
service background, who
understands the culture, who
isn't there to judge or condemn,
but to validate, to support,
and to empathise. This should
be a safe place, no questions
asked, no judgement passed.
The sad reality of policing in
the Northern Territory today
is our members will be subject
to elevated rates of PTSD. Our
workplace can be likened to
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being deployed into a hostile
combat zone. This is clearly
evident by the sickening statistics
of our members who are being
assaulted whilst in the execution
of their duties. I recall when
you use to get rostered CIB
duty crew for a week and how
every day you would attend and
make an assessment for every
report of a sudden death which
could often exceed 5 a shift.
Every day our members can
be exposed to traumatic
situations, sexual/physical
assaults, homicides, suicides,
dismembered body parts,
bodies of children and babies
or face threats to their own life
or the lives of their loved ones.
Some officers become visibly
distressed when recounting
incidents. Still our brave
members somehow manage
to stay resolute and continue
to show up for work fully
aware of the high probability
of being a public punching
bag. As a police officer on
the front line confronted with
danger you can’t really do
anything about it but show
courage, push on thru, do
your job the best you can and
hopefully experience, training
and backup will be enough to
avoid getting yourself sacked,
seriously injured or killed.
Police officers are ordinary
people who have been
physically and mentally
conditioned and are provided
with the tools and powers to
do extraordinary things, often
at great personal risk. We
have been delegated with the
powers to enter, search, seize,
detain, and arrest. We drove
fast cars, trained in the use of
firearms, defensive tactics, taser,
hand cuffs, OC spay and other
hi-tech equipment. We carry
with us a library of knowledge
that constantly changes. We are
entrusted to keep people safe
and held to account and justify
actions. We are responsible,
professional and we matter. We
do stuff that we can’t talk about
with family or civilians, not for
reasons of secrecy or national
security, but because they
simply can’t relate. Maybe it’s
the acronyms and the jargon, or
the fact people get grossed out

and their eyes glaze over and
they change the subject when
you recite what you thought to
be an appropriate or perhaps
a very funny story. So, I guess
we can be left deflated, as if our
service, our sacrifices – the loss
of friends who were often closer
than family, broken relationships,
missed opportunities, discomfort
or injuries – simply don’t matter.
Be it from resignation, retirement,
restricted to nonoperational
duties or long-term sick leave,
the transition from life in uniform
to civvy street can be a bit of
a jolt. One day you are “all that
with a cherry on top" and the
next day you are not. When
in uniform, there was a sense
of urgency or danger about
life. Everything we did was
life or death, national security,
world peace etc. How do you
then adjust from making those
decisions to I think it might rain
should I bring the washing in?
Former service members as
a direct result of depression
and PTSD often experience
higher rates of unemployment,
homelessness, incarceration, and
poor health than civilians of the
same age. I guess what I’m trying
to say is you mattered then,
and you matter now. Recently
I saw a story, “insult to injury”
on ABC’s Four Corners relating
to how police officers’ claims
for compensation for PTSD
are being met with scepticism,
resistance, and lengthy delays.
The report examined cases
in which insurance companies
impeded injured police
officers’ recovery by allegedly
prolonging the claims process
with unjustified delays and
failing to act on psychiatrist
recommendations, even when
the claimant was potentially
suicidal. As an NTPA Field
Officer I can most certainly relate
and have witnessed firsthand
such attitudes and behaviours.
I often speak with members
who for whatever reason are on
long term sick leave. I have no
doubt that most would come
back to work in a heartbeat,
but for obvious physical and/
or psychiatric reasons beyond
their control they are unable to
do so. Some feel that after losing
their job, health, independence,

and self-worth they have been
swept aside, thrown away and
left broken and forgotten.
Superannuation contributions
have ceased, workers compo
covers 75% of their income
and a further 25% top up can
be added at the Commissioner
discretion. Some members
advise that they carry feelings of
being an unwanted burden and
make comment of the complete
failure and lack of empathy to
provide welfare, support, and
guidance through these most
stressful and uncertain times. I
commend the resolve of former
members in coming forward and
speaking of the lack of support
and the battles they have
encountered. I also understand
the reluctance for some
members to speak out against
the system, especially those
nonoperational members, who
fear that if they speak out the
25% top up will be taken away.
We have to look out for each
other, talk to each other, and to

reach out when we get stuck.
You wouldn't winch yourself
out of a muddy bog on your
own, what makes you think you
can manage the black dog of
depression or PTSD without a
bit of help and support? PFES
Support and Wellbeing Section,
are doing an outstanding job,
but are struggling to keep their
heads above water due to the
unprecedented high demand
on their services. To be blunt
their staffing resources are thinly
stretched and there just isn’t
enough of them to go around.
PTSD is a serious mental health
condition that may develop
following potentially traumatic
experiences. If you are hurting,
suffering from nightmares,
insomnia, flashbacks can’t shake
‘those unwanted thoughts seek
help immediately and get on
the road to recovery. With
timely treatment, stability and
safety, PTSD is a temporary
and a manageable condition.

If you are feeling suicidal or
need urgent help, let’s talk,
I'm here to help or call.
PFES Support and
Wellbeing Section:
08 8995 5422 (General
Enquires On-Call)
Lifeline 24-Hour
Telephone Crisis Support
13 11 14 (24 hours)
Beyondblue info line
1300 224 636
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YULARA AND
MUTIJULU
Mid March I had the
opportunity to visit our
members at Yulara and Mutijulu
communities. I also had the
pleasure of taking them and
their families out to dinner.
Good food, great company
awesome night thank you!
They say a picture paints a
thousand words, this is the
view from the front veranda
of the latest NTPA approved
Police residence at Mutijulu
Community. I don’t know
how he managed it but our
Superintendent Southern
Remote Brett Prowse
succesfully negotiated with
NT Health (Congress) and
secured a long term lease on
this three bedroom, unsite
and study home. I don’t
believe we will have any
issues filling the position.

HERMANNSBURG
Friday the 4th of March an NTPA
Uber delivery of Subway and
cookies to the hard-working
members at Hermannsburg. The
station Inspection and NTPA visit
was disrupted by the arrest of
a D.V offender who also had a
couple of O/S warrants to boot.
Also, a very happy birthday
to Station OIC Rosie Millar.
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Gary Manison APM
President RPANT

THE RETIRED POLICE
ASSOCIATION OF THE
NORTHERN TERRITORY
The Southern Muster is on again after a three-year absence.
The Muster is normally a
biennial event organised
by the Victorian Branch of
the Retired Association, at a
location down south. However,
due to Covid, it has not been
held since 2019. Generally,
about 100 retired members
and their partners attend, the
last being at Lake Nagambie
in Victoria. In October this
year the Muster will be held at
Beechworth in Victoria from

Sunday 16th to Wednesday’s
the 19th Farewell Breakfast.
Already some 100 people have
registered for the event and
if any serving members are
on leave in the area, they are
welcome to join in the range of
activities and functions. These
include a meet and greet, tour
of the historic Beechworth
Gaol, a dinner and several other
events being currently organised.

If you want to attend the
Muster contact Paul MacKellar,
President of the Victoria Branch
of the RPANT. His email is
rpantvicsec@icloud.com

Commonwealth and Northern
Territory Police medals and the
new website will outline retired
members eligibility along with
providing application forms.

The RPANT will be launching
a new website in the future
that will offer members direct
access to a range of services
and information. For instance,
many members are unaware of
their eligibility to a number of

Association members preparing
for retirement can join the
Retired Association by emailing
rpa.nt@bigpond.com and
requesting an application form.

14 CONSTABLE WILLIAM CONDON

CONSTABLE
WILLIAM
(BILL) BRIAN
CONDON
KPFSM
On the 9th of June 2022 it will be
70 years since Constable Condon
was murdered at Katherine while
in the execution of his duty.

At the time he was stationed
at Maranboy Police Station
and was in Katherine assisting
the local police at the annual
Katherine Races. He was
having dinner with his wife
when he was called away to
a report of an armed man in
the main street. Unfortunately,
in confronting the armed
man he was shot dead.
His killer, Terrence Stapleton,
was later arrested at Pine Creek
and subsequently convicted of
murder and sentenced to death,
however, he was later found to
be insane and kept at Pentridge
Prison at the Governor-General’s
pleasure. Nothing is known of
what happened to Stapleton
once he was imprisoned.
Bill Condon’s life story is an
interesting one, especially the
time he spent before joining
the police force. He was born

in Melbourne and raised in
Sydney as an adopted child.
Little is known about those
circumstances. What is known is
that he was a painter and sign
writer when in 1940 he put
up his age to join the Army in
World War II. He said he was
born on 24 December 1918 to
join the Army but, it appears
he was born in 1922. Once in
the army he was assigned to
the 2/3 Pioneer Battalion. A
pioneer battalion was basically
tasked with engineering tasks,
but this battalion fought as
infantry for most of the war
as part of the famous 9th
Division. His first posting with
the Battalion (then part of the
7th Division) was garrisoning
Darwin in March 1941, and from
there in September, before
the Bombing of Darwin, the
Battalion was posted overseas
(transferred to the 9th Division)

where it distinguished itself in
the Middle East, including at
the Battle of El Alamein. On 31
October Condon was wounded
in action at El Alamein. He
recovered from his wounds
and went on fight in New
Guinea and Borneo before
being discharged in 1945.

An interesting fact about
this case from an industrial
perspective was that his widow
was given a fortnightly pension
of ten pound and ten shillings,
while the basic wage was ten
pound and sixteen shillings, a
week. If Mrs Condon remarried
the pension would cease.

Bill Condon must have had
some fond memories of Darwin,
probably because he spent
the Dry Season on 1941 in a
tranquil and peaceful tropical
retreat. He joined the Force on
18 January 1949 and served
at Darwin and Maranboy.

Marie Condon returned to
Katherine later to unveil the
plaque outside the Katherine
Police Station funded by the
Police Association. On the
same day she presented the
winners trophy for the Bill
Condon Memorial Handicap
at the Annual Katherine Races.

Following his death the Police
Association was active in
having his actions on the night
recognised and they also paid
for a plaque to be place on
his grave at Katherine, along
with another plaque at the
Katherine Police Station (that
was moved to the new station).
Importantly, the bravery
of Constable Condon was
recognised with the posthumous
award of the Kings Police and
Fire Service Medal for Gallantry,
and on 6 February 1954, the
Queen Elizabeth II on her first
visit to Australia, presented
the medal to his wife, Marie at
Sydney. Marie and Bill Condon
had only been married for 15
months when he was killed.
They had no children.

