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According to Housing Industry 
Association data, Australians 
spent over a whopping 
$37.5billion on home renovations 
in 2020. This trend has only 
continued into 2021, with over 
$1billion a month spent on home 
renovations according to the 
Australian Bureau of Statistics 
– and this trend isn’t showing 
any signs of slowing down. 

Have you caught the renovation 
bug, is renovation a better 
option than relocating? We’ve 
broken down some important 
things to consider as you ponder 
your renovation goals. 

Research, plan and prepare

If you’re considering renovating 
or building, the first place to start 
is understanding what restrictions 
or setbacks you may have on 
your land, and to check if you 
need planning approval. The NT 
Government offer free planning 
advice, whereby you’ll be able to 
talk to a planner to understand 
any planning rules and policies 
that may affect you and find out 
how to submit planning approval. 

Once you’ve obtained planning 
approval, you’ll need to confirm 
if your work requires a building 
permit, and if so, you must hire a 
NT Registered Building Certifier. 
You can find a full list of what 
building work requires a permit on 
the NT Government website (nt.
gov.au). Before any construction 
can begin, the Building Certifier 
must assess your building plans for 
compliance with law and issue you 
with a building permit, which is valid 
for two years from the date of issue. 

A list of NT registered building 
certifiers can be accessed through 
the Building Practitioners Board 
who issue licences via ntlis.nt.gov.
au/building-practitioners. 

If you do require approval, carefully 
analyse your timeframes so you’re 
not accruing interest on a loan 
you aren’t able to use yet. When 
it comes to finding a registered 
builder, make sure you do your 
research and obtain at least three 
itemised quotes! You can find 
information on the NT government 
website about choosing a builder 
or contractor, along with tips and 
tricks for the questions to ask. You 
can also check the NT Government 
Public Register (licensingnt.
nt.gov.au/PublicRegister/) to 
find out if the builder you are 
thinking of using is licensed. 

Importantly, be sure to obtain 
quotes for each stage of your 
renovation so you can budget to 
suit your needs and timeframes. 
Quotes will often be required 
to secure your finance. 

Budget, budget, budget 

Set yourself a budget - the last 
thing you need is an incomplete 
reno due to a lack of funds! 
To get started, try the Budget 
Planner Calculator at policecu.
com.au. Remember to allocate 
funds for any unexpected 
surprises that may pop up. 

To help bring your renovating 
dreams to life, take advantage of 
a Police Credit Union Renovation 
Loan1. This is a special offer 
variable rate loan for home 
improvement and creating dream 
spaces with a competitively low 
rate of 1.89% P.A/ 1.91% P.A. 
comparison rate. With no monthly 
or ongoing fees, and unlimited 
additional repayments, this loan 
will help make your renovation 
dreams a reality! Platinum 
Members SAVE $420 with no 
package fees on this loan. 

Consider the environment

When updating your home, think 
about your energy and water 
efficiency. Research whether 
your renovations could improve 
the energy and cost efficiency 
of your home. Environmentally 
conscious improvements can 
include insulation, thermal mass, 
window glazing, termite proofing 
and using paints with low to zero 
VOC emissions. Also take care 
to dispose of any debris safely. 

There are also small ways you can 
improve the energy and water 
efficiency of your home through 
renovations, such as replacing 
carpet with tiles or concrete 
to increase thermal mass and 
swapping your showerheads 
for ones with flow restrictors or 
aerators. Ask a professional if you’re 
unsure or get some tips on the 
Australia Government Your Home 
website (yourhome.gov.au). 

If you do require a building 
permit for your renovation or 
new build, the NT has minimum 
energy efficient standards and rules 
that apply. All new houses and 
renovations must achieve a 5-star 
energy rating, while apartments 
must achieve a 3.5-star rating. You 
can find out more at nt.gov.au. 

If you’re interested in solar energy, 
consider a Police Credit Union 
Solar Eco Loan. This market-leading 
variable personal loan has won 
awards in both the Mozo Expert 
Choice Awards and RateCity 
National Awards and can assist 
you with purchasing solar energy 
products such as solar photovoltaic 
(P.V.) panels, home battery systems 
and solar water heaters. The loan 
has no monthly or annual fees and 
$0 penalties for early repayment, 
along with a $0 package fee offer 
for all Platinum members, which 
will save you an additional $195. 

Renovation Trends in 2022

Moving into 2022 and beyond, 
we’re seeing home spaces now 
also function as workspaces. Many 
people are looking to create 
multi-functional home spaces, 
that double as an office and 
a relaxing home environment. 
This includes a lot of open 
space and mobile furniture.

Being environmentally conscious is 
more than just a trend, with more 
environmentally friendly products 
readily available, including rugs 
made from recycled plastics. 

With many Australians spending 
more time at home in the kitchen, 
we are seeing larger, open plan 
kitchens equipped with more 
energy efficient appliances. We’re 
also embracing technology, 
utilising phone apps to control 
appliances, heating, cooling 
and lighting in our homes. 

Consider Police Credit Union 
for your Renovation needs!

As a Platinum Member, Police 
Credit Union can help you get 
the most out of our special offer 
Renovation Loan, Solar Eco Loan 
and Platinum package including, 
personal one-on-one banking with 
our friendly Palmerston team. 

You can call Mel our  
friendly Branch Manager at  
our Palmerston branch on  
8928 9500 or email  
platinum@policecu.com.au  
to find out more. 

NEW YEAR, NEW HOME? 
LET’S TALK RENOVATING TIPS FOR 2022 

Australians are renovating like never before - thanks to the impacts of 
the global pandemic and increased discretionary spends.

Police Credit Union Ltd (PCU) ABN 30 087 651 205 AFSL/Australian Credit Licence 238991. Terms, conditions, fees, charges, lending and membership criteria apply. Full details upon request. All information correct as at 21/02/2022 and subject to change. PCU 
reserves the right to withdraw offer or amend product features at any time. 1Renovation Loan: Maximum Loan to Valuation Ratio is 80%. New lending only with a minimum of $25,000. Owner Occupied only. Special offer ends 30/04/2022. No further discounts 
apply. Comparison rate is based on a secured $150,000 loan over 25 years. WARNING: This comparison rate is true only for the examples given and may not include all fees and charges. Different terms, fees or other loan amounts might result in a different 
comparison rate.  Excludes Business Banking &/or Commercial Loans and loans to a Trust or Self-Managed Super Fund. The information provided herein does not take into account your personal needs, objective and financial circumstances. Please consider 
your circumstances before deciding if the product is right for you. Information provided in this article is designed to be a guide only and was believed to be correct at time of publication and derived from various media sources. In some cases, information has 
been provided to us by third parties and while that information is believed to be accurate and reliable, its accuracy is not guaranteed in any way. Any opinions expressed constitute our views at the time of issue and are subject to change. Neither PCU, nor its 
employees or directors give any warranty of accuracy or accept responsibility for any loss or liability incurred by you in respect of any error, omission or misrepresentation in this article. Compare our awards at mozo.com.au/expertschoice and ratecity.com.au
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No one could ever have 
predicted the impact on 
resourcing COVID could 
have had, and it would be 
premature to say we are 
out of the woods just yet.  

But as we move to more of an 
endemic stage of the virus, it 
is timely to look at the burden 
on police resourcing capability 
the pandemic has had.

It goes without saying the impact 
on the frontline, and in many 
sections, continues today.  We 
have heard constantly from the 
Minister that we have more 
police than ever before.  The 
question we keep getting 
from our members is if that is 
the case, where are they?

Rosters continue to be full of 
holes and require unhealthy 
amounts of overtime to make 
ends meet.  We all know 
police will do what needs to 
be done, but one must ask 
at what cost to them, and at 
what cost to the community?

Having undertaken the 
role of health response and 
enforcement for 2 years now, the 
core function of policing, that is 
General Duties, Remote Policing 
& Crime must be resourced 
appropriately.  It goes without 
saying other sections have also 
been stripped of resourcing, 
but from a public perspective, 
the core response areas are 
crucial for staffing at safe levels. 

It is well and truly time 
to get back to the core 
basics of policing and stop 
understaffing our frontline.   

CONSENT 
AGREEMENT 2022
Members will be aware 
negotiations for the next 
Consent Agreement 
are underway and in 
their early stages. 

You have been kept up to 
date through Member Alerts 
to date and representatives 
from the NTPA will be visiting 
major centres in the coming 
weeks to present a face to 
face update to you regarding 
the progress of discussions. 

As at the time of writing, 
no indication has been 
provided to the NTPA on 
what the Commissioner and 
Government seek in any 
new agreement reached.  

I look forward to seeing as 
many of you as possible 
during those visits and for 
members in remote areas, we 
will provide ongoing Member 
Alerts and Podcasts for you. 

Stay safe, 

Paul McCue 
President

Paul McCue 
President

BACK TO BASICS 2022

As we move well into the new year, and move away from 
many of our COVID restrictions, it is pleasing to see many 

of our officers move back into core policing duties.

As we move to more 
of an endemic stage 

of the virus, it is timely 
to look at the burden 
on police resourcing 

capability the 
pandemic has had. 
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Chartered Accountants 

Providing services from tax and 
accounting, audits to assurance 
and bookkeeping, our customer  
portfolios have flourished since 

the firm was established. 

With us, you will benefit from 20+ 
years of experience, insight and 
Innovation across all financial 

and accounting services you may 
need.  Our services include... 

Taxation 

Bookkeeping  

Audit 

Superannuation 

We’re Basso Newman, a chartered accounting 
practice, providing personalised advice to  
individuals, small businesses, not-for-profits, and 
corporations. We’re a professional, number-loving 
team of growth and finance specialists with a 
deep understanding of the Australian land-
scape – having our fingers on the national and 
global pulse of economic trends.  

About Us 

(08) 8224 0066 

LT@bassonewman.com.au 

AS@bassonewman.com.au 

https://www.bassonewman.com.au/ 

PO Box 7033, Hutt Street, ADELAIDE SA  5000 

Basso Newman offers  

20% Discount 

To All NTPA Members and their families! 
Want to find out more? Contact us today! 



Firstly, it is clear how 
NTPA representation and 
intervention can positively 
benefit members on an 
individual basis, and 
collectively. Whilst the desired 
outcome may not always be 
achieved, it is most definitely 
worth touching base with 
the NTPA to discuss your 
particular circumstances.

There are a multitude of matters 
the NTPA assists members with 

– advice in relation to industrial 
entitlements, written responses 
to complaints and alleged 
breaches of discipline, advice 
relating to applications for 
transfer, extensions of allowances, 
unreasonable delays in repairs 
and maintenance to police 
houses, only to name a few.

In recent times and in response 
to a request from members, the 
NTPA made representations 
to have the Additional Freight 
Allowance under the Consent 
Agreement 2019 extended to 
members gazetted at Milikapiti 
Police Station. A small win 
but nonetheless, important 
recognition of the remote 
conditions within which those 
members live and work. The 
NTPA also successfully made 
representations on behalf 
of a retiring member to the 

Department to cover additional 
costs associated with the 
interstate relocation of their 
household items, when it 
had been initially refused.

Those are a couple of the stories 
I wanted to share with you 
where NTPA representation and 
intervention has been successful.

Secondly, sometimes members 
are exposed to hazards in the 
workplace that unfortunately 
result in a workplace injury. As 
part of my role, I have had 
the opportunity to get to 
know some members who 
have been injured in the 
workplace. Unfortunately, many 
of these opportunities have 
arisen because of failings in 
the very system that has been 
designed to return members 
back to the workplace as 
quickly and in the best health 
possible – both physically 
and mentally. These failings 
include unreasonable delays 
in responding to member’s 
enquiries including requests 
for rehabilitation services, and 
a lack of communication with 
injured members. On occasions, 
I have witnessed how these 
failings exacerbate the injury 
the member has sustained, and 
also leaves members feeling 
confused by the process, 

frustrated and unimportant. 
It should be noted that the 
Northern Territory Government 
has engaged a third party to 
manage worker’s compensation 
claims including the ongoing 
management of the affected 
member’s medical treatment 
and their return to work.