Fortunately, Bill Condon is still
remembered by the members
of the Police Force and one
significant form of recognition
was the establishment of the Bill
Condon Club in 1990 at the
Katherine Police Station. On
Police Remembrance Day each
year the Katherine service is held
at the graveside of Bill Condon.
To Mark the 70th Anniversary
of the passing of Bill Condon,
a Memorial Service is planned
at Katherine on the 9 June. The
service is being organised by
the Police Force in conjunction
with the NTPA, Bill Condon
Club, RPANT and Museum
and Historical Society.
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ROAD TRIP
NT Police Association President
Paul McCue along with
Northern and Southern Field
Officers Ivana Young and Peter
Stowers hit the road in mid-June
to update the major centers
about the progress in Consent
Agreement negotiations.
Negotiations with the
Government on the next
pay deal began in February
after the NTPA provided its
log of claims in January.
As it stands the government
offer remains a wage freeze with

a $4000 cash bonus for the first
year and $2000 each year after.
Mr McCue gave presentations to
members at the Peter McAulay
Centre, Katherine, Tennant Creek
and Alice Springs over three days.
Along the way the team stopped
in at Ti Tree and Ali Curung
to meet with members.
They were joined by Angelique
Sanso and Lorrina Tinsley
from NTPA partners Basso
Newman who provided a free
tax seminar to members.
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16 FROM PARLIAMENT

LIA
FINOCCHIARO

Lia Finocchiaro
Shadow Police Minister

MLA,
LEADER OF
THE OPPOSITION
AND SHADOW
MINISTER FOR POLICE
LABOR FAILS
TO SUPPORT
NT POLICE
It has been a big few
weeks in the Territory with
changes in the top job at
both Territory and Federal
levels. Natasha Fyles is the
new Chief Minister, Kate
Worden is your new Police
Minister – and we have a new
federal Labor government.
I want to reinforce that as
Chief Minister, I would hold
the police portfolio so that
policing and community safety
is our number one priority.
And unlike NT Labor, which
has spent the last fortnight
scrambling to secure their own
jobs in Natasha’s new Cabinet,
instead of focusing on Territorians,
the CLP took a big agenda
to parliamentary sittings.
We focussed on sending a
clear message of zero tolerance
for assaults against police and
workers; and called for an
inquiry to proactively address
the shocking levels of crime
right across the NT, as well
as low morale, mental health
support, and unsustainable
attrition within NT police.
Both initiatives required the
support of the ‘new’ Fyles
Government. But Natasha
Fyles sadly proved, there
is nothing ‘new’ about her
Government at all.
Our legislation amended the
Sentencing Act and would have:
• Introduced mandatory
minimum sentences for
cowardly first-time offenders
who attack Territory workers;

• Acted as a strong deterrent
and condemn unacceptable
behaviour; and
• Provide consistency in
sentencing while meeting
community expectations.
The CLP developed this
legislation to plug a mandatory
sentencing gap that exists because
of the extremely high threshold
that assaults must cause “physical
harm” (interference with health)
to attract a minimum mandatory
term of actual imprisonment –
which under current law doesn’t
include offences like kicking,
punching, biting or spitting.
Despite this, the legislation was
labelled ‘window dressing’ by
Natasha Fyles several times, even
after condemnation from your
Association. These comments
are offensive and out of touch.
The CLP fought hard to pass this
legislation - but Natasha Fyles
made sure it got voted down.
It’s just not good enough.
Attacking police or Territory
workers should be met with a
minimum mandatory sentence,
not a get out of jail free card.
The Opposition also put
forward a comprehensive
plan to tackle crime and
policing through a bipartisan
parliamentary inquiry. This
would see the major parties and
independents work together to:
• Crime and the reasons
for crime and youth
crime in the Territory;
• Recidivism and proven,
evidence-based techniques
to decrease offending;

• Strategies to lower the rates
of alcohol-related crime,
including targeted strategies
to help habitual abusers
get the help they need;
• An audit of current Northern
Territory policies and spending
to identify waste and programs
that are not achieving results;
• Police health and wellbeing,
including evaluation of whether
current programs to look after
Police are fit-for-purpose
and identify areas of need;
• Identify staffing needs of Police
in urban and remote areas and
create a plan to fortify staffing
numbers to decrease the
number of unanswered calls;
• Determine the reason for the
high rates of police attrition
and develop strategies
to combat this persistent
and growing problem;
• Identify a plan to restore
confidence of the community
and officers in Police command
and identify a path to a
stronger police force; and
• Evaluate ways to increase
efficiency, including reopining
the Darwin watch house and
making more general duties
officers available for patrols.
Labor shamefully rejected
bipartisan action and gagged
debate, stopping any other
member of the entire

parliament from speaking.
Natasha Fyles rejected this
opportunity to work together.
Every single Labor Member –
even the Member for Blain, your
former colleague – voted down
proactive action on addressing
crime, and support for our police.
In the March sittings, the
Opposition also brought forward
a proposal to establish a fully
independent inquiry under
the Inquiries Act, into the four
days between the Yuendumu
shooting and the decision to
charge Constable Zachary Rolfe
– including the appearance
of political interference.
At the time, Michael Gunner
labelled Territorians who called
for an independent inquiry
‘conspiracy nuts’. We still believe
Michael Gunner has questions to
answer over why he promised
the residents of Yuendumu, just
days after the shooting, that
‘consequences will flow’ – and
we welcome the announcement
by the anti-corruption watchdog
that an ICAC investigation
has been launched.
We want you to know that we
appreciate the sacrifice each
and every one of you makes to
keep our community safe. Thank
you for serving and protecting
Territorians. We will always
support our hard-working police.

It’s just not good enough. Attacking police or
Territory workers should be met with a minimum
mandatory sentence, not a get out of jail free card.
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Kate Worden
Police Minister

Thank you for welcoming
me into your workplaces of
the past couple of weeks.

KATE WORDEN

MINISTER FOR POLICE, FIRE AND EMERGENCY SERVICES

Thank you. Thank you for
your tireless effort and
being a constant presence
for Territorians. This was
the sense I got travelling
the Territory over the past
couple of weeks as the
Minister for Police, Fire
and Emergency Services.
I know it is a privilege to have this
responsibility. A responsibility
that all of you undertake daily.
I am aware and I know that
your jobs are not easy, and the
commitment you make every day.
I appreciate it, this Government
appreciates and recognises it.
The Territory Government
understands the challenges
you face, this is why we have
now made the one Minister
responsible for Police, Fire
and Emergency Services,
Territory Families and the
Prevention of Domestic,
Family and Sexual Violence.
With a dedicated Minister
now focused on both
Territory Families and Police
portfolios, we will see increased
collaboration and work
occurring between agencies
to make sure we intervene
early and support victims.
The synergies we can utilise
together through your work
and the work of Territory
Families, particularly in the
space of Domestic, Family and
Sexual Violence and at-risk and
offending youth, mean I know

we have a real opportunity to
make meaningful and longlasting change in the lives of all
Territorians and the work you do.
We want to focus on the
prevention – this will make
everyone’s jobs easier in the
long term. In the DFSV space
we are working through
Action Plan 1 with more than
90% of the recommendations
complete, with work about
to start on Action Plan 2.
In the space of youth crime we
are engaging with providers to
supply effective youth diversion.
You are the ones who have
the first contact with a youth
who has offended, I know the
challenges. We must continue
to implement generational
change so all Territory children
have the same opportunities.
During my first couple of
weeks as Minister for Police,
Fire and Emergency Services,
I have travelled across the
Territory meeting with a
number of Officers and
touring Police facilities.
Thank you for making me feel
welcomed and taking the time to
explain how you are going and
the challenges you are facing.
My main focus is making sure
you are ok. That you feel
supported. The work you
undertake ensures our Territory
remains strong and resilient.
I know the challenges and
extreme demands that have been

placed on you throughout the
COVID-19 pandemic. It created
unprecedented challenges in
how all of us as a community work
together to keep each other safe.
Your hard work and willingness
to go above and beyond was
the cornerstone to the success
of the Northern Territory’s
economic and social resilience.
As we move from a pandemic
to an endemic, my hope is that
I can work with you all to ensure
first and foremost, your health
and wellbeing is a priority and
that you all have the ability to
put forward your ideas for a
more joined up approach with
other agencies to tackle issues.
During my recent visits to
Katherine, Tennant Creek and
Alice Springs, it was great to
see the collaborative approach
many of you are already taking
in supporting at-risk kids and
their families. It was great to hear
about all the amazing ways you
are innovating, including in the
space of livestock theft – hearing
about the use of cattle DNA
to determine offspring from
stolen herds was a highlight
I must say. And thank you
also to the members in Alice
Springs for allowing us to take
some of your time to discuss
important issues I know are
close to your heart, I appreciate
your frankness and unwavering
commitment to looking after
each other. Your feedback
has not fallen on deaf ears.

My first official event as Minister
was a fantastic one to start on,
I was lucky enough to have
presented Senior Constable
Sheree Ducat with the 2021
Police Auxiliary of the Year
Award. Since joining the Police
in 1995, Sheree has served
in various locations including
Tennant Creek, Alice Springs
and the Darwin region across
multiple roles as an Auxiliary.
Congratulations again to Sheree,
this award is fitting given your
tremendous contribution within
the workplace, your effective
and efficient delivery of police
services to the wider community.
I would also like to take the
opportunity to thank Minister
Nicole Manison on her work
while holding the Police portfolio
for the past couple of years. It’s
not an easy job but Nicole always
turned up and advocated for you
all. We are beyond lucky to have
Nicole as part of our Territory
team, and I know her support
and care for you all will continue.
Again, thank you for welcoming
me into your workplaces of
the past couple of weeks.
For entrusting me with your
thoughts, and most importantly
for your time. If I have not
met you yet, I look forward
to catch up in future visits.
We are in this together.
Kate Worden
Minister for Police, Fire
and Emergency Service
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Commissioner and CEO
Jamie Chalker APM

The issues our
community
faces require all
agencies to work
together to create
a better future.

COMMISSIONER’S MESSAGE
The workload and expectations of the Northern Territory
Police Force in our community continues unabated. Our
frontline services are in high demand across the Territory.
The 2022-23 Budget
approved by the Northern
Territory Government
(NTG) provides additional
funding for the Remote
Policing Implementation
Plan ($10.2M ongoing) that
supports an additional 21
police officers in regional
and remote locations and 34
Community Resilience and
Engagement Command roles
of which 30 are Aboriginal
Liaison Officers to aid
our frontline staff with
community engagement
and cultural reform.
This funding will bolster
our capacity to provide
respite for our members.
Importantly, a comprehensive
review into the Police, Fire and
Emergency Services (PFES)
Support and Wellbeing has
been completed. We have

sought and received your input
into what needed to change.
This is an area that will now
get the investment required
to protect our people. As part
of the changes the Human
Resources function will return
to the agency. We will ensure
there is a service model that
is there for our people when
you are in need of our help.
Our Police recruitment team
and the PFES College should
be lauded for their initiative,
commitment and hard work.
This includes the ongoing
commitment and support from
staff who continually provide
assistance to the College in
ensuring our new members
get the professional training
that is needed for them to go
out to serve and protect the
community of the Northern
Territory. All jurisdictions are
reporting difficulty in recruiting.

We remain an attractive
employer to both Territorians
and people interstate. Recent
career expos in Adelaide and
Brisbane saw our recruitment
team receive considerable
interest and new applications.
Our College is currently training
three Recruit Constable squads,
an Aboriginal Community Police
Officer Squad and two Auxiliary
Squads including frontline. In
total this is 105 recruit members
going through training.
As a 24/7 agency, our position
within our community is
held in high regard and also
significant scrutiny. We require
considerable resources to
provide the personnel and
equipment to keep our people
and our community safe. These
discussions can be difficult
against the backdrop of an
overall Territory Government
budget. I would like to thank

Minister Nicole Manison for her
support of the Police, Fire and
Emergency Services while she
was the Minister responsible
for this portfolio. We look
forward to working with our
new Minister, Kate Worden.
Minister Worden has been very
strong in her condemnation of
domestic violence and working
on ways to reduce this blight on
our community. In conjunction
with her portfolio of Territory
Families, we have an opportunity
to continue to work together
to provide better outcomes
for our youth who are in, or
at risk of being in, the criminal
justice system. The issues our
community faces require all
agencies to work together
to create a better future.
Thank you for all you do. Look
after yourselves and each other
and reach out if you need help.
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DISCOUNT

20%

Taxation

For all NTPA Members & their
families on taxation
services

Superannuation

Bookkeeping
Audit
After a complete Basso
Newman audit your
accounts will be in order
with operational costs as
low as possible giving you a
new level of business
confidence.

FollowUs

Messy books. It’s an
enormous risk for your
business… but one of the
simplest to avoid. Focus on
what you do best, running
your business, while we
handle your books.

Www.linkedin.com/2998151
www.bassonewman.com.au
www.facebook.com/bassonewman

With Basso Newman's high
quality connections, you
will have access to the best
financial advisors, legal
professionals, property
valuers and auditors!

AboutUs

Providing services from tax and
accounting, wealth advisory and audits
to assurance and bookkeeping, our
customer portfolios have flourished
since Trevor Basso first established the
firm in 1981. With us, you will benefit
from 20+ years of experience, insight
and innovation across the business
advisory, financial and accounting
services you may need.

At Basso Newman, we
work closely with you on
an ongoing basis. We don’t
just look after your
finances at tax time, we
look after them all year to
ensure the best service to
our clients.

ContactUs
(08) 8224 0066
LT@bassonewman.com.au
AS@bassonewman.com.au
www.bassonewman.com.au
Basso Newman Pty Ltd
286 Flinders Street
ADEALIDE 5000 SA
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Mark Malogorski

“It will be awesome, I think it’s
going to be the highlight of my
sporting life,” he said.
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MARK BOUND
FOR GAMES
The Territory’s head of the Serious Crime Squad
will swap crime scenes for the lush bowling greens
of Birmingham and compete for gold in the 2022
Commonwealth Games in July and August.

Detective Senior Sergeant
Mark Malogorski will represent
Malta at the Games after
qualifying for the national team
at a selection trial held on the
Gold Coast earlier this year.
Walking out under the Maltese
flag during the opening ceremony
of the Games at Alexander
Stadium will be a proud moment
for Sen-Sgt Malogorski, whose
mother and family immigrated
from her homeland to Australia
a few years after World War II.
His selection marks a remarkable
rise through the ranks of
international bowls after
beginning his journey to the top
at Nightcliff Bowls Club in 2007.
The keen cricketer was
introduced to the sport by
a colleague and not long
after he became hooked.

“I got the bug after playing
in the World Police Games in
Adelaide where we jagged
a silver medal in 2007. I was
playing cricket and bowls at
the same time but I ended up
giving up cricket,” he said.
Since then, Sen-Sgt Malogorski
has represented the NT
in 66 interstate matches
and captained the team in
2019 at the Australian Sides
Championships in Ettalong, NSW.
He has won 18 Northern
Territory Championship
titles and is the current Vice
President of NT Bowls.
He made his debut for Malta
in 2019 after becoming a
citizen of the country of his
mother’s birth. Since then he has
represented Malta in 38 matches.

His impressive lawn bowls
resume and rise to the top of
the sport is matched by his
dedication to mastering it.
Sen-Sgt Malogorski practices
on the Nightcliff Lawn Bowls
Club greens four times a
week, fine tuning his skills.
His preparations will remain
the same heading into the
Commonwealth Games,
although the conditions will be
vastly different to those in the
northern suburbs of Darwin.
“Some of the conditions over
there are going to be completely
different. The greens are going
to be very slow compared to
what we play on here and no
doubt be cold and wet. We
get six days of preparation
before the competition starts.
“When we went to Wales (for

the Atlantic Championships) we
practiced beforehand, but as
soon as we get to Birmingham
we will have to practice and
quickly adapt to the conditions.
In Birmingham, I will be playing in
the Triples and Fours disciplines.”

He claimed a
bronze medal
in the pairs at
the Atlantic
Championships
held in Cardiff
in 2019.
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TONY HENRYS
The legacy of one of NT Police’s best
detectives of a generation will live on
through the work of his peers, who
hailed Tony Henrys as the investigator
that inspired his team to become better.

With many great memories to
cherish he is still sorely missed by many.

Detective Sergeant Henrys
tragically died of a heart
attack at age 52, four years
ago, but the influence
he had on his colleagues
has not diminished.
He will forever be remembered
for pushing his team to leave
no stone unturned in the search
to solve a crime and his love
and care for his colleagues.
Sgt Henrys was well known
for his love of office cooking
that would leave the smell
of delicious roasts wafting
through the station and into
the nostrils of his detectives.
To pay tribute to Sgt Henrys
NTPA President Paul McCue
presented his wife Belinda with a
wall hanging at the Association’s
office in Parap in July last year.
Belinda, a former NT Police
officer of 13 years, said Tony was
whole-hearted in all aspects of
his life. But his commitment to his
work, detectives and the victims
of the crimes he investigated
were second to none.
“We would at times argue in
regard to, work always comes
first and then we were second.,
No matter what was going on

it was always work. Obviously,
he loved us all, but the job was
his main priority and he was
always very work orientated,
work focused. He loved nothing
more than being at work,
talking about work and putting
offenders behind bars,” she said.
“He loved getting the best out
of not only himself, but his
team. He just loved his team
and when ever he talked about
who ever was on his team, he
truly loved them all and cared
very deeply about all of them.
I would hear him talk about his
team members and I know he
would go above and beyond
to protect his members, to
look after his members for their
wellbeing. If he saw potential
in an officer who was doing
very well at something Tony
would go out of his way to
make sure not only that they
could do their best, but they
were the best at what they did.”
She said Tony had a knack for
keeping the morale of his troops
up in some unconventional ways
which he became famous for.
“He would take in our turbo
oven to work and cook a Black
Russian roast. He would do it

not only to feed his members
but to create a tight knit morale.
Those guys would work their
butts off and he knew if you’re
going to keep the morale of
your team you’re going to do
things, like for example, cook
a Black Russian roast. It would
be anything, I’m a patisserie
chef now, but before I was a
patisserie chef I was a cop and
I loved to bake. I would bake
things for Tony to take in and I
would say to him, how many do
you have at work today? And
send him to work with what
ever it was a I baked that day.

be hungry by 10 and it wouldn’t
be ready for another two hours.
That was funny, I loved hearing
those stories and that was just
him. He loved to feed people
and obviously get them drunk.”

“I remember hearing those stories,
the guys would tell me he
cooked this roast and it would
waft through the office at 9
o’clock in the morning and you’d

Sgt Allen said he first
worked with Tony during
the investigation into the
disappearance of Peter
Falconio in Central Australia.

Belinda said Tony was missed
dearly by herself, their daughter
Eilish and by Tony’s family.
Sergeant Matt Allen and
Sergeant Isobel Cummins
both credit Sgt Henrys with
having a long lasting impact
on their careers after years
of working closely with
the veteran detective.
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He later worked closely
with Tony supervising
detectives in Major Crime.
“He worked hard and played
hard, in typical old school
detective fashion. He would
regularly invite me for a beer
after work which I found
it very difficult to find an
excuse to refuse,” he said.
“It did take some time to earn his
respect and crack his hardened
exterior. I admired the fact that
Tony would go out of his way to
help his colleagues not only in
relation to their investigations
but also personal matters such
as helping fix things, moving
house and job applications.
“When the job was on, he
expected everyone to drop
everything and hook in no
matter where they were or
what they were doing. Some
colleagues would jump to
conclusions early during
investigations, however Tony
would constantly remind them
to keep the machine rolling
and make no assumptions.”
He said Sgt Henrys pushed
his team hard and had the
ability to, but he made sure
their efforts were recognised.

“He had an uncanny ability to
often make the mood light
hearted when the chips were
down. If Tony didn’t agree
with you he would let you
know, rather than talk behind
your back. Some of my best
trips away with him was
remote locations in the NT on
suspicious death investigations
and well as conducting
presentations interstate.
“Well before and after his
death, myself and many other
colleagues would wear black
pants and shirts on Fridays
following his lead, as it was
something he always did. We
used to also love eating his
roasts he would cook us in the
office, even when we were flat
chat. He was an experienced
Detective of serious ilk and is
sorely missed. We were all better
investigators because of Tony.”
Sergeant Isobel Cummins said
she worked on a number of high
profile cases with Sgt Henrys
after completing their detective
training together in 1999.
“During his years as an
Investigator in Crime in Darwin
and Katherine, Tony worked
on many high profile cases
such as Falconio, the killing

of two women in Marrakai,
the murder of Marshall
Haritos, the murder of Donald
Stevens by Matej Vanko, and
many more. He mentored
many junior investigators
and built lifelong networks
and friendships,” she said.
“Tony always kept an open mind
in his approach to investigations
leaving no stone unturned. In
all of his cases Tony ensured
his victims had a voice and
made it his personal goal to
bring offenders to justice
and closure for families.
“Tony was one of the most
genuine people you could meet
and what you saw was what you
got, in a good way of course.
He was considerate, generous
and dedicated to his career and

the development of others.
“He would do anything to assist
anyone and you always knew
he had your back. Tony was
always good for a stir up with
that well known cheeky smile.
“Tony was, and still is, highly
regarded by colleagues,
superiors, interstate
counterparts and those in the
community he served. He was
firm but fair and often respected
by crooks he was locking up
due to his honesty and integrity.
“We have been lucky enough
to maintain a close relationship
with Tony’s family in SA and
watch his beautiful youngest
daughter, Eilish, growing
into a little character with
many of Tony’s attributes.
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RECRUIT SQUAD 145
GRADUATION
The NT Police Association welcomes our newly graduated
Constables who will join the frontline ranks of the NT Police.
Members of Recruit Constable
Squad 145 graduated in
front of family, friends and
dignitaries on Friday, 17 June.
NTPA President Paul McCue
presented Constable Patrick
Hyland with the Glen Huitson
Medal for the most consistent
application in all areas of
training throughout the course.
Constable Darcy MacAllister
was presented with the Physical
Training Trophy for outstanding
ability in physical training
throughout the recruit course.
Constable Martin Lange
received the Commissioner’s
Trophy and Constable Daniel
Watson-Petrovic was awarded
the Rod Evans Memorial
Award for the highest
academic achievement.