Whilst engagement by the 
NTPA with the Department’s 
Health and Recovery Team has 
resulted in better outcomes for 
some affected members, there 
is still a lot of work to be done 
in this space to ensure police 
members aren’t left feeling 
confused about the process, 
frustrated and unimportant. 

Lastly, but certainly not least, 
we must not underestimate 
the importance of genuine 
consultation between the 
Department, members and the 
NTPA prior to implementing 
significant change in the 
workplace. Who best to 

collect information regarding 
changes in the workplace 
than from the very people 
it is proposed to affect? 
Unfortunately, that consultation 
has not always occurred before 
significant changes have been 
implemented which has led 
to members feeling frustrated, 
and again, unimportant.

It need not be that way. The 
NTPA is committed to ongoing 
engagement with the NTP to 
understand, support where 
appropriate, and provide 
feedback about workplace 
change having regard to your 
working conditions, industrial 
entitlements and concerns. 

The last few months have 
been very busy and I do 
not see any slow down in 
the coming months. I have 
enjoyed supporting members 
through their challenges and I 
look forward to being able to 
continue providing that support.

NORTHERN 
FIELD  

OFFICER’S 
REPORT

Since taking on the role of Northern 
Field Officer (NFO) for the NT Police 
Association (NTPA) late last year, I 

have made a few observations about 
the Association, the NT Police and 
the interaction between those two 
organisations and police members.

Those are a couple of the stories I wanted to 
share with you where NTPA representation 

and intervention has been successful.

 

Ivana Young 
Northern Field 

Officer
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Two years on, most of us have 
now been fully vaccinated. 
Whilst other parts of Australia 
are reaching the peak of 
positive cases, hospital 
admissions and death, we 
in the Northern Territory 
have only recently seen the 
emergence of the Omicron 
variant and are only at 
the early part of our uphill 
climb. Northern Territory 
COVID Data current as at 
8:00 am Sunday March 6 
2022 recorded 43,194 total 
cases, 54 in hospital 2 in 
intensive care and 28 deaths. 

From February 1 to 17,  
I conducted NTPA Wellbeing 
Checks on 18 Southern and 
Barkley Region members who 
had tested positive for COVID. 

Whilst most members were 
lucky and only experienced 
mild cold like symptoms, other 
members were bed ridden 
for a number of days suffering 
from sore throat, tiredness, 
loss of taste or smell, severe 
headaches and difficulty 
breathing or shortness of breath. 
Some members advised that 
other family members have 
also tested positive. Police 
members deemed to be close 
contacts were also subjected 
to mandatory isolation. From 
the 17th of February, numerous 
members were contracting 
the virus and it started to 
become common place. The 
absence of our members from 
the frontline due to COVID 
is having a detrimental effect 
on our core functions.    

SOUTHERN FIELD 
OFFICER’S REPORT

Australia Day, 26th of January 2020 was the day we saw 
the first confirmed case of COVID in Australia.  

With COVID now 
spreading rapidly 

throughout the Territory 
and into our vulnerable 

remote communities 
avoiding unnecessary 

travel is one of the most 
effective options we have to 

stem the spread. 

 Peter Stowers 
Southern Field Officer
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Australian Police Medals

Congratulations to Commander 
Matt Hollamby APM and 
Sergeant Ian Davie APM 
who were recognised in the 
Australian Day Honours list and 
awarded with the Australian 
Police Medal (APM). Thoroughly 
deserved for their long and 
distinguished careers. It is 
fantastic when humble quite 
achievers are recognised.

Consultation and 
Cooperation

Those who bear the privilege 
and responsibility of command 
will face challenges that affect 
both core functions and 
employee welfare. Sometimes 
these challenges are small, other 
times they’re significant. Any 
workplace change that affects 
employees in a significant way 
will quite regularly require 
consultation. It is not only an 
essential process but also 
normally a legal requirement. 
Requirements to consult with 
employees about significant 
changes in the workplace are 
set out in legislation, awards, 
and enterprise agreements, 
in the case of NT Police it 
can be found at clause 7 of 
the CA – Management of 
Change. Consultation means 
asking for and considering 
employees’ views before 
making decisions. To meet 
a challenge, best practice 
employers should aim for a 
sincere exchange of information 
and opinions. The NTPA are 
willing and ready to be utilised 
as a communication conduit 
between the NTPOL Executive 

and employees to work in 
partnership and reach solutions. 
The benefits of effective 
consultation, transparency and 
cooperation may include:

• Better outcomes when 
members have input

• Easier implementation of new 
policy when members are 
involved in the planning.

• Less time spent responding 
to misunderstandings, 
disputes, or rumour.  

Over the years the NTPA 
and the NTPOL executive 
have strived to achieve better 
outcomes for our members 
by maintaining a harmonious 
partnership. In most cases 
the correspondence we 
receive advising of an intent 

or a significant change of 
policy is well written and 
received in a timely fashion. 

Regretfully, I continue to receive 
more and more feedback where 
consultation has either not taken 
place or is tokenistic at best.  
Members feel undervalued 
and when not included in 
key changes in the workplace, 
morale takes a further hit. 
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Chair Of Reflection

On the 9th of December in 
Tennant Creek and on the 
16th of December in Alice 
Springs families and friends of 
NT Police Legacy gathered 
for the unveiling of two of the 
NT Police Legacy Reflection 
Chairs. In Alice Springs the 
Police Legacy Chair of Reflection 
was unveiled in a ceremony 
conducted in the shaded 
surroundings of Araluen Park 
in Alice Springs. In Tennant 
Creek the Reflection Chair was 
unveiled perfectly positioned 
overlooking Lake Mary Ann. 
The locations selected provide 
an area where police families, 
former colleagues and friends 
of a police officer who are 
no longer with us are able to 
visit, sit, and reflect on their 
loved one or friend in pleasant 
surrounds. The chair offers a 

place of tranquillity and peace 
to remember the sacrifice of 
those members who are no 
longer with us. The words 

“we will remember them” are 
inscribed, which is not only 
about bringing an awareness 
of loved ones to mind but calls 
us to do things to honour their 
memory and the impact they 
have had upon us. Sincere 
appreciation from the NT 
Police Legacy to everyone 
who supported this project 
and attended the unveilings.

RIP Peter Thomas

I was deeply saddened at the 
news of the passing Senior 
Sergeant Peter Thomas. Peter 
served for over 30 years and 
also served a term as the NTPA 
President. He was as sharp 
as a tack, a good man, and a 
great Police Officer. We stand 
on the shoulders of giants.

Summary

Replacing our recently resigned 
Police Chaplain Rob Weeks I 
extend a very warm welcome 
back into the fold to Police 
Chaplain Peter Wright. Greetings 
also to ex- Yuendumu and Alice 
Springs youngster Assistant 
Commissioner Martin Dole. An 
opportunity to reminiscing 
over childhood memories 
such as coming a cropper on 
the old Araluen Park BMX 
track and sustaining an open 
compound fracture to your arm, 
in pain and alone knocking on 
doors looking for someone to 
help.  Welcome back to your 
childhood stomping grounds Sir.    

With COVID now spreading 
rapidly throughout the Territory 
and into our vulnerable 
remote communities avoiding 
unnecessary travel is one of the 
most effective options we have 
to stem the spread. With that in 
mind travel for me and regular 
NTPA Support visits, especially 
into remote communities, has 
been cut back significantly. I 
have however, managed to 
get away a few times.  On 
the 5th - 11th of December 
I attended Darwin for the 
Executive Conference and got 
to meet our new Northern 
Field Officer Ivana Young, a 
very warm welcome Ivana. 

Whilst up there I dropped off 
a brand new NTPA BBQ to 
SSgt Kate Wheaton OIC of the 
new Nightcliff Police Station 
and managed to catch up with 
members at Palmerston, P.M.C, 
Casuarina, and Darwin stations. 

On the 10 December I had the 
honour to attend PAUX Sqd 
71 &72 Swearing in Ceremony 
at the Police College. On 
the 7-10 February I attended 
Darwin for the NTPA Executive 
Conference and Week One of 
Zach Rolfe’s Trial. Again, it was a 

great opportunity to catch up 
with members at the Greater 
Darwin Stations. Apart from a 
visit to Hermannsburg, Mutijulu 
and Santa Teresa and the two 
trips to Darwin I’ve been pretty 
much staying and working from 
my office in Alice Springs. Not 
that my workload has decreased 
if anything over this three-
month reporting period it has 
ramped up. NTPA involvement 
in internal discipline matters 
and NTPA Wellbeing checks has 
certainly increased significantly. 
Going back through my diary,  

I have conducted welfare checks 
on an astonishing 16 members 
assaulted on duty. Property 
Crime rates in Alice Springs 
are at an unprecedented 
level - at least in my memory 
they are. I've seen the numbers 
and they are confronting. The 
work is relentless, and I have 
nothing but the deepest 
respect for our members who 
somehow still manage to go 
above and beyond whilst 
constantly under the pump. 
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THE RETIRED POLICE 
ASSOCIATION OF THE 

NORTHERN TERRITORY

The RPANT and the NTPA have a unique relationship as members of 
the RPANT can be Associate Members of the Police Association.

This relationship recognises 
their previous membership 
of the NTPA and provides 
protection and assistance to 
members in relation to their 
past service.  The NTPA has 
been a great supporter of the 
RPANT, and we look forward 
to continuing that relationship.

Membership of the Retired 
Association is open to former 
police members, whether 
they resigned or retired.  
There are branches in the 
NT, South Australia, Victoria 
and Western Australia that 

provides a national network 
for members.  Membership 
allows you to maintain contact 
with former colleagues and 
provides a range of social and 
welfare services.  Members 
are kept in contact through 
regular emails concerning 
current events, functions and 
information about matters 
that concern former members.  
Also, a quarterly newsletter is 
published that keeps members 
up to date with current 
events.  Associate membership 
is also open to partners of 
members of the Association.

Membership cost $30 per 
year and application forms are 
available by emailing a request 
to rpa.nt@bigpond.com 

There are a range of social 
activities each branch 
undertakes annually, with 
the most important event 
being the Southern Muster 
that takes place every two 
years in various locations in 
Victoria and South Australia.  
The Muster brings together 
members of the Association 
from all over Australia for 
3 days and hopefully, later 

in the year we will have a 
muster in South Australia.

There is life after policing and 
the RPANT is there to help 
members maintain relationships 
and assist wherever it can 
those former members that 
may need a hand.  If you are 
a former member or will be 
leaving in the future, please feel 
free to join our Association.

Gary Manison APM 
President RPANT
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I won’t pretend to understand what your 
members are confronted with as you go 
about your job serving and protecting 
the people of the Northern Territory.

You see the very best 
and the very worst of our 
community every single day.

I am grateful I have never 
been viciously abused, spat 
on or violently attacked 
in the course of my job. I 
appreciate and value the fact 
you pull on the uniform each 
day knowing you could be 
kicked, punched or spat on.

It shouldn’t be that way. Any 
assault, abuse or attack on a 
frontline worker should be 
condemned in the strongest 
terms and any punishment 
for this abhorrent behaviour 
should reflect the severity 
of the crime and reflect 
community expectations.

In just one fortnight, more than 
90 people faced court for 
assaulting police, emergency 
crews and Territory workers. I 
couldn’t be more disgusted 
with the behaviour of this 
section of the community. 

You deserve to be respected. 
You deserved to be protected. 
That is why the CLP is working 
with your Association to 
toughen up penalties for 
the offenders who make the 
cowardly decision to assault, 
abuse and attack the frontline. 
That includes the vile and 
disgusting act of spitting.

We support the highly 
regulated use of spit hoods 
and restraint chairs to prevent 

your members being exposed 
to communicable diseases 
and harm. You all perform a 
very difficult job in extremely 
confronting circumstances 
and deserve to be protected 
from blood-borne diseases.

We understand spitting on a 
police officer interferes with 
your health, it impacts your 
family and personal lives and, 
as such, the punishment for 
offenders who perpetrate 
these disgusting crimes 
should be strengthened. 