Recruit Squad
145 Graduation

RECRUIT
SQUAD 145
Benjamin Abaijah
Catherine Baker
Joel Batson
Adam Bowland
Joshua Bunnell
Maddison Cameirao
Gustavo Caraballo
Hinojosa
Harvey Ching
Kostantinos Elenis
Tom Geier
Patrick Hyland
Joshua Lagudah
Martin Lange
Jason Lloyd
Melissa Lu
Darcy MacAllister
Brody Mossop
Sebastian NievaZaloumis
Gerald Ponce
Conor Raatz
Brock Shearn
Anthony Shepherd
Joshua Turner

Swearing in of Recruit
Constable Squad 148

Daniel Watson-Petrovic
Joshua Wilkinson
David Wright
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VALE PETER THOMAS
BY RODERICK POORE, SEN CONST 1/C 1153.

I first met Peter in the mid to late 1970’s. We were both members
of Monash University Regiment, in the Citizens Military Forces,
(CMF), now renamed as the Army Reserve or ARES.
Monash (Mon UR), was the
only Australian unit named
after a person and as such
the unit mascot became
a black sheep, which did
parade, when I was there.

McAdie. Of course, we loved
him and barracked for him every
time. It went for 3 weeks and
was where I learnt the Criminal
code much better than the 2
days we were given in 1982.

Other notables, that would
follow Pete’s footsteps into
the NT Police, that I know
of were, Don Eaton, Mark
Christopher and Sam Robinson.

PMC was under construction
and there was no barracks
available, so we were paid
full TA, then $75 per day. Bob
negotiated with the Koala Hotel
to house us doubled up for $15
per day. The college was still
the Mirambeena in Cavenagh
St and just down the road.
The college also loaned us a
minibus, which we put to good
use, having counter lunches at
the Parap and casino by night,
studying of course. Most of
us were single. There was an
in-ground pool at our rooms,
which we used every afternoon
studying the liquor act of course,
after the Police club, which
was still at the Mirambeena.

Our paths would keep crossing,
in the NT and at Monash, up
until the 150th Police Force
anniversary celebrations at
Parliament house. I joined
the NT Police on September
29, 1980, (now Australasian
Police Remembrance Day).
Pete had already joined in
1978, then left to study law at
Monash Uni, then returned
to duties, after graduation. It
was during his career hiatus
that we met at Monash.
I had previously been to the NT
in the dry of 1977 as a member
of 2 Commando and became
fond of the place from then.
Peter was sent to Mataranka
relieving in December 1981 with
Sen Constable Allan Price, reg
number 150. On December
11, 1981, following the arrest
of a local, Allan suffered a
heart attack that later proved
fatal. Peter did his utmost to
save Allan, without success.
I bumped into Pete occasionally
in the OR’s mess at Monash,
when I was on recreation
leave and he in uni.
In 1985, we both attended a
Constable refresher course in
Darwin, with other notables
like Trevor Bell, Bob Shepherd,
Tony Armstrong, Bob Materna,
Karen Nikoli, Paul Cantwell and
Tom Nielson amongst others.
Peter, who was now a qualified
Barrister took great pleasure
in correcting our instructors,
that included, Taffy Llewellyn,
Bruce Wernham, Ian Holland,
Rod McKenzie and even Mark

We were flown back to Alice
by Airwing, NAD, by one of
my squad mates and later
one of my intrepid A watch
team; Roger Rudduck.
Before Tennant Creek, we
had run out of VB and rum,
having refilled the rum bottles
as NAD had no toilet. Roger
radioed ahead to get fuel
and more grog where Peter
Spanovks met us with more VB.
Peter stayed in Darwin and
built a lengthy career in
Prosecutions, highly respected
and in management of the
Police Association. I came to
Darwin for 3 years in the early
90’s at the original Palmerston
Station, which was half of the
video shop next to the water
tower. Later I moved to the TIO
building, out the back, before I
went to Katherine and beyond
again. Marriage and mortgage
returned me to Darwin in
Christmas 95, where I started
work at Darwin LPO under
Bert Hofer and Sean Parnell.
Prosecutions was across the road

in Mitchell St, so still got to see
Pete either there or in court.
Pete also took his turn at
Watch Commander for quite a
period, returning to shift work.
Most of my time was spent
supervising in Mitchell St,
although for a period and when
there was a shortage of people,
I would supervise Casuarina
members. I tried not to do
remote stuff any longer, as we
were trying to have children
asap and plenty of them, so
I only volunteered for local
Stations, like Adelaide River, Pine
Creek and Nguiu, Bathurst Island.
On June 1, 1996, our LPO’s had
2 ballistic vests each only, I was
the Mitchell St supervisor on
night shift, Terry Walsh had been
Watch Commander of evening
shift and handed over to Peter
for night shift. The watch house
was still at Berrimah, as was the
Watch commander’s office.
On my team were Craig
Garland, Richard O’Brien,
Vicky Wagland (now Martin),
possibly Chris Castle, Chris
Ruszisca and Nikki Sexton.
As is now, Palmerston was on
a different radio channel to
Darwin and Casuarina, then
and again 3 years later, when
Glen Huitson was shot dead.
At some point of the morning,
I went to the watch house
with a prisoner, when the
local staff said ‘another 2
members, have been shot’.
I was then told there was a
gunman on the loose between
Woodroffe and McDonald’s
Palmerston and had been
moving cross country through
the bush. TRG were trying to
corner him and further had shot
a householder in Woodroffe
for no reason with a 12-gauge
shotgun. Several hours later 2
Police members Ruth Whitford
and Shane Lawrence were
ambushed. TRG members Gary
Turnbull and Mark McIntyre

were seriously wounded near
McDonalds Palmerston. The
gunman had earlier shot up
the front of the Police Station,
several Police cars and members
had been called into work and
had to enter via the rear door.
I was later told that one of the
senior TRG members alone had
38 stoppages on his sub machine
gun and the wounded Lawrence
had re-joined the hunt for the
offender, who was eventually
arrested in the tunnel under
University Avenue, by Intell
members using stun grenades.
My team and I were moved in
as crime scene guards at about
5am, which was most of the CBD.
So the Casuarina crews were
covering all reactive jobs for all
of Darwin & Palmerston, whilst
the Palmerston members were
sheltering as best they could
from the offender's home-made
branneke 12 gauge rounds
and shards of glass from the
front of the TIO building.
There were no spare members,
Pete as the Whiskey went to all
LPO’s, retrieving all available
ballistic vests, which were
the original navy blue small
ones and not AAA rated.
Nevertheless, Pete kept
delivering them to the rear
door of the LPO and was
nearly shot by about 20
members on each occasion.
He was never recognised for
these deeds and I believe it
is well overtime that he was,
even after his passing, just
as he wasn’t for assisting to
save Allan Price, in 1981.
I am unsure of Pete’s registered
number, but it would be a 3
figure one, probably in the 900’s.
I hope this serves as some
form of justice for him his 2
boys Jack and William and
former wife Sophia. Pete
did make it to retirement at
54/11 some ten years earlier.
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40 YEARS IN THE JOB
On the murky waters of
the Adelaide River Senior
Constable Chris Kilian
and his colleague Travis
Edwards scoured the
muddy riverbanks under
the moonlit sky searching
for a killer croc which had
taken a fisherman who
waded into the river to
unhook a snagged line.
It was one of a number of
haunting croc attacks in
2014 which Mr Kilian was
called upon to investigate
across Top End waterways.
The 4.5m croc, dubbed Michael
Jackson because of its albino
appearance, lurched out of
the water only hours earlier to
take 57-year-old Lanh Van Tran
in a moment of chaos which
belied the eerily calm conditions
they were searching in.
Legendary Territory ranger
Tommy Nichols and his team

searched one side of the
riverbank while Mr Kilian
and Mr Edwards patrolled
the other side of the river.

started moving and it appeared
to slowly wake up. Probably had
a splitting headache to make it
real cranky too,” Mr Kilian said.

The croc was spotted by
the rangers and Mr Kilian,
Mr Edwards moved in.

“Fortunately, they (the rangers)
were right beside us so he just
stepped over to our boat and
shot it. He was sitting up on a
mud flat. The Adelaide River
has these big wide mud flats
on the side and it drops into
the bend in the river. We were
scared he was going to slip into
the deep water and we wouldn’t
see him for days until he floats.”

As they got closer, Mr Kilian
could see the fisherman
still in the clasp of the
jaws of the giant croc.
The croc was shot by the
rangers, and Mr Kilian waited
to retrieve the fisherman’s
body before the croc
disappeared into a deep
channel of the Adelaide River.
It appeared Michael Jackson
had succumbed to the gun
shots, but when Mr Kilian
approached the croc his tail
began thrashing in the water.
“As I was extracting the body
from the croc’s mouth the tail

The hair-raising experience
was one of many in Mr
Kilian’s more than 40 years
in the NT Police Force.
His career began in 1981
when Kingswoods, Falcons,
Commodores and F100s
made up the fleet of police
cars and the Darwin Police
Station was in Mitchell St
next to the Ansett office.