The CLP is committed to putting 
the rights of victims above the 
rights of offenders and we want 
to send a very clear message 
that offenders who attack 
police and frontline workers 
will face adequate punishment.

The CLP is tired of waiting 
for the Gunner Government’s 
‘working group’ on legislative 
reform to toughen up penalties 
for assaults on police.

We have instructed 
parliamentary counsel to 
assist us with legislation, 
ready to introduce in the 
March sittings, to specifically 
strengthen consequences 
for first time offenders who 
attack frontline workers.

One final point I'd like to 
draw your attention to, is the 
Gunner Labor Government’s 
commitment to sweeping 
illegal drug use under the 
carpet – by gagging debate 
and refusing to support 
an Opposition motion to 
introduce random drug testing 
of politicians and political 
staff in Parliament House.

Michael Gunner has publicly 
thrown his weight behind plans 
to introduce drug testing for 
NT police – yet thinks he and 
his staff are above the same 
level of scrutiny. The Chief 
Minister thinks he’s better than 
Territory police. He’s not.

In just one fortnight, 
more than 90 people 

faced court for 
assaulting police, 

emergency crews and 
Territory workers. 

 

LIA 
FINOCCHIARO

MLA, 
LEADER OF  

THE OPPOSITION 
AND SHADOW 

MINISTER FOR POLICE

Lia Finocchiaro 
Shadow Police Minister
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HON. NICOLE MANISON
MLA, MINISTER FOR POLICE, FIRE AND EMERGENCY SERVICES 

It has been a busy start to 2022 and I once again thank our 
hardworking Police Officers for the great work you continue to 

do ensuring the safety and wellbeing of Territorians.

There is no doubt that these 
have been a tough few 
months for the Police family, 
but I know that you will all be 
pulling together, supporting 
your mates and just being 
there for each other.

Every time I have the 
opportunity to get out on the 
ground and have a chat with 
those of you who work on the 
frontline, I am constantly left with 
a real sense of mateship and 
camaraderie.  Policing is tough 
work, remote policing especially 
so, but the relationships that 
you build, your sense of 
shared purpose and team 
culture always shines through. 

I’ve had the chance to get 
out to Nightcliff, Casuarina, 

Palmerston and Alice Springs 
stations recently, as well as 
checking in with Adelaide 
River, Pine Creek and Katherine 
on a recent road trip.

Those of you who know me 
well, will know that my focus 
as Police Minister is always 
to ensure that we are doing 
everything to support you 
on the frontline.  This means 
supporting resources, budget 
and legislative measures. If you 
get what you need, then it helps 
keep our community safer for all.

In this regard, we are actively 
considering what further 
legislative changes may be 
required, such as increasing 
penalties for spitting and 
biting.  We are continuing 

to work on reviewing 
assaults against Police too.

The independent review 
into wellbeing is also in its 
final stages.  Your wellbeing is 
equally as important as your 
safety.  They are both at the 
heart of everything we do in 
acknowledging that the work 
you do is often high risk, and 
the experiences you have can 
be traumatic and distressing.

I am pleased to see there have 
been some COVID pressure 
points easing and we have 
been able to change our 
border requirements, which will 
allow police resources to be 
refocused according to where 
they are most needed.  The 
COVID landscape continues 

to change and we are regularly 
adapting, but I hope as we 
move throughout the year it 
will require less and less of 
your time and resources.  

The fact that we are in a position 
to do this, with case numbers 
and hospitalisations remaining 
manageable, is in no small part 
thanks to the outstanding efforts 
of Police during the tough early 
times of the pandemic when 
strict border controls were 
necessary to allow everyone the 
opportunity to be vaccinated.

Your efforts never go unnoticed 
and I’m so proud of the 
work you do every day.

Nicole Manison 
Police Minister
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Your wellbeing is equally as 
important as your safety.  

They are both at the heart 
of everything we do in 

acknowledging that the 
work you do is often high 
risk, and the experiences 

you have can be traumatic 
and distressing. 

 



WHY WE NEED 
INDEPENDENCE 

IN OUR 
DISCIPLINE 

SYSTEM

The NTPA supports the 
need for an effective system 
of internal discipline that 
protects the public, maintains 
the proper standard of 
conduct, and protects the 
reputation of the Police Force. 

The purpose of a discipline 
system should not be to punish, 
and the most important way to 
ensure appropriate standards of 
any organization are maintained 
not through a discipline process 
but through the management 
skills of its supervisors. Ensuring 
the ability of supervisors 
to detect and address 
poor conduct or potential 
disciplinary issues through 
good leadership and formal 
and informal management, will 
ensure a greater benefit to 
the organisation, the member 
concerned and the community.

For many years the NTPA and 
the Department have discussed 

making changes to the Police 
Disciplinary Processes as set out 
in Part IV of the PAA. Last year 
a working group was formed 
comprising members of both 
organisations with a handful 
of meetings held. Throughout 
this process the NTPA has 
consistently raised concerns that 
the proposed reforms as they 
currently stand will not address 
issues and concerns specifically 
with transparency, consistency, 
timeliness and ultimately, 
confidence in the system.

This will only be achieved when 
there is greater accountability 
in decision making. Where 
members are being held to the 
highest standards of behaviour, 
both on and off duty, and 
subject to intense public scrutiny, 
the need for independence 
in decision making is 
needed more than ever. 

It is time that an independent 
body to hear and determine 
discipline matters is seriously 
considered. Where matters 
would be heard by an 
independent body and 
appeals would lie from that 
independent body to a higher 
court of competent jurisdiction. 
For example, in South Australia 
contested matters are heard 
before the Employment Tribunal 
that is presided over by a District 
Court Judge. This tribunal also 
hears matters with respect to 
other professions Teachers, 
TAFE, Fire and Emergency 
services and Return to Work 
matters. Could there not be 
a similar tribunal established 
in the NT and operate within 
the existing Local Court.

A new independent body 
would remove the requirement 
for hearings by Police 
Commanders saving significant 

time and money. The system 
would provide for consistency 
and a record of outcomes 
which may or may not be 
published and transparency 
(depending on their nature). 
Consistency in that similar 
behavior would result in similar 
outcomes. An independent 
body that would not sit at the 
convenience of the department. 

The need for independence 
has been further highlighted 
where members who have been 
dismissed are being made to 
wait for months and months 
before they can even have their 
case listed before tribunal for 
a mention. How can this be 
fair and just when almost all 
other employees in the NT can 
have their matter determined 
by the Fair Work Commission 
in a very short time frame.

Amanda Nobbs-Carcuro 
Legal Officer

Internal disciplinary authority over members of the police force is a means- the 
primary and usual means – of ensuring that individual police officers do not jeopardise 

public confidence by their conduct, nor neglect the performance of their public duty, 
nor abuse their powers. The purpose of police discipline is the maintenance of public 

confidence in the police force, of the self-esteem of police officers and of efficiency.
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A search and rescue operation 
was launched with police 
conducting patrols of the 
Tanami Highway and 
Lajamanu Road, a distance 
of over 580 kilometres by 
unsealed road. In all, our 
members drove around 
1,000 kilometres, mostly 
through mud, to find 
the stranded family and 
bring them to safety. 

This is just one example 
of the dedication of our 
members in serving and 
protecting our community. 

As our posture relating to our 
COVID-19 response changes 
and our members return to 

our business as usual activities 
we should reflect on the 
enormous work by our agency. 

It’s almost two years since 
a public health emergency 
was declared. 

Our members have been on 
borders, deployed to locked 
down communities in Rapid 
Assessment Teams, conducted 
compliance checks and 
worked around the clock at the 
Emergency Operations Centre. 

Another Christmas went by with 
our members working to keep 
our community safe; allowing 
others to take a well-earned 
break. With staff returning to 
regular duties there will be 

opportunities for the respite that 
you’re entitled to and deserve. 

As members return from COVID 
responsibilities, we look forward 
to putting our energies back 
into our core business; heavily 
focussing on functions from high 
visibility road policing to combat 
dangerous driving, drink and 
drug driving and grog running, 
to resourcing our battle against 
the scourge of domestic violence 
to working with other agencies 
to address youth crime issues. 

Since early February our 
youth engagement teams 
have been back on the streets 
of Alice Springs and there’s 
already a positive effect. 

This year holds many challenges. 
We are constantly working 
on our commitment to our 
people and our community. 

Our expectation is that our 
people perform with the highest 
levels of professionalism. 

We also understand that the 
nature of our work can be 
relentless and distressing. 
Our review into the support 
and wellbeing of our 
people is underway. 

Thank you for the incredible 
work you do and the sacrifices 
you make. Look after each 
other and please reach out 
if you need assistance. 

COMMISSIONER’S MESSAGE

In early February as a deluge struck Central Australia, a family 
of five including two small children failed to arrive in Lajamanu 

and were reported as overdue. Extensive heavy rainfall had 
caused significant flooding. Tracks turned treacherous. 

Commissioner and CEO  
Jamie Chalker APM

This year holds 
many challenges. 
We are constantly 

working on our 
commitment to our 

people and our 
community. 
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A PLACE FOR REFLECTION
The families of fallen police and community members whom 

they served now have four tranquil locations to remember and 
honour officers who have lost their lives while serving.

An NT Police Legacy project 
to install Reflection Chairs in 
Darwin, Alice Springs, Tennant 
Creek and Katherine came 
to fruition in November and 
December with the official 
unveiling of the sites.

The chairs are located at 
Bicentennial Park on the 
Esplanade in Darwin, the 

Katherine Museum grounds, 
Mary Ann Dam in Tennant Creek 
and Araluen Park in Alice Springs.

The Reflection Chair in Darwin 
faces the Cenotaph and Police 
Wall of Remembrance.

NT Police Legacy said the 
concept of the Reflection Chair 
was adopted from SA Police 
Legacy who implemented 

the idea to create an area 
for reflection for family and 
friends who lost a loved one.

Members who died while 
on duty are immortalised on 
the National Police Memorial. 
Members who died whilst 
serving, particularly due 
to PTSD, now have a place 
to be remembered.

The words ‘we remember 
them’ are inscribed in the chairs, 
not only bring an awareness 
of loved ones to mind and 
calling the public to honour 
their memory and the impact 
they have had upon us.

NT Police Legacy would like 
to thank the families, police 
members, community and 
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NTPA President Paul McCue said 
while the Nightcliff station was a 

welcome facility that would be needed 
by the NT Police in the coming years, 

it was time funding was directed 
towards stations down the track.

 

government stakeholders 
who assisted in the concept 
design and delivery of 
the reflection chairs.

During the pressing Covid-19 
restrictions and duties, 
without the dedication and 
support of the members 
to NT Police Legacy and 
their Families this project 
would have been difficult to 
achieve in the time desired.

Special thanks go to Katherine 
Senior Constable First Class 
Dani Mattiuzzo, Tennant 
Creek A/Superintendent 
Crispin Gargan and Alice 
Springs Senior Sergeant Peter 
Dash for their support.

NT Police Legacy Vice-Chair 
Kiim Parnell and board members 
Ken Dwyer and Melinda 
Burnett worked tirelessly to 
ensure the Reflection Chair 
project came to fruition.
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TIME TO FUND  
BUSH STATIONS

The disparity in funding and government priorities between infrastructure 
projects for remote stations and those in Darwin is becoming greater with no 
certainty about when aging temporary remote structures will be upgraded.

After nearly a decade-long 
wait the state-of-the-
art $12 million Nightcliff 
Police Station was opened 
in December by Michael 
Gunner’s Labor Government.

But as the NT Government 
Ministers and MLA’s joined 
the NT Police executive at the 
station’s opening, members 
at remote communities sat 
in dilapidated shipping 
containers 15 years after their 
short term use was funded 
by the Federal Government.

The new station, which is 
fitted with large screen TVs 
and includes a gymnasium, 
provides a spacious office 
environment for members of 
the School Based Auxiliaries 
and Youth Diversion Team.

Within a few months of 
opening the station was used 
as a command centre for 
coordinating the response to a 
tropical low over the western 
part of the Territory which later 
developed into Cyclone Seth.

During the 2007 federal 
government intervention,  
14 temporary stations and living 
quarters made from shipping 
containers with a five-year life 
span were constructed in Haasts 
Bluff, Imanpa, Willowra, Finke, 
Alpurrurulam, Peppermenarti, 
Bulman, Umbakumba, Milingimbi, 
Minjilang, Warruwi, Arlparra, 
Yarralin and Ramingining.

Today, 11 of those temporary 
stations remain in place with no 
funding in sight to replace them.

Some of the stations have 
become so run down after years 
of exposure to the Territory’s 
harsh weather conditions that a 
prisoner put their foot through 
a rusted floor. Another station 
became live when exposed 
electrical wiring came into 
contact with the metal container.

NTPA President Paul McCue 
said while the Nightcliff station 
was a welcome facility that 
would be needed by the NT 
Police in the coming years, it 
was time funding was directed 
towards stations down the track.
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He said the shipping container 
stations needed to be replaced 
or shut down because 
they were no longer fit-for-
purpose for the members or 
the remote communities.

“When the Federal Government 
funded the temporary 
shipping container remote 
stations nearly 15 years ago, 
they were supposed to be 
in place for only five years.

“It is now 2022 and we need 
either the Federal Government 
or Territory Government to step 
up and take ownership of the 

issue. Our members cannot be 
expected to continue to work 
and live in shipping containers 
which are falling apart.

“The stations need to be either 
shutdown or replaced with 
permanent bricks and mortar 
stations for the betterment 
of the police officers who 
work there and for the 
communities they serve.

“Over the years the Territory’s 
harsh weather conditions 
have taken its toll on the 
stations and they are now not 
fit for modern day policing.”

With the funding agreement 
between the NT and Federal 
Governments winding down 
towards the June 30 expiry 
date, a two-year extension was 
signed off on in February.

Treasurer Josh Frydenberg 
and Indigenous Australians 
Minister Ken Wyatt announced 
$173.2m to fund equal access 
to services for indigenous 
communities. The funding 
includes support for 300 police 
to work in remote communities.

However, a spokesperson 
for Police Minister Nicole 

Manison said the funding offer 
would fall $92 million short of 
supporting the 300 officers.

The offer does not include any 
funding to upgrade or replace 
the shipping container stations.

Mr McCue said it was unfair 
on the officers and community 
members to be caught up 
in a game of political buck-
passing and called on the 
Federal and NT Governments 
to come to an agreement.

NTPA President Paul McCue said 
while the Nightcliff station was a 

welcome facility that would be needed 
by the NT Police in the coming years, 

it was time funding was directed 
towards stations down the track.

 



It was this driving factor 
that lead NT Police Senior 
Constable First Class 
Tammy Watson and WA 
Police Senior Constable 
Natalee Cunningham to 
create Run4Blue which has 
raised $300,000 in three 
years for Police Legacy.

The virtual run fundraiser 
allows participants to run as 
much or as little as they can to 
raise funds for a great cause. 

Now heading into its fourth 
year, Senior Constable Watson 
is hoping to at least match 
last year’s fundraising total 
of $180,000 from 1700 
participants across the country.

The popularity of the concept has 
grown year on year, with a steep 

increase in participants from 
641 in 2019 to 3700 in 2020.

Senior Constable Watson said 
the funds raised had a real and 
positive impact on the lives of 
family members left behind.

“One of the primary things that is 
supported is education. School 
fees anywhere around Australia 
can be between $10,000 and 
$20,000 a year,” she said.

“So, if you’ve got a bunch of 
kids who are early on in their 
education and they are at 
one of these schools that’s 
their education paid for.”

With the 2022 Run4Blue edition 
fastly approaching, Senior 
Constable Watson hopes to 
continue to improve on the 
yearly fundraising total.

“We’ve raised over $300,000 
in total over three years which 
is awesome, I just want us 
to grow. If we raise another 
$170,000 this year, I want to 
up that. Each year I just want us 
to grow. The idea is to get the 
broader community involved 
so it’s not just police officers.”

The charitable event has come a 
long way since Senior Constable 
Watson and co-founder Senior 
Constable Cunningham first 
came up with the idea.

“Natalie, who is our other co-
founder approached me online 
after seeing a virtual fundraiser 
for my kids by the way of a 
virtual run and she said she was 
looking at doing something 
for WA Police Legacy and then 
we actually met up in 2018.

“As we were discussing it we 
both sort of came together 
and said I wonder if we 
can make this national.”

Senior Constable Watson said 
the tragic deaths of four police 
officers in Victoria who were 
killed on a Melbourne freeway 
by a truck driver had sparked a 
surge in registrations in 2020.

“Watching that grow was 
amazing, but also we know 
why it grew, because of this 
tragedy. But it gave a lot of 
people time to reflect on what 
was important and raising 
money for all those families.”

For more details on how to 
register visit run4bluevirtualrun.
gofundraise.com.au.

RUNNING  
FOR A CAUSE

The unpredictable nature of policing means the lives of frontline 
officers and their families can be struck by tragedy at any moment.
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He formed strong 
ties with Aboriginal 

leaders and 
community members 
and remained there 

until he was promoted 
to Superintendent in 

2002. 

Sergeant Ian Davie and 
Commander Matt Hollamby 
were awarded the accolade 
for their commitment 
to policing over lengthy 
careers which cover nearly 
80-years between them. 

SERGEANT IAN DAVIE

Sgt Davie has showed unwavering 
dedication to duty and 
the continued commitment 
to the community during 
his 40-year career with the 
NT Police and has used his 
experience to mentor junior 
members at Casuarina Station.

His career began in 1981 in 
the Police Cadet Scheme and 
he was officially sworn in as a 
Constable two years later.

After completing recruit training 
Sergeant Davie was transferred 
to work in Alice Springs General 
Duties and has since served in 
a variety of locations across the 
Northern Territory including 
Darwin, Nhulunbuy, Kalkarindji, 
Katherine, Daly River, Ngukurr, 
Adelaide River and Yuendumu.

He has encountered distressing, 
stressful and dangerous situations 
during his career, yet acts 

bravely and above and beyond 
what is expected of members 
of the Northern Territory 
Police Force. During his lengthy 
career, Sgt Davie has received 
many well-deserved accolades 
including a Commissioner's 
Group Commendation for his 
role in the Katherine floods 
and two separate letters of 
recognition for outstanding 
police work in 2015 and 2016. 

As a highly regarded member 
of the Casuarina Police Station, 
Sergeant Davie devotes a 
significant amount of his time 
to supporting and mentoring 
junior members. Their personal 
and professional development 
has flow on benefits to both 
the Northern Territory Police 
Force and the wider community. 

He is also an advocate and 
supporter of diversity and 
inclusion in the workplace and 
is a highly regarded mentor of 
both men and women within 
the Northern Territory Police 
Force. Sergeant Davie is an 
exemplary police officer who 
has provided dedicated service 
to the people of the Northern 
Territory for over 40 years.

COMMANDER MATT 
HOLLAMBY

Commander Matthew Hollamby 
joined the NT Police in 1985 
and has had an extensive and 
diverse career serving in a vast 
range of locations and positions 
throughout the Territory. 

After performing general 
duty policing in Darwin, 
Groote Eylandt and Tennant 
Creek, Commander 
Hollamby transitioned to 
investigations and was a 
qualified Detective by 1988. 

He went on to investigate a 
multitude of serious crimes and 
was well regarded within the 
investigative cohort. In 1999 he 
was promoted to Senior Sergeant 
where he conducted duties as a 
Darwin Watch Commander. The 
next year, he relocated his family 
to Groote Eylandt to take up the 
position of Officer in Charge.

He formed strong ties 
with Aboriginal leaders 
and community members 
and remained there until 
he was promoted to 
Superintendent in 2002. 

During his career he was 

appointed to be the Deputy 
Controller of the Refugee 
Reception Centre during the 
East Timor Crisis; planned and 
lead Operation Zeal, a six-month 
multi-agency operation to 
ensure the integrity of the facility 
during a major demonstration 
at Joint Defence Facility Pine 
Gap; and commanding the 
incident response element of 
Operation Savannah during the 
US President’s visit to Darwin. 

Commander Hollamby was 
promoted to the rank of 
Commander in 2016, when he 
relocated to Katherine to be 
Commander Northern. He has 
since moved into the Darwin 
and Road Policing Command 
where he is leading frontline 
policing resources through 
a challenging time, which 
includes navigating through the 
uncharted territory of policing 
through a global pandemic. 

Commander Hollamby’s 
accumulated achievements 
highlight his commitment to 
serving the community of 
the Northern Territory and 
making a real difference to 
the policing landscape.

AUSTRALIAN POLICE MEDALS

Two long serving members of the NT Police were recognised 
for their service during the 2022 Australia Day Awards and 

were the recipients of the Australian Police Medal. 
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MARCUS TILBROOK
NT Police officers are more likely to seek help from colleagues in their moment of 

need more than ever before according to retiring Senior Constable Marcus Tilbrook, 
highlighting the importance of growth in the mental health and wellbeing space. 

Marcus’ last role in his 25 - year 
policing career - which was 
split over two stints – was 
as a Health and Wellbeing 
Officer and working on the 
Peer Support Program to 
bolster mental health support 
options available to members. 

His career was celebrated at 
a morning tea function in the 
Larrakia Room at the Peter 
McAulay Centre where he 
reinforced the importance 
of police officer welfare. 

In an interview with Police News 
following his retirement, he said 
the cultural shift from hardened 
officers who bottled up the stress 
of the job to those recognising 
the signs of mental stress and were 
willing to reach out was significant. 

“Now people are far more likely 
to put up their hands saying they 
need help than they used to be. 
But there is more help needed 
as well, because life itself has 
become more complicated and 
police work has become even 
more complicated,” he said. 

“Some people would argue that 
people have become more 
delicate, but the reality - I think - is 
that most of the people who 
were tough and stayed tough 
did that, have done that and are 
still doing that; to the detriment 
of themselves and their families. 
We’ve got too many people 
who are just holding on until 
retirement, or until they switch 
jobs, hoping that they can make it.” 

Marcus said a focus on training 
members in the Peer Support 
Program was a key aspect 
of helping members talk 
about the stress of the job to 
colleagues who understand 
what they are going through. 

“It makes a huge difference and so 
will our peer support program 
when we get it running more 

efficiently. At the moment we have 
about 90 trained members but 
we are not coordinated enough 
to use the Program to full effect. A 
lot of what people need to reset 
is to be listened to by someone 
who understands. Even if they 
get to do no more than that our 
members will be better off. 

“Just the process of talking things 
out will lead our members to 
work out what they have to 
do. Our Peer Supporters also 
know what the other support 
avenues are and have got training 
in identifying when someone 
actually needs professional 
support. This support comes 
from our Chaplains, from our 
staff psychologists and our panel 
of external psychologists.” 

Marcus’ journey to becoming a 
veteran of the NT Police began 
when a newspaper ad to join the 
force was sent to him by a friend 
while he was travelling through 
Germany with his wife Joanne 
in 1980 after six years serving 
in the Australian Regular Army. 

He initially planned to 
attend teachers’ college, but 
the opportunity proved 
too good to refuse. 

The career change was a 
pleasant surprise for Marcus, 
who found the adjustment to 
life in the Police College less 
restrictive than in the military. 

“Going to the Police College, many 
of our Squad thought it was tough, 
disciplined and hard work. Those 
of us from the military thought 
‘oh, this is relaxed’. And ‘oh, they 
don’t want us to do too much 
hard work for our money here’; 
but there was plenty of study - 
much more study than soldiers 
are accustomed to,” he said. 

After ten years in the job 
in General Duties in Darwin 
and CIB in Darwin and Alice 

Springs, then Senior Sergeant 
Tilbrook switched careers 
before returning 14 years later. 

In the 25 years between 
originally starting work in Darwin 
General Duties and returning 
there on rejoining, he said the 
job had changed significantly. 

“The main difference now was 
there was never any down time. 
I was in GD’s in Darwin from 
1981-83. When I came back it was 
25 years later doing exactly the 
same job in exactly the same place. 
You used to have downtime, 
and on Night Shift during the 
week, it was actually boring.” 