He came through the Police
Cadet Squad 21/81 with
the likes of Sean Sandry, Ian
Davie APM, Julie Spurling,
Shane Kappler and Greg
“Buzzard” Evans.
“Sgt Bob Bradford was our
surrogate Dad as much as the
cadetmaster. I had a full head
of hair and was half the size
I am now. I was paid $6911
that year and I managed to
save a chunk of that, bought
a car and too many records.
“Cadetship was supposed to
last 2 years but a few of us
had finished the academic
component early and spent the
second year riding around in
the back of Police cars all over
the Territory until we were
old enough to enter recruits.”
It was a time when the NT
Police was grappling with
the introduction of the latest
technology to the force with
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computers and printers making
their way into stations.
For a young Mr Kilian, the
transition was fairly smooth. But
that wasn’t the case for all.
“One time I was working the
front counter when I was 18
years old, a bloke called Dave
Swift - he’s an old legendary
copper - he comes in off the
road. He’s a sergeant. He goes
‘young fella, I need a rego’.
“So he goes to the microfysh,
it would have thousands of
registrations in it and you’d move
this thing around a lot it and it
would show up and display a
particular rego details and you’d
have to work through them and
that’s how regos were done.
“Anyway, I go, ‘we’ve got this
brand new thing here, it’s a
computer. He stands over
me and I say 'this guy?' Yep,
there you go. Then I said
mate. Here’s another brand
new thing, this prints it out.
“He looked at me and goes,
'you think you’re smart young
fella? Can you ride a horse?
No you can’t. Don’t call yourself
a copper until you can'.
“We were at the forefront
of Policing because we were
the first to get computers, it
was all manual type writing
and if you made an error,
you had to start again.”
It was the beginning of a
long career which spanned
throughout several sections of
the force including the Drug
Squad, Task Force, Water
Police and travelling to East

Timor which was the highlight
of his career based at the
highlands township of Ainaro,
three hours south of Dili.
“Following on from the fine
work of my predecessor Rob
Whittington the groundwork
had been laid for me to arrive
and hit the ground running. I
needed only mention I was from
the NT and all doors were open.
“The town had been devastated
6 months previously in the
aftermath of the independence
vote – the only way was
up. In just 6 months I built a
youth group 600 strong, and
together with the Portuguese
and Pakistan Army contingents,
& the local Catholic Church,
we managed to develop a
community centre and revive
competitive sport in the district,
build a weights gyms, basketball,
sepaktakraw and volleyball
courts, and a soccer field.”
Reflecting on his career, Mr
Kilian said the wide-ranging
and differing skill sets which
vary between each area.
“Saying you’re a policeman is not
quite an accurate description. It’s
conglomerate of lots of different
jobs. The beauty of our job is
when you are bored of one
area you go to another area
and it’s a completely different
job – it’s like changing careers.
"Too often we focus on what this
job takes from us as individuals,
the personal sacrifices and the
scars left. It's not just a one way
street. I have enormous gratitude
to have been part of the "Police
Family" for so long and will
be forever proud of that."
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ASH BARTY
VISITS THE
RED CENTRE
Just a few days prior to
announcing her shock
retirement from tennis,
Australian Open champion
Ash Barty visited the Red
Centre posing for photos
at the iconic location and
meeting the community
and members stationed
at Mutitjulu and Yulara.

form the basis of memories
from that day, Yulara Senior
Constable Taryn Wilson said.

She travelled to Uluru with
the glistening Australian Open
trophy and after posing for
photos with iconic heart of
Australia behind her, she
spent time playing tennis
with children and chatting at
a community barbecue.

“She is a very nice, down to
earth person and she couldn’t
have spent more time playing
tennis with kids,” she said.

Holding the silver trophy aloft,
the images of the Australian
Open champion in the Red
Centre went across the globe.
But it was the impact the tennis
star had on the community
and its children that would

“It’s really hard
to put into words,
just because
it’s a feeling,”
said Barty.

Portable tennis nets were set
up on the red dirt with Ms
Barty playing with youngsters.
Senior Constable Wilson said
the experience was uplifting
for the whole community.

“She hit a few balls with kids and
then she just stayed and chatted.”
Photos of the day will go
on a wall inside the station
dedicated to the famous
visitors to the Red Centre.
During the visit Ms Barty learned
about the the sacred sites with
local cultural advisors and
National Parks representatives.

“When you actually go to Uluru
for the first time like I did, it was
just an incredible experience for
me to understand how much of a
spiritual connection Uluru has for so
many communities.” said Barty.
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Sergeant Jolley received the award
on International Women’s Day.

ANNE JOLLEY
An officer dedicated to reducing the rates of domestic violence in
remote communities has been recognised for her work through her
16 year career by receiving the 2022 Patricia Anne Brennan Award.
The Officer In Charge of
Yuendumu Police Station
Anne Jolley was chosen as the
recipient for the prestigious
award for her efforts to
revitalise the Yuendumu
Family Safety Framework
and the substantial work she
does with victims and their
families. Her work is critical
to reducing current trauma
rates in the community.
The Department said the
substantial work she does with
victims and their families is
highly commendable and critical
to reducing current trauma
rates within our community.
Sergeant Jolley received
the award on International
Women’s Day.
Southern Field Officer Peter
Stowers said in her current role
Sergeant Jolley was passionate

about developing a safer and
more cohesive community.
“This is most notably
shown by her commitment
to reducing the rates of
domestic, family and service
violence in our community,
through the revitalisation
of the Yuendumu Family
Safety Framework,” he said.
“The substantial work she does
with victims and their families is
highly commendable and critical
to reducing current trauma rates
within our community. Good
job Annie you are indeed
a most worthy recipient.”
The Patricia Anne Brennan
Award recognises the significant
contribution to women in the
NT Police by an individual
employee or volunteer,
regardless of their gender.

Sergeant Jolley joined the
NT Police in 2005 and has
devoted more than 16 years
to policing across the Territory,
in particular in the remote
policing environment.
Her work in communities
has included helping
reduce domestic, family
and service violence.
In announcing the award a
statement from NT Police said:
“Sergeant Jolley’s energetic
personality and pragmatic
approach to remote policing
allows her to be seen as an
approachable colleague and
friend for not only women
within our police force, but
anyone across our agency
and our community.
“She is a strong advocate
of the Aboriginal Liaison
Officer program and is always
recruiting new members to

help inject greater community
and cultural competency – to
support local solutions to
address local problems.
“Sergeant Jolley’s nomination
spoke of the women of
Yuendumu community’s great
admiration for her exceptional
talent and leadership skills;
demonstrating versatility to
show compassion and also
a steely resolve and level of
strength when needed to
confront challenging times.”
Sergeant Jolley was presented
with the award in front of
senior executive, friends, work
colleagues and her family.
She attended the presentation
by video link from
Yuendumu and was joined
by her wife, colleagues and
Traditional Owners and
community stakeholders.

30 YUENDUMU – CONSTABLE ZACHARY ROLFE

YUENDUMU – CONSTABLE
ZACHARY ROLFE
9 November 2019 is a date which will likely define policing
in the Northern Territory (NT) for years to come.
It also is a date which
highlights in its most serious
manner why the Northern
Territory Police Association
(NTPA) are here, what
we do, and how this has
impacted your Association
as much as anyone.

Take home insurance as an
example. Most of us take out
some form of home insurance
as protection in the remote
chance the house burns
down. Of course, most don’t
need it, but occasionally
that day comes around.

Representatives of the NTPA
regularly visit the Police College
to speak to new recruits at
the commencement of their
career in the NT Police Force.

On 9 November 2019, that day
came for Constable Zach Rolfe.

We explain our role, the key
pillars of what being part of the
NTPA stand for, and why even
when you are on duty, things
can, and often do, go wrong.
We are regularly referred to as
your insurance policy in what is
a demanding and risky career.

On duty, deployed with fellow
colleagues to arrest a high-risk
member of the community,
and after being viciously set
upon and stabbed with a pair
of surgical scissors close to
his carotid artery, Constable
Rolfe was required to use his
departmentally issued firearm
to defend himself and his
colleague, something any of you

could be faced with on any shift.
Despite the best efforts of
police on the scene, Kumanjayi
Walker lost his life.
Upon being advised of the
shooting that very night, NTPA
resources were deployed
for the support, advice and
assistance of all involved.
Following initial investigations
into the shooting, the focus of
the NTPA was to immediately
seek advice, and support
Constable Rolfe, his family,
fellow colleagues and affected
members in this serious incident.
The circumstances leading
up to, during and after the
shooting are well documented
following over 2 years of

criminal court proceedings.
At the time of writing, they
are also now subject to both
internal investigations and
a Coronial Inquest, as well
as an investigation by the
Independent Commissioner
against Corruption (ICAC).
Given those proceedings are still
afoot, a more comprehensive
summary and report on the
Yuendumu critical incident will
be provided in later editions.
Despite this, there can be
no question this incident has
affected the NT Police like
never before. Whether it
was how it was handled, the
circumstances surrounding it,
the duty of care to employees,
or the fact one of our own sat
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Rolfe's defence gives a statement
outside NT Supreme Court after
the jury delivered a not guilty
charge on all three counts.
Picture: (A)manda Parkinson

On speaking briefly with Constable
Rolfe recently, he said:
"Since the actual shooting itself, up to my arrest and
throughout the investigation the NTPA, Paul McCue
and its members have been side by side with me at
each step, to the point where they were even sitting
with me in the cell in the Darwin Watch House.
Not only did the NTPA cover my extremely large
legal bills. Paul and the other members were never
more than a phone call away. At a time when
the organisation (not the workers on the ground,
I know and am aware of the support I had the
entire time from you cops on the street) completely
abandoned me, the NTPA was always there for me.
The NTPA was there every day throughout the
trial and did not limit their concerns to myself.
They looked after my family which allowed me
to focus on the task at hand. After the trial they
stuck with me in my fight to get back to work. I
probably don't say it enough, but I will forever
be grateful to Paul and the NTPA for having
my back throughout this whole situation."

in the dock on a murder charge,
for an on-duty incident, it left
more questions than answers,
and still does to a degree.
Barely anyone in the NT Police
is not affected, either directly
or indirectly by this incident,
right down to the investigators
given the unenviable job of
investigating one of their own.
Spare a thought for them, how
they must have felt gathering
evidence which could have
ultimately sent a colleague
to prison for murder. A very
difficult and unrewarding
job thrust upon them once a
decision was made at much
higher levels to lay the charge
of murder on Constable Rolfe.

Your Association has had a
lot to say about this matter
already and will have more in
the future. But rest assured,
the response to this incident
is one we also have debriefed
and are well underway into
reviewing our services in the
event another serious incident
of this nature takes place in
the future. We will never stop
learning and developing ways
to ensure you are protected
in your role as a sworn
member of the police force.
#NeverWorkAlone
#NTPA
#StrongerTogether
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BRAVERY AWARDS

OUT AND ABOUT
Steve
Rankine

Mat Cram

Barry
Straube

Amy Bennett

Members of Casuarina Police
Station were recognised for
their service to the NT Police
and a citation for conspicuous
service from the Victorian Police.
NTPA President Paul McCue
and Northern Field Officer
Ivana Young visited Casuarina
Police Station on Wednesday
May 18 as part of a presentation
to the four members.
Senior Constable Steve Rankine
was presented with 20 year
NT Police Service Medal.
Senior Constable First
Class Mat Cram was also
presented with a 20 year
NT Police Service Medal.