“You didn’t have enough things 
to do, you went out looking for 
things to do. When I came back 
to GDs for six months I did a 
lot of double shifts filling in for 
people who were off sick. In 
that entire six months, there was 
just 15 minutes at about 5am 
one Thursday morning when I 
didn’t have an outstanding job. 
This was a huge difference.” 

“In those days there was one 
24-hour petrol station. Now 
there are a dozen, two dozen. 
This was in the days where the 
entire 24-hour police presence 
on the road for all of Darwin 
was three patrol wagons, a 
supervisor’s car and a traffic car.” 

“One of the joys of police work 
is the uncertainty. But that’s a 
stressor as well. I found early on 
that I loved the fact that you didn’t 
know what a shift would bring. 
And that’s still the case; that’s one 
of the joys of police work. You 
don’t know where you’ll get sent, 
how long you’ll have to stay there 
what you’ll be doing - it’s fantastic. 
But that is where robustness is 
very important. So, when you’re 
young and enthusiastic it’s easy. 
But once living has worked on 
you for a while, and you are 
under pressure elsewhere in your 
life, it makes it much harder to 
manage. This is where support, 
and the ready availability of 
support, becomes important.”

There is more help needed as well, 
because life itself has become more 

complicated and police work has  
become even more complicated.
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IMPACT OF HEAT  
ON POLICING 

The extreme heat members worked through during the Katherine Covid-19 lockdown 
in November to enforce Chief Health Officer’s directions exposed the importance 

heat mitigation will play in planning for future operations in remote location.

The spread of Covid-19 
to communities including 
Rockhole, Binjari and 
Robinson River along with 
Katherine during the Build 
Up coincided with a heat 
wave, with temperatures 
exceeding 40 degrees.

Roadside checkpoints were 
established to enforce 

the directions around the 
communities, preventing Covid 
positive people entering or 
leaving the small townships.

Members manning the 
checkpoints were exposed to 
some of the harshest weather 
in the Territory – with initially 
only minimalistic measures put in 
place to escape the conditions.

A small gazebo and packets of 
bottled water were the only 
refuge for members during 
12-hour shifts, along with a small 
portable fridge and eskies.

NTPA President Paul McCue 
and then Northern Field 
Officer Steve Langdon 
travelled to the checkpoint 
with a heat gun and found 

the members were exposed 
to a roadside temperature 
exceeding 68 degrees.

The frequency and severity of 
the Territory’s heat wave events 
is predicted to become more 
prevalent in the coming decades.

According to the Climate 
Change in the NT report 
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published in 2020 by the 
CSIRO, the number of days 
of extreme heat in the NT is 
predicted to drastically increase 
over the next 15 years.

The report indicates the 
number of days expected to 
exceed a temperature of 35 
degrees in Darwin will rise 
from 47 to 176 by 2036. 

The numbers of days over 35 
degrees are expected to rise 
to 188, up from 136 in Tennant 
Creek. In Alice Springs it will rise 
to 135 from 90 days and from 
240 up from 157 in Katherine.

Regional areas like Elliott will 
see an increase from 182 days 
to 239 over 35 degrees.

According to WorkSafe NT 
heat mitigation practices 
should be put in place when 
staff are exposed to extreme 
heat in the workplace.

Those measures include 
providing extra rest 
breaks in a cool area and 
rotating staff through tasks 
conducted in hot weather.

The government department 
lists on its website air 
temperature, humidity and 
radiant heat as factors which 
must be considered when 
identifying heat illness hazards. 

When the roadside checkpoint 

working conditions were raised 
with the Department by the 
NTPA, they were rectified 
quickly with refrigerated vans 
moved to the checkpoint.

But it highlighted the need for 
extreme heat to be taken into 
consideration when planning 
what infrastructure is needed 
to stay cool, Mr McCue said.

“It is critical heading into the 
next few years that weather 
forecasts of extreme heat are 
taken into consideration if 
the Department plan to send 
members to remote locations 
where they are exposed 
to the elements,” he said.

“Working in extreme heat can 
severely fatigue a member which 
has an impact on the ability to 
think clearly and make decisions 
over a long period of time.

“The Department should ensure 
the appropriate facilities are in 
place to allow members to rest 
in air-conditioning to recuperate.”

University of Queensland 
School of Public Health 
researcher Dr Zhiwei Xu who 
is an expert in the impact of 
heat waves on worker’s health 
said police officers who were 
exposed to long periods of 
time in extreme heat were 
among the most vulnerable 
workers in the country.

He said officers were at 
risk of suffering kidney 
damage if exposed to 40-
plus degree temperatures 
for consecutive days.

“I think outdoor workers are one 
of the most vulnerable groups 
in the general population, even 
for very strong adults. The 
reason is because they’ve 
been exposed to very high 
outdoor temperature for a 
very long time,” Dr Xu said.

“There has been evidence 
showing this. First of all, they 
should shorten the shift 
hours because the normal 
human being is not able to 
cope with that. There will 
be consequences, and the 
most salient one is potential 
threat to kidney health. 

“Because the health of the kidney, 
if someone is exposed to very 
high temperatures like 40 
degrees for four or five hours 
consecutively for a few days, 
you could potentially pose a 
threat to the kidney health.”

He said agencies like NT 
Police should begin planning 
for extreme heat policies now 
before heatwaves become 
more frequent and severe. 

“Police exposure is sometimes 
inevitable because when 
they are on patrol they have 

to go to different places, in 
the rural area there isn’t much 
vegetation or green space to 
hide from the heat exposure.

“Pre-emptive actions are 
absolutely needed. We can’t 
wait until our lovely people 
get injured or get in trouble 
and then we take action. 
Since 2014, there has been a 
national heat wave service that 
forecasts the temperature in 
the coming couple of days and 
if they think the temperature 
is going to be really high they 
issue this heatwave warning.  

“The most important thing is to 
notify and communicate the 
proper pre-emptive actions to 
the most vulnerable populations. 
Normally those are the elderly, 
infants and pregnant women, 
but, those very strong healthy 
working adults sometimes get 
neglected because people 
think they are strong enough. 
But if they are exposed to very 
high temperatures for a very 
long time they still will pose a 
very big threat to their health.

“Adaptation strategies are 
extremely important because 
if there is a time to act it 
is now, rather than in the 
future for your police to 
protect their health now and 
in the foreseeable future.”
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LENDING A HELPING HAND 
The beginning of the year is especially busy for the 

NT Police Legacy and their Families.

2021 – NT Police Legacy met expenses of dependent children:

• $14,060; Legatee Expenses

• $6,350; Pre to Primary (5)

• $10,000; Secondary/TAFE (5)

• $5,000; Tertiary (1)

• $3,200; Birthday & Christmas

2022 – NT Police Legacy will meet the educational 
expenses of dependent children:

• 2 legatees are studying 
at University

• 1 legatee studying at TAFE

• 2 legatees are taking a gap 
year, contemplating continuing 
their studies next year

• 4 legatees in Secondary 
schooling

• 5 legatees in Pre to 
Primary School

• 2 legatees are under 
school age

The Northern Territory Police Legacy scheme assists the 
eligible surviving spouses and dependent families of deceased 
Members, serving or retired Northern Territory Police Officers.

NT Police Legacy is currently supporting families in the following ways:

• By far the greatest annual 
expenditure covers the 
‘Educational Grants’ we 
provide for all NT Police 
Legacy Legatee children 
ranging from pre-school 
to tertiary education, 
including apprenticeships 
and TAFE opportunities.

• Annual ‘Field of 
Excellence Grants’

• consider exceptional 
requests for assistance on 
an ex-gratia payment basis

• Birthday and Christmas gifts 
up to the age of 18 years

• Approved out of 
pocket wellbeing and 
medical expenses

• Promote/support the ‘Kokoda 
Trek’ for over 18 year old 
NT Police Legacy Legatees

APPRECIATE 
YOUR SUPPORT
‘Northern Territory Police 

Legacy relies largely on the 
donations of individuals, 

particularly and is grateful 
for the support from our 
Northern Territory Police 

contributors. Through your 
generosity we are able 

to provide this service to 
those in the `police family’ 
who have been struck by 
the loss of a loved one.
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Abby Cubillo 
– Woohoo!

I just wanted to inform 
you and the NT Police 
Legacy that I have 
finished my degree! 
Wooohooo!  I have 
completed the Bachelor 
of Sports Management 
at the University of 
Canberra, and finished 
with 2 distinctions in 
my last 2 classes with 
scores of 76% and 
80%. I cannot thank 
you and the NT Police 
Legacy enough for the 
support you’ve shown 
me the past 4 years, I 
don’t think I could have 
done it without you.

Thank you!!

Abby 

‘Thank you, 
‘Amazing experience 
and opportunity’ 
Ruby Huitson

I just wanted to send 
my thanks for the 
financial assistance I 
received regarding 
my Public Health 
Study Tour in 
Indonesia. This was an 
amazing experience, 
opportunity and 
education benefit. 
Please send on my 
thanks to the NT Police 
Legacy Board and NT 
Police Membership. 

Ruby Huitson  

Demi Cubillo – 
‘THANK YOU’

I wish to express my 
sincere gratitude for the 
incredible opportunity 
given to me over the 
past 5 years in enabling 
me to complete 
a Degree in Early 
Childhood teaching. I 
have secured a job at 
Wulagi Primary School 
for 2018. Without your 
help I would not have 
been able to complete 
this degree and I will 
be forever thankful 
for the opportunity 
you have given me. 
Tony Fuller our NTPL 
Legator, has become 
part of my Family now 
and being part of NT 
Police Legacy we are 
now part of a bigger 
family. I have felt looked 
after and cared for 
by you. Thanks again 
for all your time effort 
and money to get me 
where I am today, It 
is truly a blessing.

Demi Cubillo  

Tania and Steve Powell

We just wanted to extend a huge Thank you to you and the NT 
Police Legacy Board for the consideration of school fees for Brad 
and Lily. Without your kind contributions Brad and Lily may not have 
had the opportunity to attend such a great and caring school.

Northern Territory Police Legacy’s commitment to these eligible 
families is long-term and on-going and also assists with;

• National Police Remembrance Day Luncheon

• support in attending wellbeing and activity camps and social functions

NSW/NT Police 
Legacy Kokoda 
Trek fundraiser’ 
Taylor Matthews

Thank you so much to 
the people that have 
shared and donated to 
the Making a difference 
– Police Legacy Kokoda 
Trek fundraiser ????

NT Police Legacy have 
been so supportive and 
helpful to my Mum and 
sister and myself over 
the years. They are an 
amazing organisation 
that rely largely on 
donations to help 
children and families 
like mine whose loved 
ones have passed whilst 
serving in the Northern 
Territory Police Force.

The fact that you guys 
are supporting me in 
doing that really means 
something to me.

Thank you, 

Taylor Matthews
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WELCOME  
TO THE TERRITORY 

POLICE FAMILY!

Graduated Thursday 11 February 2021 
Haylee Broccardo
Helen Carroll
Brittney Clarke
Tara Cruikshank
Rebecca Hertz
Katerina Kalitsis
Jayde Mcleod
Alessandra Nania

Nadya Romeo
Yvonne Zinella

Award Winners

Most Decorated 
Award  
Helen Carroll 

Graduated Friday 26 November 2021 
Thomas Ainsworth
Mohamed Ali
Nicholas Arvela
Jordan Capaldo
Braidee Cartmill
Michael Coad
Jonathon Dickman
Kirsty Driver
Brooklyn Engel
Baden Ford
Gregory Fry
Jamie Gould
Dylan Herbert
Ethan Overall
Stephanie 
Hilser-Ritter
Brenton Keys 
Luke Kingsford 
Ebonie Lazdovskis
Alexander Lockyear 
Thomas Mackenzie

Maxwell McBride
Ebany McCombes
Rebecca Minniecon
Jack Scarfe
Colin Schwartz
Michelle Teather 
Brody Wing
Timothy Yates
 
Award Winners
Rod Evans 
Memorial Award   
Michael Coad  

Commissioner’s 
Trophy   
Thomas Ainsworth  

Physical Training 
Trophy    
Maxwell McBride  

Glen Huitson 
Medal    
Braidee Cartmill

RECRUIT AUXILIARY SQUAD 71

RECRUIT CONSTABLE SQUAD 143
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Graduated Thursday 23 December 2021 
Gabriel Chiu
Tahlia Clancy
Joana Garcia
Matthew Gray
Dylan Hall
Samual Harris
Ashlea Hill
Kane Hogbin
Anita Morton
Elissa Moy
Kaitlin Murnane
Bradley Musgrave
Maree Nayda
Jack Newton
Christopher Nurse
Samuel Oketa
Ashley Patrch
Arifur Rahman
Junior Saena
Kushan Senaratne

Luke Simpson
Brett Turnbull
Nicholas Wallis
Connor Winter
Benjamin Woodruff
Paul Young

Award Winners

Rod Evans 
Memorial Award  
Connor Winter

Commissioner’s 
Trophy  
Samuel Harris

Physical Training 
Trophy   
Anita Morton 

Glen Huitson 
Medal   
Dylan Hall

RECRUIT CONSTABLE SQUAD 144

RECRUIT CONSTABLE SQUAD 145
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NTPA TIE AND 
SCARF DESIGN 2021

Natasha jumped at the chance 
to assist with the design which 
has already made a splash at 
several key events early in 2022. 

The story behind the design is one 
of Natasha’s journey in policing:

"The lines represent my journey 
through life within the NT 
Police Force out to remote.

The police road is not 
straight, it has lots of twists 
and turns along the way.

You may make stops along the 
way and form special connections 
within the communities.

The circles are the people 
you meet along the way."

Thank you Natasha for assisting 
and we look forward to 
welcoming further new designs 
to our collection this year.

If anyone would like to know 
more, or enquire how to purchase 
a tie or scarf, please email 
memberservices@ntpa.com.au

The lines represent my journey 
through life within the NT Police 
Force out to remote. The police 

road is not straight, it has lots of 
twists and turns along the way.

You may make stops along the 
way and form special connections 

within the communities. The 
circles are the people you meet 

along the way.

 

It was terrific to welcome 
Senior ACPO Natasha Gregory 
to our December 2021 Executive 

meeting to unveil the new 
NTPA Tie and Scarfe design, 

our first in over a decade.
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SERGEANT

ANDREW CARUANA
It was excellent to see Andy recently as he dropped into the 
office to collect his NTPA wall hanging following his recent 
resignation.
After over 17 years with the NT Police working across the 
Territory, Andy has taken up an opportunity with the Australian 
Federal Police.  
We wish you all the best for the future and thank you for your 
service here in the NT.

SERGEANT

JASON BLAKE
It was timely to have a visit from former NT Police Sergeant Jason 
Blake recently in the office where we could present his NTPA wall 
hanging to thank him for his tireless work over many years.
It was also fitting his former work colleague and now NTPA Northern 
Field Officer Ivana Young, could assist in the presentation. 
Jason joined the NT Police Force in May of 1998 and served almost 23 
years before resigning last year. Jason is an extremely well respected and 
experienced Detective who will be missed amongst the ranks.  He also 
dedicated his time as a representative of the NTPA on the NT Police 
Legacy Board, something we are extremely grateful for.
All the best Jason and we wish you well into the future. 

SENIOR CONSTABLE 

GERD MOLD
Gerd joined the NT Police Force in June of 1986 and would have 
seen a dramatic change in the policing landscape in his three 
and a half decades of serving and protecting the NT community. 
Joining us also at our December meeting as his retirement officially 
kicked in, the Executive were able to formally thank him for his long 
career which included the enormous amount of mentoring of new 
members in his time on the frontline. 
Presenting the NTPA wall hanging it was clearly obvious his time in 
policing will remain close to his heart and we wish him all the very 
best in retirement. Thanks Gerd!

SERGEANT

KIERAN WELLS
During our December Executive meeting, former Sergeant Kieran 
Wells dropped in for morning tea where we could suitably thank 
him for his many years’ service to the NT Police and present his 
NTPA wall hanging. 
He joined the NT Police in June of 2000 and gave over two decades 
of his life to serving and protecting the community. Kieran was yet 
another experienced Detective who resigned last year and has moved 
into a different career.  His skills and dedication are undoubtably a 
loss to the NT police but a gain for his new employer. Kieran was also 
a strong advocate for members in the workplace and was part of the 
NTPA Executive up until his resignation, dedicating much of his time on a 
voluntary basis to help members in the workplace.
Thanks again Kieran, and all the best for your new career. 

FAREWELLS
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FUEL REGISTRATION

FLEET1

SERVICINGINSURANCE TYRESFINANCE

Maximise your income and pay less tax with our simple and cost-
effective novated lease packages! Car payments and running costs are 
covered in one easy and affordable deduction from your take home pay. 
Mention this ad for free wireless headphones upon vehicle delivery!

TIME FOR 
A NEW 
CAR?

1300 738 601 
contact@fleetnetwork.com.au
fleetnetwork.com.au

Ready to drive your way to serious savings?

CAR?
ENJOY TAX SAVINGS 
AND MORE MONEY IN 
YOUR POCKET WITH 
A NOVATED LEASE

Stephen Bartlett is a Glazier by trade, with 35+ years 
under his belt, and 18 months ago he joined the Northern 

Territory Police as an Auxiliary Police Officer. When Stephen 
first contacted Fleet Network, it was to inquire about a Honda HRV 

for his wife, and after he had such a positive experience dealing with 
our expert team, he decided to get a car of his own. 

His choice of car was the increasingly popular Ford Ranger, after he was 
convinced by watching TV advertisements boasting about handling and 
power. Being able to experience the car himself with trips to Darwin and 

Adelaide to visit family, he is beyond happy with his decision. “It’s great for 
long-distance – super comfortable and reliable.” 

We asked Stephen why he chose a Novated Lease over a traditional Car 
Loan. “The convenience of not having to pay for fuel out of pocket. Being 

able to use the fuel cards for repairs, fuel, or anything really - I’m saving 
a lot of money!” With fuel prices on the rise, it’s become one of the most 

expensive things about owning a car, and by paying it out of your pre-tax 
income, you can save thousands.  

“Dealing with Fleet Network was a smooth process from start to finish. 
Everyone was super helpful and knowledgeable.”  

2nd Prize Winner 
– Kirsty Driver

3nd Prize Winner 
– Kelly Cooper

1ST

PRIZE WINNER

Congratulations Stephen Bartlett! 
Alice Springs Police 

““The convenience of not 
having to pay for fuel out 
of pocket. Being able to 
use the fuel cards for 
repairs, fuel, or anything 
really - I’m saving a 
lot of money! 
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BRUISED BLUE LINE
SENTENCES FOR ASSAULTS ON NT POLICE REVEALED

ASSAULTS ON MEMBERS

Territory Police continue to be assaulted at an alarming rate, with offenders found 
guilty of attacks on members facing minimal punishment for their actions.

A Police News investigation 
sourced documents from NT 
Courts, which revealed some 
offenders spent no time in 
prison despite committing 
disgraceful acts including 
spitting in an officer’s face 
and punching an officer.

In one instance, a man was 
granted bail for biting a police 
officer on the hand during an 
arrest, only to commit the same 
act in the same manner for a 
second time within a month.

According to NT Court lists 

at least 150 individuals have 
appeared in Territory courts 
charged with assaulting police 
since mid-November

Police News examined the 
sentences handed to 10 
individuals who had their 
matters finalised in NT courts 
since mid-November. Of 
those, five offenders served 
actual time in jail for assaulting 
a police officer. The other 
five had their jail terms 
immediately suspended.

Those who avoided jail time 

had spat on, hit, threatened 
an officer with a metal pole 
and hit an officer with toilet 
paper soaked in a toilet bowl, 
according to court documents. 

The current NT Legislation 
shows the maximum penalty 
for assaulting a police officer 
in the execution of their duty 
is five years, but if the officer 
suffers harm it seven years. If the 
officer suffers serious harm the 
maximum sentence is 16 years.

However, there is no 
mandatory minimum 
sentence for the offence.

The NTPA has long lobbied 
for mandatory jail terms 
for offenders found guilty 
of assaults on Police, but 
as of yet no changes to 
legislation have been made.

Last year Police Minister 
Nicole Manison said a working 
group would be established 
to strengthen laws, however 
the NT Police Association 
has only been invited to 
take part in one meeting.

Despite calls for stronger 
penalties for assaulting police 
officer offences, serious 

attacks on members on 
the frontline continue.

Since the turn of the year 
members in Alice Springs 
and Tennant Creek have 
been the victim of violent acts 
which have included being 
kicked in the face and being 
attacked with a gazebo.

NT Police Association 
President Paul McCue said 
the Association was eagerly 
awaiting the outcome of 
Minister Manison’s review.

“Our members deserve to 
know that if they are assaulted 
on the job, there will be 
consequences for the offender’s 
actions,” Mr McCue said.

“An assault on a member can 
have a long lasting physical 
and psychological impact 
on their well being.

“There has long been talk by 
politicians about strengthening 
assault police laws. But there 
has been little action. We are 
looking forward to seeing 
the results of the review 
of assault police penalties 
currently underway.”

An assault on a member can 
have a long lasting physical 
and psychological impact on 

their well being.

FEBRUARY 20, 2020 
MILINGIMBI
A member was struck with 
toilet paper soaked in a 
toilet thrown by a woman who 
was in the cells of the police 
station. The woman had soaked 
the paper in the toilet bowl 
and thrown it at the gap in the 
cell door where she had been 
speaking with the officer. The 
officer was standing a metre 

away from the door when he 
was hit by the toilet paper. 

SENTENCE: 12 months jail 
immediately suspended, 
placed on a 12-month 
good behavior bond.

MAY 31, 2020  
MALAK
A member was spat on in the 
face and offenders tried 
to take their firearm while 
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attempting to arrest a man at 
Malak Oval. The members 
were attempting to bring into 
custody an arrest target when 
three friends of the target 
began obstructing the officers 
by shining torches from their 
mobile phones in the officer’s 
eyes and calling them “racist”. 
As the officers were preparing 
to leave one of the men spat 
in the face of an officer. As the 
spitter was arrested, another 
member of the group attempted 
to pull the officer’s firearm 
out the holster. During the 
struggle the spitter escaped. 

SENTENCE: Three months 
jail released immediately, 
placed on a 12-month 
good behavior bond.

JULY 11, 2021 
SANTA TERESA
An officer was threatened with 
a metal pipe while attempting 
to break up a fight between 
two women in the Santa Teresa 
community. Seeing the police 
officer’s intervention, the man 
adopted a fighting stance, 
raised and clench his fists as 
if he was about to strike the 
officer. The officer drew his 
TASER and was retreating to his 
vehicle when the man armed 
himself with a metal pipe. He 
ran away when he realized the 
officer had drawn his TASER. 

SENTENCE: 28 days jail 
suspended, placed on a 
12-month good behavior bond.

JULY 13, 2021  
MANINGRIDA
A member was struck in the 
right eye while coming to the 
aid of a man who had assaulted 
his partner. The pair had argued 
over who had smoked the last of 
their cannabis when he became 
violent, striking her in the face 
and leaving a cut near her eye. 
The next day the man was 
located and during his arrest, 
he attempted to pull his arms 
away from the member. The 
man’s brother came to the aid 
of police and during a struggle, 
the officer was struck in the 
face with an open palm causing 
the member discomfort for 15 
minutes. He fled the scene and 
was arrested again on July 20. 

SENTENCE: 12 months 

jail, released on a two-year 
good behavior bond after 
serving one month.

AUGUST 16, 2021 
EAST POINT
A member was repeatedly 
punched in the hand by 
a woman whose car was 
obstructing traffic at the East 
Point Reserve during the August 
Covid-19 lockdown. When 
police arrived, the woman was 
sat bent over with loud music 
playing. The member could not 
get the attention of the woman 
and opened the car door. The 
woman became aggressive 
and punched the officer. 

SENTENCE: Three months 
jail, released immediately on a 
12-month good behavior bond.