Senior Constable Barry Straube
was presented with a 10 year
NT Police Service Medal.
Constable Amy Bennett
received a citation for her
dedicated team work, decision
making and observations during
a dangerous volatile incident
in Victoria on April 4, 2015.
An offender was threatening
police and the public with a
firearm and attempting to run
them down in a motor vehicle.
He was successfully arrested.
Constable Bennett joined the
NT Police in 2018 and is based
at Casuarina Police Station.
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Wurrimiyanga

Members at
Harts Range

Milingimbi
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CHRIS HAYES
- THE TRUE
POLICEMAN’S
FRIEND CALLS
IT A DAY

Chris Hayes MP

When Chris Hayes MP, Chief Opposition Whip and the Member for
Fowler retires from Parliament at the upcoming election, policing
will lose its greatest advocate in the Federal Parliament.
Chris, who was somewhat the
accidental politician, entered
the Parliament in a federal
bi election in 2005 in the
seat of Werriwa in southwestern Sydney, following the
resignation of the then Labor
leader, Mark Latham. I say
accidental politician because
that wasn’t Chris’s chosen
career path. He’d always
been an industrial advocate,
firstly with the Australian
Workers Union, where he rose
to become Assistant National
Secretary and then later, with
the then Police Federation of
Australia and New Zealand
and following its federal
registration as the ‘National
Voice of Policing’, the Police
Federation of Australia (PFA).
Politics pursued Chris, Chris
didn’t pursue politics.
Chris was the son of a NSW
Police officer, the late retired
Inspector Tom Hayes. He always
understood and respected
the role of police and that was
easily identified in the way
he represented them on the
industrial and political stage.
His representation of police is
well summed up in a speech
to the Parliament by the
Defence Minister and former
Queensland Police Officer
Peter Dutton after Chris had
announced his retirement after
the May federal election.

Peter Dutton said –
I also want to pay tribute to
Chris for the work that he's
done in particular through the
Police Federation of Australia
and his time as an advocate
for police officers. The Prime
Minister spoke very passionately
earlier, no doubt influenced
by his father's own service, of
the service of the officers in
New South Wales who will be
undertaking gruesome work
today. Chris too was guided by
the service of his own father.
It instilled in him values and
principles that have served him
well in the service of other police
officers. His father would be
incredibly proud of the life that
he's led and the way in which his
contribution, not only through
the industrial work that he's
done, has resulted in increasing
the pay of police officers—and
I am sure they are grateful for
that. Chris's advocacy has, no
doubt, resulted in the saving
of lives of police officers as
well, in improving work place
conditions. The way in which he's
advocated for those officers is
something he's immensely proud
of and that all of us in this place,
on both sides, who have served
as police officers have greatly
appreciated. The approaches
that he's made to provide
support to us over a number of
years and the way in which, to
this very day, he continues to

support the work of the PFA and
police around the country are
recognised deeply by many.
Chris was intimately involved in
the development of the PFA. He
helped write the initial strategic
plan and locate, purchase and
establish the current office in
Manuka, in 2003. Even though
Chris may have ended up an
ALP politician, he helped secure
the then Prime Minister, John
Howard, to open the PFA’s
office in September that year.
Chris became a regular fixture
and speaker at numerous PFA
and state, territory and the
federal police association and
union meetings and conferences,
providing strategic advice on
complex industrial and political
matters. He was intimately
involved in the establishment
of the Northern Territory’s
Police Arbitral Tribunal, the
first of its kind in Australia
and has lent his expertise
to many other jurisdictions
as they negotiated difficult

and sometimes contentious
salary and working conditions
campaigns. Chris also played a
pivotal role in the establishment
of both the PFA’s Industrial
Planning Committee (IPC) and its
Women’s Advisory Committee
(WAC). Both of these forums
are still key elements of the PFA
and have stood the test of time.
Chris took the time to mentor
many of the members of those
committees over the years as
they’ve furthered their careers
both through policing and
police associations and unions.
In his valedictory speech he said,
I also intend to continue my
association with the Police
Federation of Australia. I
think it's pretty common
knowledge that my office has
been well-known to police—
but in a good sort of way!
Could I acknowledge the PFA
President, Ian Leavers; CEO,
Scott Weber; their predecessors,
Mark Carroll, Vince Kelly and
Peter Alexander; and my

Chris was a politician who was
respected on all sides of politics.
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good mate for the last 25 years,
Mark Burgess. I acknowledge them
not only for their advocacy on
behalf of 65,000 professional police
officers in this country but also for
putting policing on the national
agenda. Their efforts in this regard
have been truly commendable.
After announcing his intention not
to recontest the 2022 election,
Opposition leader Anthony
Albanese said of Chris –
Chris Hayes, a great bloke, a great
Australian and a great true believer.
I'm very proud to call the member
for Fowler my friend. He has done
quite an extraordinary job. He will
leave this place with something that
I don't think many of us would say,
certainly not myself or the Prime
Minister, in that he has no enemies
either in front of him or behind him.
And Prime Minister Scott Morrison –
He (Chris) and I share a fraternity
of being the sons of police officers. I
want to thank him for his fraternity
in talking about and addressing
these issues over many years in this
place. He kindly wrote to me after my
father's passing with a very touching
note. I deeply appreciated it at the
time and I thank him for that. He
met my father and my brother at a
police event once and he struck up the
same rapport there very kindly with
my father and brother straightaway.
They said to me, 'Gee, he is a good
bloke' and he indeed is a good bloke.
Chris leaves politics with his head
held high. Not only has he been a
wonderful local member for the seats
of Werriwa and later Fowler in Sydney,
he has continually, and will continue
to, advocate for police on the national
stage. No doubt his expertise and
contact list will be invaluable for years
to come for the PFA and its branches.
Everyone in policing wishes Chris
& Bernadette a long and fulfilling
retirement, however it would not
be a surprise to see him pop up
somewhere, as it is evident that
both sides of politics are clearly
aware of his strong bipartisan
reputation and the goodwill, he
would bring to any role he might
be appointed to in the future.

If there’s ever
been a greater
advocate for
police in the
Parliament, I have
not met them yet.
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Linda Farrand
NT Police Association

Linda first heard about Fleet Network at
the 2021 NTPA conference where she had the
opportunity to talk to Zane, the local Business
Development Manager for NT.

“

Knowing a bit about salary sacrificing already – her husband
previously having a novated lease  Linda decided to reach
out to Fleet Network for a quote.

I like to budget and know
exactly what my costs
are. Garrick was happy to
work with me on a quote,
change things around,
and even added some
extra accessories.
All within my budget!

Linda
Farrand

Working with our Operations Manager Garrick, Linda was
provided a quote for 5 years but wanted to explore alternative
options. Looking at a 4 year lease, her regular payments were
higher than 5 years, but was still achievable in her budget.
“I like to budget and know exactly what my costs are. Garrick
was happy to work with me on a quote, change things around,
and even added some extra accessories. All within my budget!”
said Linda, who liked that the quote includes a picture of the
vehicle and all the details broken down with itemised costs.
Linda appreciated that throughout the entire process she was
kept updated and she always knew who she was dealing with,
mentioning that the level of customer service she received was
the best experience she has ever had with a company.
Her choice of car was a silver Toyota Corolla, which she has
fittingly named Silvia, after owning one in the past that she
loved Fleet Network sourced her car from a local dealership
which meant support for a local business and a short delivery
turnaround time for Linda.
We asked Linda if she would recommend Fleet Network.
“Absolutely! I looked at others in market, but they just weren’t
as clear and set out. I understood Fleet Network’s information
and what I was getting into. I didn’t feel like I was going to get
any surprises – and I didn’t.”

Talk to Zane Ryan today to learn more
 0423 454 051
 zaner@fleetnetwork.com.au

Considering a car loan? Save thousands
with a novated lease instead
We’ve been helping NT Police Association members
drive their way to savings for over 25 years
Car Loan

Novated Lease

Salary

$80,000

$80,000

Cost of Vehicle

$40,000

$36,364

Finance Over 5 Years

$54,080

Included

Running Costs

$25,250

Included

-

$70,590

$79,330

$70,590

Novated Lease Costs
Total Costs

YOU SAVE $8,740
Interested in a Novated Lease?
?
Contact Zane Ryan today
for a personalised quote

Mention this ad for a

FREE Apple Watch
Upon vehicle delivery

Table above is based on a 60 month term; a residual value of 28.13% as required by the ATO; an annual estimate for fuel, maintenance,
aintenance,
tyres, registration and comprehensive insurance. Car Loan finance figures are based on a variable comparison rate currently available
vailable
with a major consumer bank and can vary depending on your personal circumstances. Before entering into a Novated Leasing arrangement
nt
you should consider your objectives, financial situation and needs and seek appropriate financial advice based on your personal circumstances.

Talk to Zane Ryan today to learn more
 0423 454 051
 zaner@fleetnetwork.com.au
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SENTENCING CHANGES
VOTED DOWN
PROPOSED CHANGES TO ASSAULT POLICE PENALTIES QUASHED IN PARLIAMENT

First time offenders convicted of assaulting a police officer will
not receive a mandatory minimum jail term after proposed
changes to the Sentencing Amendment Act were voted down
by the Fyles Government in the May Parliament sittings.
Despite the spate of assaults and
severity of the attacks becoming
more severe, all 15 Labor MLAs
voted against the amendment.
Then Police Minister Nicole
Manison, who lost the police
portfolio in the new Chief
Minister Natasha Fyles’ cabinet
reshuffle only days later, told
parliament the laws were
already strong enough.
The changes put forward
by the CLP if passed would
have seen first a mandatory
minimum sentence
introduced taking the
option of fines or suspended
sentences away from judges.
The Fyles Government’s failure
to support the new laws –
which were branded “window
dressing” by new Chief Minister
Natasha Fyles - came after a
spate of 37 police assaults in
37 days across the Territory.
The shocking five-week period
from April to the beginning
of May included an officer
having a chunk of hair pulled
out, numerous instances of
officers being spat on and an
incident where three officers
had a car driven towards them.

bleeding - they have a cut on
their face, they are bleeding and
they were punched - it is not
enough to satisfy the definition
of physical harm,” she said.
“That means if someone is
punched and suffers a laceration
it is not a high enough threshold
to be physical harm, and
therefore a minimum mandatory
sentence does not kick in.
“Our legislation kicks in if you
are a first -time offender
and you kick, tackle, bite,
punch, spit or slap a police
officer, a retail worker, an
ambo, a nurse, a corrections
officer or any Territorian
in their workplace, you will
serve actual imprisonment.