SEPTEMBER 25, 
2021  
DARWIN CBD
Police were called to the Coles 
Express Service Station in the 
Darwin CBD after reports a 
man had assaulted his partner 
and was throwing chocolate 
bars and drinks at the victim. 
The offender was arrested at 
the back of the services station 
and when officers attempted to 
place him in the police vehicle 
he kicked out at an officer, 
striking him in his right calf. 

SENTENCE: Seven months jail 
to be released after five months.

OCTOBER 30, 2021 
KARAMA
Officers were slapped in the 
knee and kicked in the inner 
thigh during a callout to a 
property in Karama. The heavily 
intoxicated man was found falling 
asleep in the dirt of the property 
when police approached. He 
became verbally aggressive 
to police and slapped the 
officer in the knee with an 
open palm. He was taken into 
protective custody and when 
officers tried to remove the 
drawstring from his shorts, the 
man kicked another officer 
in the upper inner thigh. 

SENTENCE: Five months jail 
to be released after serving 
three months and placed on 
a good behavior bond.

NOVEMBER 10, 2021 
BORROLOOLA
A Police Officer suffered 
superficial injuries to his left 
leg after he was kicked in 
the shin by a male offender 
in Borroloola during an arrest. 
The offender had consumed 
a significant amount of alcohol 
and engaged in a fair fight with 
another male, then taunted 
police to chase him. The officer 
was assaulted during the arrest. 

SENTENCE: Three months jail.

NOVEMBER 10, 2021 
VESTYS BEACH, 
FANNIE BAY
Members were called to Vestys 
Beach to attend to an intoxicated 
male who was yelling and waving 
his arms in an aggressive manner. 
Two officers placed them in an 
arm hold and moved him to 
the rear of the police vehicle. 
The man thrashed around in 
an attempt to break free and 
bit one of the officer’s right 
hand, piercing the skin. The 
officer under went blood tests 
to detect any blood born 
diseases. The man was arrested 
and granted bail on November 
18. On December 2, the same 
man caused a disturbance 
at the Puma service station 
in Fannie Bay. He requested 
staff call him an ambulance. 
When paramedics arrived, 
he became upset and began 
throwing soft drink cans at 
the attendant. Police arrived 
soon after and the man was 
arrested. During the arrest, he 
spat at the paramedic and 
bit one of the officers. The 
spit landed on the officer’s right 
leg. The officer attempted to 
restrain the man and was bitten 
with full force on his left 
hand. The impact broke the 
officer’s skin and drew blood. 

SENTENCE: One month 
jail and three months jail 
for each incident.

DECEMBER 1, 2021 
CASUARINA
An officer had bottles of 
beer thrown at them by a 
thief who had robbed a bottle 
shop. The offenders assaulted 
a staff member and threw the 
bottle as police chased them 
nearby the shopping centre.

DECEMBER 7, 2021 
ALICE SPRINGS
An officer was struck in the 
leg with a tyre iron which 
was thrown from a passing car. 
The officer was responding to 
a domestic violence incident 
on Gregory Tce when the 
passenger of a car threw the 
object. Police found the car but 
its occupants had fled the scene.

DECEMBER 29, 2021 
ELLIOTT
A member suffered a suspected 
broken nose and eye 
socket while responding to a 
disturbance at North Camp. The 
officer was taken to the Elliott 
Health Clinic for treatment.

FEBRUARY 3, 2022 
TENNANT CREEK
An officer was assaulted with a 
folded gazebo and narrowly 
missed being kicked in the 
head during an attempt to 
arrest an armed man. The 
members were called to a Town 
Camp in Tennant Creek when 
a man armed with a knife ran 
towards them. He was tasered 
by an officer. As he was being 
arrested a second man tried to 
kick one of the officers in the 
head. The officers retreated to 
the car, where a large rock was 
smashed through a passenger 
window. The rock grazed the 
face of a member and left both 
covered in shattered glass. Both 
were treated for cuts and 
one for shock at hospital. Three 
men were charged and have 
faced court over the incident.

FEBRUARY 4, 2022 
ALICE SPRINGS 
A member was kicked in 
the face twice while trying 
to arrest a middle-aged man 
who was taking his pants off 
on a public road. The officers 
was patrolling Lyndavale Rd 
when they spotted the man 
an arrested him. During the 
arrest, the man became verbally 
abusive to the members and he 
freed his legs. The man kicked 
out, hitting the officer in the 
face whit his heel. The member 
suffered bruising and abrasions.
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Sergeant Chris Goodger was 
the first female fingerprint 
expert in the NT Police Force 
and studied the science behind 
the evidence gathering 
technique over five years.

But the journey that led Chris 
to become a fingerprint expert 
and a three-decade veteran 
of the NT Police began on 
whim and a desire to travel to 
the Top End on a holiday.

A career in policing was the 
last thing on Chris' mind after 
graduating from high school 
in country Queensland.

A self-confessed academic 
struggler in the classroom, the 
typical life after schooling 
expected in the early 1980s 
for those who remain in 
their country towns was to 
work in administration until 
marriage and motherhood.

“I was just a poor student 
academically. So, when I finished 
it was basically get married, 
have kids and do low level 
administrative jobs until I did get 
married and have kids,” she said.

“But over the years life changed 
and I started to travel and do 
a bit of temp work, so that 
became my life and I decided 
then that I wanted to come up 
to the Territory. But that was 
really just the starting point of a 
two-year around Australia trip.

“I don’t why the Territory, I 
probably just romanticized, 
because I was a country kid so 
it appealed to me to be in that 
vast expanse of nothingness.”

But all that changed when 
Chris saw a newspaper job 
ad for the NT Police.

“I thought, oh that might be 
interesting I’ve never given that 
any thought before. So I applied 

and did well at the written and 
did terrible at the interview. 
But I was lucky that one of the 
Inspectors who interviewed 
me stayed behind for a chat 
afterwards and said “you are 
completely different now to what 
you where in the interview”.

“I came up and really I had nothing 
to offer, everyone else either 
had a truck license or they had 
a father who was in the job or 
had credentials where as all I was 
bringing to it was being a fast 
typist and I had maturity because I 
was 25. I also had an independent 
streak, I had back packed through 
Europe, I’d parachuted, so I 
had an adventurous side.

“Everyone brings something 
different to the job and I 
felt I had very little and yet 
here I am 33 years later.”

Chris had her heart set on 
a remote posting but was 
instead placed in Darwin.

“That was disappointing because 
I really wanted to go remote. At 
that time all recruits went to the 
major centres but females were 
not serving in the small stations. 

“So if someone went down to 
Katherine it was conceivable 
that in the first few months after 
Katherine they would be out 
doing a bit of relief work remote, 
but that wasn’t for women back 
then. It changed very soon after 
but my career was in Darwin. I 
then had a child, stayed within 
General Duties and then went 
to Nhulunbuy and that’s where 
I did my remote service.”

After 19 months in Nhulunbuy 
a rare vacancy arose in the 
Fingerprint Bureau in 1995.

“Although I hadn’t done two years, 
I couldn’t wait for another position 
to come up so I applied for it and 
got it. So, I transferred back from 

Nhulunbuy to Fingerprints. It was 
a five-year commitment, which 
was of practical and study which 
was huge because I had done 
all these little temp jobs, I had 
to commit to something for five 
years, that was a big deal for me.”

What followed was a steep 
learning curve towards attaining 
her National Fingerprint 
Accreditation Board certificate 
and the beginning of a 15-
year stint in the field.

“There is the practical side of 
getting your eye in at what you’re 
seeing and the importance 
of what you’re seeing. But on 
top of that to be able to give 
fingerprint evidence in court 
as an expert you had to know 
elements of physiology, histology, 
biology, embryology and 
dactylography, the reactions of 
the sweats of the skin or oils, to 
different chemicals, and you 
had to know the history of it. 

“It was a fantastic achievement, 
kudos to my daughter, she 
was only quite young but 
she allowed it all to happen 
by being undemanding and 
supportive. That was a huge 
and wonderful experience.”

Chris was instrumental in 
the roll out of the upgraded 
Livescan fingerprint technology 
to watchhouses across the 
NT in the late 2000s.

“The major upgrade was extremely 
technical, I had to read all 
these technical documents. By 
that time the rest of Australia 
were adopting Livescan as 
well. NT were, if not the first 
we were one of the first, we 
were always ground breakers, 
the NT were way ahead of 
the game. As other Australian 
jurisdictions came on board, it 
was a harder push to ensure the 
laws and requirements of the 

NT were properly represented 
within the new technology.”

She said she was proud of her 
achievements during her career 
which included studying for and 
passing her Sergeant’s exam 
as a single parent on full shift 
work, and self-funding trips to 
international conferences. 

“From 2008 I went to several 
International Association 
of Women Police training 
conferences. It was very 
motivational. I could go to 
whatever I wanted because I was 
paying for it myself. I didn’t have 
to just go to crime scene ones I 
could go to whatever case study 
training session I wanted to.

“What’s important to me the 
most is upholding the integrity 
of the job. Being proud of the 
uniform and what it represents. 
And my most important 
role I believe was doing the 
governance and accountability 
in Alice Springs, The GAD did 
some really good work there.”

Chris continued in variations 
of that role for the final years 
leading to retirement.

“None of my career would 
have been successful without 
the support and help of my 
daughter Kaitlyn. She arrived 
very early in my career and 
everything I achieved was a 
team effort of the two of us.”

NT Police Commissioner 
Jamie Chalker congratulated 
Chris on her career.

“Your departure will be a 
significant loss to the organization. 
I thank you for your commitment 
and dedication as a police 
officer in the NT and I wish you 
all the best for your future and 
hope that you enjoy a long and 
happy retirement,” he said.

SERGEANT 
CHRISTINE GOODGER

One of NT Police’s leading 
fingerprint experts, who was 

instrumental in rolling out new 
scanning technology in the 

watchhouses across the Territory, 
has retired after 33 years in the job.
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“In 2016, I first realised I had 
arthritis. It started as a hip issue, 
which I had an operation for. I 
returned to work, assuming 
everything was okay, but my 
health started to deteriorate. 
This led me on a journey of 
countless appointments with 
osteopaths, physiotherapists, 
and all sorts of specialists trying 
to work out what was going on.

“All these extras were 
covered by Police Health, 
which was a godsend.

“A neurosurgeon informed 
me it was a lower back, 
lumbosacral issue. I 
underwent a spinal fusion 
and disk replacement, which 
I was told would fix the 
problem (and that I’d be 
back on the railway platform 
within two months). The pain 
didn’t stop, but I was patient, 
as fusing the spine was a 
major procedure. The leg 
pain continued, months later.

“I dedicated over three years 
of time, effort, and finances to 
strength-based physiotherapy. 
Being a Police Health 
member, I got to select 
this expensive treatment 
that was completely 

covered. Unfortunately, 
after much distress, I was 
told that my pain was 
caused by a weakness 
from the past operation.

“I was diagnosed with further 
nerve impingements – an 
issue that should’ve been 
rectified with that initial 
surgery. Right now, I’m facing 
another surgery, which is 
extremely frustrating given 
all I’ve been through. I’m 
disillusioned with the 
medical establishment, 
but Police Health has 
been my saving grace.”

Since 
joining in 2016, 

Nigel has 
received more 
than $76k in 
benefits from 

his Police Health 
cover.

“I couldn’t be more 
complementary of Police 
Health. The prices are so 
reasonable given what I 
get. My major operation 
was fully funded, with only 
a $500 out of pocket cost. 
That’s incredible value.

“Because I’ve used up my long 
service leave and now most 
of my sick pay, knowing that 
I have Police Health support 
me financially through 
this has been a saviour.

“There aren’t many careers 
that make you feel part of 
a larger community, that 
gives you lifelong friends 
and advocates for your 
wellbeing. The force, and 
Police Health, is a rarity.

“Maintaining good health 
allows me to do my job. 
I’ve worked as part of the 
response at the quarantine 
hotels and doing admin 
work at a suburban station, 
while I wait for my next 
operation. I can’t wait to be 
back out on the platform, in 
the community. People are 
the reason I was drawn to 

the force in the first place.