Opposition Leader Lia
Finocchiaro said strengthening
the laws was necessary
because the threshold
for what was considered
physical harm was too high.

“There will be a mandatory
minimum period of
imprisonment. We believe that
sends a very clear message to
the community that someone
who does it will spend time
behind bars and have a good
old think about their behaviour.

“Justice Southwood found - and
the bar is very high; it has
to interfere with someone’s
health - that even where the
victim was punched, suffered a
laceration to the face and was

“Because if they do it again it
is a mandatory three months
minimum sentence. We want to
make the first warning as strong
as possible by making sure
there is actual imprisonment.”

“Currently, there is no minimum
mandatory sentence for first
-time offenders. That does not
mean the courts let them off
lightly for that offence,” she said.
“The data shows, more often
than not, that these offenders,
who do not cause harm, are
still given a prison sentence.
“Some will get fines or good
behaviour bonds but more
often they will get a prison
sentence 60 per cent of the
time. Some of these offenders
have been given 50 days in
prison for their violent offence
that does not cause harm.”
She did concede however,
they had “found gaps” in
the legislation which
needed to be addressed.
“We have found gaps that we
think need to be addressed
and we will be presenting a bill
that addresses the disgusting
act of spitting on a worker.
“We already introduced $5000
on-the-spot fines for those
who spit on a worker, because
it is a horrendous thing to do.
But we will go in even harder.
We will make sure that spitting
is an aggravated offence.

“That is right; if you spit on a
worker it is no longer an assault,
it is an aggravated assault. The
penalties for aggravated assault
are much higher and it means
that the court must consider
this as a more serious offence.
“We are also introducing
legislation that makes the
removal, or attempted
removal, of an officer’s Taser
or firearm an indictable
offence. The maximum penalty
for this offence will be six
years imprisonment. This is
something that the NTPA has
asked for and we have made
a commitment to do this.”
NT Police Association President
Paul McCue said it was
disappointing the amendments
weren’t adopted by the
Labor MLA’s given a working
group to explore sentences
into police assaults was set
up nine months ago but had
provided no updates so far.
“Our members are being
assaulted on the job and too
often the punishment does
not fit the crime. The statistics
may say 60 per cent of those
found guilty of an assault
on a worker spend time in
prison. But what about the
remaining 40 per cent,” he said.
“A little under half of the
offenders walk free from court.
Is this a deterrent? I think not.
Our members on the frontline
are the ones who face the
brazen criminals who have no
fear of the justice system.”
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ASSAULTS ON MEMBERS
APRIL 2
ALICE SPRINGS
Five members are assaulted by
one man while attempting to
arrest him for breach of bail at an
Alice Springs shopping centre.
One officer was punched
repeatedly and spat on. One
was kicked in the knee and
suffered a broken rib. Three
other members were spat
on while transporting to the
offender to the watch house.

into protective custody and
also bit the officer’s arm.
They then tried to reach for
another officers firearm.

APRIL 22
ALICE SPRINGS
Police attended a town camp
for a domestic violence
incident when the defendant
suffered a mental health
episode, bit a paramedic
and spat at the officer.

APRIL 5
ALICE SPRINGS

APRIL 23
PALMERSTON

An officer had a chunk of her
hair pulled out and another
was pushed to the ground while
arresting the offender’s partner.
The offender was a youth and
released without charge.

A member was kicked in
the head several times
and another member hit in
the face while placing an
offender in a rear cage.

APRIL 12
KATHERINE
An officer was pushed in the
chest while intervening in a
male assaulting a female while
on duty at a bottleshop.

APRIL 15
TENNANT CREEK
A person spat in the face of
an officer while being taken

APRIL 25
ALICE SPRINGS
Two members had sand
thrown into their eyes while
apprehending public drinkers.

APRIL 25
ALICE SPRINGS
An offender pushed a police
officer in chest while they
were talking and ran away.

APRIL 25
ALICE SPRINGS

MAY 1
ALICE SPRINGS

An arrest target spat in
the face of an officer while
being placed in a cage.

A stolen car carrying six youths
and one adult drove directly at
three officers at a town camp.

APRIL 27
ALICE SPRINGS

MAY 1
ALICE SPRINGS

An officer was kicked in the
right shoulder and another was
spat on in the face by a youth.

An officer was punched in the
stomach while processing an
offender at the watch house.

APRIL 27
ALICE SPRINGS

MAY 2
MATARANKA

An offender threw toilet water
at three officers while in the
Alice Springs Watchhouse.

An intoxicated person
assaulted two officers
with a tree branch.

APRIL 30
GALIWINKU

MAY 4
ALICE SPRINGS

A women threw multiple
rocks at officers and spat
towards them multiple times.

Officers woke an intoxicated
woman who then became
angry. Officers prevented
paramedics from being assaulted
but one officer was punched
in the right cheek when
putting her in a police van.

MAY 1
ALICE SPRINGS
An offender threatened to
assault doctors and nurses at
Alice Springs Hospital. When
police arrived the offender
spat in the officer’s face.

An assault on a member can have a long lasting
physical and psychological impact on their well being.

PAUL
MCCUE
President

LIA
FINOCCHIARO
CLP

NICOLE
MANISON
LABOR

MAY 5
DARWIN
An officer was punched in
the shoulder and another hit
with a metal walking stick by
the partner of man accused of
a domestic violence offence.

MAY 7
YUENDUMU
An officer was assaulted
after being called to a large
disturbance at a town camp.

This is how parliament voted:
FOR

AGAINST

Marie-Clare Boothby (CLP)

Ngaree Ah Kit (LABOR)

Mark Monaghan (LABOR)

Joshua Burgoyne (CLP)

Joel Bowden (LABOR)

Lauren Moss (LABOR)

Steve Edgington (CLP)

Lawrence Costa (LABOR)

Chansey Paech (LABOR)

Lia Finocchiaro (CLP)

Natasha Fyles (LABOR)

Mark Turner (LABOR)

Jo Hersey (CLP)

Michael Gunner (LABOR)

Selena Uibo (LABOR)

Gerard Maley (CLP)

Paul Kirby (LABOR)

Kate Worden (LABOR)

Bill Yan (CLP)

Eva Lawler (LABOR)

Dheran Young (LABOR)

Kezia Purick (INDEPENDENT)

Nicole Manison (LABOR)	Yingiya Mark Guyula (INDEPENDENT)
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POLICE HEALTH IS FOR
YOU AND YOUR FAMILY
Police Health extends beyond the police officer, to all employees of Australian police departments/
services/associations and their families. This means if you have a brother, sister, parent, grandparent or
child, they may be eligible to join Police Health under your own policy. If you’re unsure about eligibility
call it in - 1800 603 603 or email joinus@policehealth.com.au

Our fund was voted #1
of all private health funds in Australia in the following categories#

Call it in – 1800 603 603
scan the qr code to compare
your cover today!

Police Health Limited ABN 86 135 221 519 A restricted access not-for-profit Private Health Insurer © 09/05/2022 * Customer Satisfaction Survey 2006-2021 Discovery Research. # In a
recent Healthcare & Insurance Australia research survey conducted in 2021. IPSOS research conducted every 2 years.
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“After my own cancer diagnosis at
34, I was determined there was no
way I was going through what mum
experienced in the public system – in
public you’re so easily forgotten and
there are such long wait times.”
- Courtney Jensen, Police Health member

3 MINUTE READ
CONTENT WARNING:
Courtney’s account of her
breast cancer treatment
may be upsetting
for some readers.
“When my husband was
working in policing, I jumped
at the chance to join Police
Health, despite the fact
I worked at a rival major
health insurer at the time.
“My mum had a stroke 10
years ago, and that’s when
they found her breast cancer.
I was very disappointed with
what she went through in
the public health system.
“After my own cancer
diagnosis at 34, I was
determined there was no way
I was going through what mum
experienced in the public
system – in public you’re so
easily forgotten and there
are such long wait times.
“Chemotherapy was very
eye opening for me. I had to
go once every three weeks.
It was very, very full on. I
needed six months off work
and it’s permanently done
damage to my body. I was
very sick and lost my hair.
I used to be able to sit on
my healthy, long hair and I
ended up completely bald.

“By 34 I’d had a double
mastectomy and
reconstruction. I also had my
ovaries removed as genetic
testing showed I had a deadly
gene mutation called brca2.
This meant instant menopause.
"It was really difficult to
get through and I know
it was difficult for my
husband to watch, too.
“I stayed in a very nice private
hospital for two-and-a-halfweeks. But a great benefit
I really liked about Police
Health was that I could
access Hospital at Home.
“A nurse came to my house
every day to check my
wounds. Being able to be in
your own home is a really great
aspect of Police Health’s cover
– that made such a massive
difference to my mental health.
“When I was first diagnosed,
I was automatically put on
the public hospital waiting
list. I was diagnosed four
years ago, and it was only this
year that they called to book
me in for my mastectomy.
It could have spread into
my bones in that time!
“The benefits offered by
Police Health are just amazing.
I have confidence that when I
go to hospital, I know what I’m

getting. With my former insurer
I had a hospital co-payment
rate per day – with Police
Health I didn’t have to pay
that. Police Health’s Rollover
Benefit is awesome too!"

Since joining Police
Health in 2007,
Courtney and her
husband have received
more than $200k
in benefits.
“Recently an artery sitting
behind my implant burst.
My husband and I were
watching TV when we heard
a weird pop. I felt a strange
sensation and suddenly my
breast was up to my chin.
We called an ambulance
and they took me to a public
hospital, which I really didn’t
want to do but given the
urgency I had no real choice.
“I was in surgery within an
hour. They removed a litre of
blood from my chest but they
managed to save my implant.
“I didn’t think anything like
that could ever happen. I
definitely wasn’t prepared.
Thank goodness I knew the
ambulance was fully covered
by Police Health, that was one
less thing to worry about.
“During my recovery the staff

To join more than 65,000 other members of Australia’s police
community already enjoying peace-of-mind from Police Health’s
gold-tier insurance, call 1800 603 603 or visit policehealth.com.au.

at the public hospital were
lovely, but they were stretched
so thin. I’d be waiting up to
30 minutes when I wanted
to go to the toilet, because I
had to leave my room to use
the facilities and I was too
wobbly to go on my own.
"They had a private patient
liaison officer who visited
every day, asking whether
I would use my private
insurance in the public hospital.
However, during these visits,
they didn't inform me that
if I elected to be a private
patient I may experience
out of pocket costs.
"Because I had worked in the
industry for many years, I knew
there was no health benefit for
me, personally, if I elected to
be treated as a private patient.
“I’ve got my hair back now,
and I came up with some
tricks and beauty tips that I’m
always happy to share with
other girls going through the
same thing. For me, it was
important to still feel beautiful.
Losing my hair had more of
an impact on me than the
actual cancer to be honest.
“I’m so glad I’ve got Police
Health with me on my
journey. It’s given me
peace of mind and made
my life so much easier.”
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AFA TESTIMONIAL
FROM STEVE AND SAM LANGDON
Prior to joining the NTPF Sam and I worked on several little projects that we were lucky enough to make a little extra
spending money on. Knowing good financial advice would see us better off for the future, we set about finding a
financial planner. What we looked for was a person that took the time to understood us as people and what we were
after and how we wished to live. This we did, but a little over 2 years ago this person retired, ending our 20 plus year
relationship. We stayed with the company that bought him out, however quickly found that we'd become a number
and the personal connection we had was gone, emails not being answered timely, phone calls taking days to be
returned, very little to no personal service remained. We had 4 different company representatives as our personal
planner inside of 6 months. It was time to change.
As our background was from NSW, we made a number of calls seeking a referral from those we knew down there, but
soon realised it was time to shop in the NT. We wanted to be able to have face to face meetings not via video. Sam
and I had several appointments in Darwin, none of those seemed truly personal.
Given my connection with the NTPA, I had been lucky enough to have met Dwayne from Australian Financial Advisers
on several occasions. Sam and I made our appointment and met with Dwayne. We explained what we needed and
what we wanted to achieve, and very quickly found that he was more than willing to listen to us and provide advice for
us as individuals. Given the changes that had taken place with our past planner it had created a complex web that
needed untangling. Dwayne accepted this and completed what we required, with truly personal service.
Dwayne has provided us advice for the short, medium and long term. For those out there that haven't spoken to or
ever thought of getting advice, I can only recommend you do so. Financial planners aren't only about super funds and
retirement, they can provide you sound financial advice to manage your everyday transactions, I believe it is never to
early to get advice.
Thanks Dwayne for your assistance and look forward to a long and prosperous time ahead.

Exclusive benefits for NTPA members and their families:
A series of complimentary workshops relating to wealth creation and retirement planning.
A complimentary initial 'discovery' consultation (2 hours).
A $600 credit on the establishment of a comprehensive financial plan.
Complimentary membership to the new NTPA MyShoppingCarte, valued at $69.95 (including eGift Cards).
A $200 eGift Card when you establish a financial plan with AFA
We make it easy for you to take the first step towards securing the financial future you and your family desire.
Australian Financial Advisers is part of Australian Adviser Group Pty Ltd ABN 55 626 952 627
Australian Financial Services Licence Number 512401 of Level 12, 10 Eagle Street Brisbane Qld 4064
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The first step to your
dream lifestyle is easy.
AFA have been helping Territorians for over 35 years to make
their lifestyle goals a reality, and we are proud to continue
helping NTPA members to do the same.
Our aim is to help you to feel comfortable on all matters of
money so that you can make informed decisions for the
lifestyle you want, both now and into your well-deserved
retirement.
Exclusive benefits for NTPA members and their families:
A series of complimentary workshops relating to wealth
creation and retirement planning.
A complimentary initial 'discovery' consultation (2 hours).
A $600 credit on the establishment of a comprehensive
financial plan.
Complimentary membership to the new NTPA
MyShoppingCarte, valued at $69.95 (including eGift
Cards).
A $200 eGift Card when you establish a financial plan with
AFA
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Wealth Accumulation

Asset Protection

Debt Management

Superannuation

Retirement Planning

We make it easy for you to take the first step towards
securing the financial future you and your family desire.
AFA Darwin proudly supports NTPA

Contact us today to book your free consultation
Dwayne Hameister
Managing Partner - AFA
0417 815 188
dwayne.hameister@afanet.coma.u
Monday to Friday, 9.00am - 5pm

Australian Financial Advisers is part of Australian Adviser Group Pty Ltd ABN 55 626 952 627
Australian Financial Services Licence Number 512401 of Level 12, 10 Eagle Street Brisbane Qld 4064
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RESIGNATIONS
& RETIREMENTS
NAME

RANK

DATE

REG NO.

CATEGORY

VICARY, Pauline Maree

Superintendent

1/3/2022

1423

Resignation

OLIVER, Matthew Bradley

Constable

3/3/2022

30220

Resignation

YUSUF, Sharmarke Abdullahi

Auxiliary

24/2/2022

4753

Resignation

BAILEY, Clint Wayne

Senior Constable

11/3/2022

3038

Resignation

JONES, Stacey Leanne

Constable 1/C

8/3/2022

30152

Resignation

SUDDABY, Danielle Marie

Constable 1/C

11/3/2022

30563

Resignation

VERMA, Nitin

Auxiliary

4/3/2022

4793

Resignation

WORSFOLD, Tahlia Louise

Auxiliary

11/3/2022

4917

Resignation

FOLEY, Joanne Marie

Superintendent

25/3/2022

1657

Retirement

SANDERSON, Melissa Deborah

Sergeant

24/3/2022

2371

Retirement

MCGARVIE, Renae Moana

Senior Sergeant

25/3/2022

2041

Resignation

TOMKINS, Leah

Senior Constable

14/2/2022

3190

Resignation

SYME, Steele Roland

Constable

27/3/2022

3666

Resignation

RODGERS, Paul Anthony

Auxiliary

18/3/2022

4842

Resignation

SCHNISA, Matthias

Auxiliary

18/3/2022

4949

Resignation

ZINELLA, Yvonne Gaye

Auxiliary

20/3/2022

4950

Resignation

ANTICICH, Nick Andrew

Assistant Commissioner

14/3/2022

22373

Retirement

HUNT, Gary Bernard

Senior Constable 1/C

1/4/2022

1853

Retiremnet

SMITH, Wayne Trevor

Senior Constable 1/C

12/5/2022

2765

Resignation

BLYTH, Christopher James

Senior Constable

1/4/2022

3295

Resignation

MORRIS, Thomas Jack

Senior Constable

5/4/2022

3534

Resignation

BAILEY, Alicia Renaa

Constable 1/C

11/4/2022

3118

Resignation
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HENDERSON, Paul David

Constable 1/C

6/4/2022

3590

Resignation

TOZER, Samuel James

Constable

11/4/2022

30400

Resignation

HALL, Michelle Denea

Auxiliary

28/3/2022

4911

Resignation

ANDERSON, Peter John

Sergeant

18/4/2022

1465

Retirement

MCCARTHY, Rory Ciaraan

Senior Constable 1/C

15/4/2022

1483

Retirement

COLLINGBURN, Jason
David Robert

Senior Constable

25/4/2022

3329

Resignation

REARDON, Gerrard William

Senior Constable

25/4/2022

3348

Resignation

BROWN, Rory James

Constable

7/4/2022

30262

Resignation

KOENIG, Russell John

Constable

18/4/2022

30186

Resignation

ClANCY, Natasha Emma

Auxiliary

25/4/2022

4737

Resignation

KEENAN, Darren James

Senior Sergeant

8/5/2022

3077

Resignation

MELHOP, Frank Chamberlain

Senior Constable

6/5/2022

3436

Resignation

GOUVERNEUR, Timothy Liam

Constable 1/C

2/5/2022

3623

Resignation

RICHARDSON, Victoria Louise

Constable

9/5/2022

3637

Resignation

PHILIP, Trudi

Senior Aboriginal Community
Police Officer

29/4/2022

7296

Resignation

CORBETT, Jason Andrew

Senior Constable 1/C

9/5/2022

3202

Resignation

ATKINSON, Bruce Leejon

Senior Constable

18/5/2022

3515

Resignation

PASCOE, Debra Jane

Senior Constable

19/5/2022

3463

Resignation

VICKERS, Jordan Grant

Constable 1/C

24/5/2022

30079

Resignation

LEIPPER, Blake Dylan

Auxiliary

21/5/2022

4784

Resignation
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Explore More, Discover More, Enjoy More!

Supporting the NTPA is as easy as
shopping for the things you need.

What's new at
My Carte?

My NTPA Carte, has incorporated a new
feature on our online shopping site for our
members and their families and friends.
eGift Cards can now be purchased for
yourself or as a gift for someone else at
discounted prices so you pay less for more
value. Retailers include BCF, Supercheap
Auto, Michael Hill, Rebel, Event Cinema and
HOYTS to name a few.

SAVE up to 70% OFF on
Hotel & Resort Bookings

SAVE on flight bookings
across Australia & Globally

If you haven't explored our site recently, we
encourage you to get online and discover
great member benefits awaiting you.

DISCOUNTS over 3000+
experiences

Save money and support the NTPA
with every purchase.

SAVE up to 80% on retailers
with weekly hot deals

The platform continues to bring you amazing
shopping deals from your favourite retailers,
discounted travel offers for flights, hotels,
resorts and car hire, plus savings on leisure
experiences.
Each time you buy through the platform,
you’ll be supporting NTPA, as we receive a
small commission from the retailer you
purchased from.

DISCOUNTS on all our
eGift Cards. Never pay
full price again!

Tell your family and friends
they can join for FREE.
Membership gives you 'members only'
access to all the fantastic deals on offer.

So not only will you save money by accessing
Explore More, Discover More, Enjoy More!
great deals, but you’ll also be supporting our
fundraising efforts at no additional cost to you.

JOIN NOW

ntpa.myshoppingcarte.com.au

NORTHE

POLICE
FOR URGENT
ASSISTANCE FROM OUR
ASSOCIATION

memberservices@

NTPA
OFFICE HOURS PHONE

08 8995 9520
NTPA
AFTER HOURS MOBILE

0497 750 025
NORTHERN TERRITORY

POLICE ASSOCIATION
memberservices@ntpa.com.au | www.ntpa.com.au

PLATINUM BENEFIT

Starting out, moving up or just treating yourself?
Wherever you’re at, our Low Rate Car Loan could help.
Call 8928 9500, visit our Palmerston branch at
Gateway Shopping Centre, or apply online policecu.com.au
Police Credit Union Ltd ABN 30 087 651 205 AFSL/Australian Credit Licence 238991. Terms, conditions, fees, charges and lending criteria apply. Full details upon request. Interest rate is current as at 01/12/2021, subject
to change. Comparison rate is based on a secured $30,000 loan over 5 years. WARNING: This comparison rate is true only for the examples given and may not include all fees and charges. Different terms, fees or other
loan amounts might result in a different comparison rate. Minimum loan amount is $20,000. New lending only. The information provided herein does not take into account your personal needs, objectives and financial
circumstances. Please consider your circumstances before deciding if the product is right for you. This offer may be withdrawn or amended by Police Credit Union Ltd at any time. *Special offer ends 01/12/2022. No further
discounts apply.
LRCL 20/11/2021