“But I need my health back. 
After enjoying a life full 
of fitness and adventure, 
this is non-negotiable. 
Police Health will help me 
reach my peak again.

To anyone going 
through health 

troubles, question 
everything. Don’t 
take a specialist’s 
word for gospel. 

Always seek a second 
opinion because I 
didn’t. And most 

importantly, make 
sure you have private 

health insurance.

Police Health set 
my podium so high, 

I could never go 
anywhere else.

 

I’m fortunate to have the most amazing 
conversations every day. As a Protective 
Services Officer working on Melbourne’s 

rail network, I see my job as a positive 
community role, not one of enforcement. 

Unfortunately, my health issues have 
impacted my ability to serve."

Nigel Edgar, Victorian Protective Services Officer

To join more than 65,000 other members of Australia’s police 
community already enjoying peace-of-mind from Police Health’s 
gold-tier insurance, call 1800 603 603 or visit policehealth.com.au. 
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AFA TESTIMONIALAFA TESTIMONIAL  

I (Owen) am lucky enough to have joined the police in a time when superannuation schemes were gold class. 
Deb joined some 15 years behind me seeing some significant changes in the quality of superannuation offered. I 
have been in NTGPASS for most of my career and hadn’t ever really thought about money , superannuation or 
retirement until recently. The changes in NTGPASS a few years ago had me attending superannuation seminars 
to try and educate myself on the bewildering world of superannuation. They did not work at all and I remained in 
the dark, and sat on my hands a bit longer. 

Then after discussing retirement with Deb we made the decision to give Dwayne from Australian Financial 
Advisers a call. I have known Dwayne for years through my role on the NTPA and also through his support of 
Police Legacy, but I had never felt the need to make the call. I hoped he would be able to break down the 
superannuation world into plain speak and paint a picture of how we were looking with retirement now firmly on 
our horizon (albeit some years away yet). Dwayne was fantastic in explaining where we were at with our money, 
what our future would look like and, more importantly, how he could assist in making it rosier for us. There was no 
charge for this consultation and Dwayne ensured all our questions were answered and reservations resolved.
We are extremely happy with the advice provided by Dwayne, his time and patience in ensuring we are better 
placed for our future.

We are writing this testimonial to share our experience. Getting some expert advice on where you are financially 
and where you want to be can never happen soon enough, no matter where you are in your career, and I 
encourage members to seek out AFA for advice, guidance and if nothing else, peace of mind.

FROMFROM    OWEN AND DEB BLACKWELLOWEN AND DEB BLACKWELL  

A series of complimentary workshops relating to wealth creation and retirement planning.
A complimentary initial 'discovery' consultation (2 hours).
A $600 credit on the establishment of a comprehensive financial plan.
Complimentary membership to the new NTPA MyShoppingCarte, valued at $69.95 (including eGift 
Cards).
A $200 eGift Card when you establish a financial plan with AFA 

Exclusive benefits for NTPA members and their families:

 
We make it easy for you to take the first step towards securing the financial future you and your family desire. 

 Sergeant Owen Blackwell and his wife Senior Constable First Class Deb 
Blackwell have been working with Dwayne Hameister.  This is their story. 
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The value of good adviceThe value of good advice

There's something to be said for expert advice in an 
area that affects the lives of every single one of us - 
our finances. It's natural to want to stay in control of 
your finances, but keeping up to date via the Financial 
Review simply doesn't cut it when it comes to getting 
ahead and preparing for a comfortable future and 
retirement . 

Consolidating super accounts
Using the equity in your home to borrow and 
invest in a managed fund
Reviewing personal insurances and seeing a 
solicitor for wills and estate planning 

There are a million of options when it comes to 
finance, investment and making your money work 
for you.  The internet may be a great natural source 
of information, but how do you work out what is 
impartial advice and what is nothing more than a 
clever marketing blurb made to sound impartial? 
And, of course, you have to always be on the lookout 
for online scams.
     What happens if you know the basics but you'd 
really like a second opinion on the information you've 
sourced? Perhaps you're after some additional ideas 
outside of the obvious but you really don't know 
what you're looking for.
      If you're living on a very tight budget balancing 
your income with your mortgage repayments and 
other monthly outgoings it seems ludicrous to pay 
someone for financial advice...right? 
     The reality is that it makes a lot of sense to get 
expert one-on-one advice from a financial adviser 
who has information on you and your financial 
position.  An expert adviser will tailor their 
information and strategies exactly to your situation 
taking away any guess work or possibility of 
misunderstanding how something works. 
    Your financial adviser can provide expert advice on 
things that include:

The AFA Way is the heart and soul of the way we
deliver advice, and our approach is simple.
We base our approach on six core needs:
   • knowing when we want to retire
   • knowing how much we want to retire on
   • retiring with no bad debt
   • a home for our retirement
   • maintaining great health
   • having enough insurance in place 
      to protect our family

At AFA, we work with you to identify needs specific 
to your circumstances, then formulate a tailored 
financial plan for you based on where you want to be 
in the future.

Your plan will include provisions for things we
will want along the way, like holidays, new cars,
a bigger home or even perhaps our children’s 
education needs.

You can take comfort in the way we deliver advice
as we take you on your own personal journey.
It is your very own ‘financial blue print’ for
success and will give you absolute clarity about
what you have to do and how to do it.

We’ve had a long and successful history of
helping past NTPA members and look forward
to sharing their success stories with you in future
editions.

So whether you are a new recruit just starting out,
or a time-honoured member thinking about 
retirement, do your financial planning the AFA Way. 

Contact us today to book your free consultation
 

Dwayne Hameister
Managing Partner - AFA
0417 815 188
dwayne.hameister@afanet.coma.u 
Monday to Friday, 9.00am - 5pm

Contact us today to book your free consultation
 

Dwayne Hameister
Managing Partner - AFA
0417 815 188
dwayne.hameister@afanet.coma.u 
Monday to Friday, 9.00am - 5pm

Proud Sponsor of
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RESIGNATIONS 
& RETIREMENTS

NAME RANK DATE REG NO. CATEGORY

SLATER Kyle William Senior Constable 29/11/21 3349 Resignation

COOPER Joe Te Hauturangi Constable First Class 26/11/21 3419 Resignation

HULBERT Byron Richard Constable First Class 29/11/21 3657 Resignation

GALLAGHER Shelley Joy Senior Auxiliary 10/12/21 4555 Resignation

MAISEY Tarin Jean Auxiliary 30/11/21 4871 Resignation

OWEN Trevor Walter Senior Sergeant 17/12/21 1780 Retirement

MACDONALD Allan John Senior Constable 11/12/21 1946 Retirement

EVANS Raymond John David Sergeant 17/12/21 1936 Resignation

GRAY Ian Rodney Sergeant 20/12/21 1591 Resignation

BEAUMONT Christopher Douglas Senior Constable 10/12/21 3293 Resignation

HAWKINS Wade Douglas Rowley Senior Constable 11/12/21 2608 Resignation

KEIGHTLEY Paul James Constable First Class 17/12/21 3288 Resignation

JOSEPH Sam Auxiliary 10/12/21 4690 Resignation

COWTON Jacinta Gabrielle Senior Constable First Class 1/1/22 3568 Retirement

BAN Karoly Arpad Constable First Class 17/12/21 2971 Retirement

WEATHERS Leilani Lotus Constable First Class 17/12/21 3668 Retirement

GASURA Shingirai Bryan Constable 17/12/21 30068 Retirement

DRIDAN Kim Leanne Auxiliary First Class 17/12/21 4631 Retirement

GASURA Lakeisha Dorna Leigh Auxiliary 17/12/21 4688 Retirement

CECCHIN Marco Luciano Sergeant 31/12/21 2178 Resignation

RUZSICSKA Christopher Otto Sergeant 31/12/21 1893 Resignation

BENSCH Dean Jonathan Constable 31/12/21 3706 Resignation
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NAME RANK DATE REG NO. CATEGORY

GUTHRIE Matthew Anthony Constable 5/1/22 30279 Resignation

HARRISON Samantha Jane Sergeant 14/1/22 2534 Retirement

WELLER Kieron John Sergeant 7/1/22 2594 Resignation

WAITE Steve Paul Constable First Class 14/1/22 3667 Resignation

LUSH Craig Robert Senior Constable 14/1/22 2740 Resignation

PURCELL Tara Ryanne Constable 16/1/22 30074 Resignation

VARGAS John Vincent Auxiliary 18/2/21 4897 Resignation

HITILA Nettal Remote Sergeant 31/1/22 30010 Resignation

SHAW Nathan James Constable 19/1/22 30395 Resignation

TAYLOR David Huw Constable 1/2/22 2022 Resignation

CABUNSOL Rosario Senior Auxiliary 1/2/22 4216 Resignation

BAKER Taylah Jane Auxiliary 18/1/22 4781 Resignation

WAITE Nicholas David Senior Constable 14/1/22 2696 Retirement

VALE Nathan Robert Constable First Class 14/1/22 3107 Retirement

ZANTVOORT Caitlyn Louise Constable First Class 4/2/22 3539 Resignation

BOURKE Loughlin Sean Auxiliary 11/2/22 4920 Resignation

BURRIS Susannah Monica Auxiliary 5/2/22 4908 Resignation

PICKETT Naomi Auxiliary 14/2/22 4680 Resignation
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SAVE up to 80% on retailers
with weekly hot deals

SAVE on flight bookings
across Australia & Globally

SAVE up to 70% OFF on
Hotel & Resort Bookings

DISCOUNTS on all our
eGift Cards. Never pay
full price again!

DISCOUNTS over 3000+
experiences

What's new at
My Carte?

JOIN NOW

Supporting the NTPA is as easy as
shopping for the things you need.

My NTPA Carte, has incorporated a new
feature on our online shopping site for our
members and their families and friends.

eGift Cards can now be purchased for
yourself or as a gift for someone else at
discounted prices so you pay less for more
value. Retailers include BCF, Supercheap
Auto, Michael Hill, Rebel, Event Cinema and
HOYTS to name a few.

If you haven't explored our site recently, we
encourage you to get online and discover
great member benefits awaiting you.

Save money and support the NTPA
with every purchase.
The platform continues to bring you amazing
shopping deals from your favourite retailers,
discounted travel offers for flights, hotels,
resorts and car hire, plus savings on leisure
experiences. 

Each time you buy through the platform,
you’ll be supporting NTPA, as we receive a
small commission from the retailer you
purchased from.  

So not only will you save money by accessing
great deals, but you’ll also be supporting our
fundraising efforts at no additional cost to you.  

Tell your family and friends
they can join for FREE.
Membership gives you 'members only'

access to all the fantastic deals on offer. 

Explore More, Discover More, Enjoy More!

ntpa.myshoppingcarte.com.au

Explore More, Discover More, Enjoy More!
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FOR URGENT 
ASSISTANCE FROM OUR 

ASSOCIATION

NTPA 
OFFICE HOURS PHONE

08 8995 9520
NTPA 

AFTER HOURS MOBILE

0497 750 025



Police Credit Union Ltd ABN 30 087 651 205 AFSL/Australian Credit Licence 238991. Terms, conditions, fees, charges and lending criteria apply. Full details upon request. Interest rate is current as at 01/12/2021, subject 
to change. Comparison rate is based on a secured $30,000 loan over 5 years. WARNING:  This comparison rate is true only for the examples given and may not include all fees and charges. Different terms, fees or other 
loan amounts might result in a different comparison rate. Minimum loan amount is $20,000. New lending only. The information provided herein does not take into account your personal needs, objectives and financial 
circumstances. Please consider your circumstances before deciding if the product is right for you. This offer may be withdrawn or amended by Police Credit Union Ltd at any time. *Special offer ends 01/12/2022. No further 
discounts apply. LRCL  20/11/2021

Starting out, moving up or just treating yourself?  
Wherever you’re at, our Low Rate Car Loan could help. 

Call 8928 9500, visit our Palmerston branch at  
Gateway Shopping Centre, or apply online policecu.com.au

PLATINUM BENEFIT
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